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UNITED NATIONS CHILDREN’S FUND
JOB PROFILE




	
I. Post Information


	
Job Title: Programme Manager (World Bank Resilience Project) 
Supervisor Title/ Level: Deputy Representative Programme
Organizational Unit: Programme
Post Location: Port Sudan, Sudan
	
Job Level: P4 -Fixed Term
Job Profile No.: 
CCOG Code: 
Functional Code: PMA
Job Classification Level:




	
II. Organizational Context and Purpose for the job


	
Background:
Sudan is the third largest country by land area in Africa and is geo-strategically important being located at the cross-roads of Sub-Saharan Africa, East Africa and the Middle East. It has long been a center of trade and commerce and link between neighbouring countries. The country has significant natural resource endowments, including vast arable lands, water, forests, minerals, and precious metals. 
Sudan’s history has been marked by coups, political instability, and conflict, which is hindering socio-economic development gains. 

The last five years were marked by several rapid political changes. Despite the efforts to shield Sudan’s poor from the effects of the economic adjustments, Sudan’s economic crisis worsened over time, exacerbated by the effects of COVID-19.  In April 2023 the situation escalated further into open violent conflict between the Sudanese Armed Forces (SAF) and the Rapid Support Forces (RSF), reactivating over time also prior fault lines in different parts of the country. With the state of the economy already precarious, exacerbated by social unrest, shortages of basic services and livelihood inputs, and freezing of foreign assistance, the military conflict risks pushing the country into a state of collapse. 

Fighting between the RSF and the SAF in various states as well as heavy clashes in Khartoum and other urban areas has led to significant displacement of millions of people, both internally and across the border into neighbouring countries. Approaching a year of conflict, almost all schools across the country remain closed.

UN entities are working with international and national NGOs to address the immediate needs. Basic services across Sudan have been characterized by weak capacity for delivery, low levels of public expenditure, shortage of qualified personnel, and inadequate infrastructure; further strained by the conflict, including pressure by displaced populations.

UNICEF is responding to the crisis by providing integrated Health, Nutrition, WASH, Education, Child Protection, and Cash assistance. While much of the response is focused on humanitarian interventions UNICEF and other partners are also aiming to build on Sudan’s strong community-based organizations, and lessons learned from other projects, to provide sustainable community led basic services.

Purpose:
The World Bank Group in partnership with UNICEF and WFP is putting in place the Somoud – Enhancing Community Resilience programme-  that will be sequenced to first meet immediate basic service needs in areas of high IDP concentration and relative safety and accessibility, followed by community-led planning and implementation of medium-term basic services (Component1 – Led by UNICEF). In parallel, the programme will intervene in connected rural areas where agricultural production is possible to promote food security and stop the agricultural sector from collapsing (Component2 – Led by WFP).

UNICEF will aim to restore basic services through a community led approach focusing on localities that are hosting large number of IDPs, in a way that allows communities to restart their path towards development. The programme will aim to restore basic services through focusing on the critical needs of community health and protection and GBV response, learning for out-of-school children, and WASH services. The interventions could expand and adjusted based on local assessments and community requests. 

The programme activities will commence with a rapid local needs, conflict, and capacity assessment followed by the fast-tracked implementation of a pre-identified list of priorities. This will inform the consequent consultations and planning with communities on prioritization of basic services to be restored, implementation of activities, and transitional support on operation and maintenance. 

As part of community consultations and planning, the programme will establish and/or strengthen Local Community Committees with inclusion of women and IDPs with a view to strengthen social cohesion between hosting communities and IDPs. The local community committees will be provided with technical assistance to facilitate community-led needs assessment, development of integrated response based on the basic services’ needs, prioritization of basic services activities within an allocated envelope per community, and consequent supervision of sub-programmes implementation. There will be close coordination with local institutions on designs and implementation to ensure integration into and preservation of existing service delivery systems.

Under the direct supervision of the Deputy Representative Programme, the Programme Manager will be responsible on the overall management of the Programme and will have frequent visit to the different site of the programme, The Programme Manager will collaborate with different chiefs and manager to ensure the programme is in alignment to UNICEF rules and regulation and with World Bank Agreement.  







	
III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	1. Project management and implementation
2. Monitoring and reporting
3. Representation
4. Human Resources
5. Partnerships
6. Coordination with WFP
7. Communications, visibility, and donor relations
8. Evidence generation and learning


	1. Programme management and implementation: Overall management and coordination of all aspects of the programme including the Environmental and Social Safeguard system toward the agreed results as per UNICEF and donor requirements; oversee the grant management and financial management. Regular coordination with the state and section chiefs to ensure implementation is in alignment with the programme.

2. Monitoring and reporting: Coordinate and support the Planning, Monitoring & Evaluation (PME) team to ensure that UNICEF and donor monitoring requirements are in place. Pull together and finalise donor reports and other documentation related to the implementation of the programme.

3. Representation: Represent UNICEF in project coordination meetings with donors and partners, as well as with as key state -wide networks and initiatives, including with government and the UN.

4. Human Resources: Manage the direct reporting staff and Support Area Chiefs and Programme Chiefs in timely and effective management of staff including recruitment processes as required.

5. Partnerships: Lead in the oversight of partnership development, amendments and overall Programme Document management for the Somoud Community Resilience Project.

6. Coordination with WFP: Manage overall coordination with WFP as they lead Component 2 of the Soumoud – Enhancing Community Resilience Project.

7. Communications, visibility and donor relations: Lead and support the partnership team in the programme visibility, communication as well as facilitating donor visits.

8. Evidence generation and learning: Beyond the programme results framework, contribute to strengthen capacity and learning for UNICEF in resilience programming as part of the HDP-Nexus agenda.



	
IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	The quality of work by the Programme Manager directly impacts on the overall reputation of UNICEF with a focus on the resilience programming and the contribution the Humanitarian-Development-Peace (Nexus) Agenda. 

S/He follows established procedures but is expected to make recommendations on strategies for improving practice of the SCO programme. 

The Manager is accountable for quality, substantive input and ability to help UNICEF deliver on its commitments, most importantly to the vulnerable children and communities it serves.






	
V. UNICEF values and competency Required (based on the updated Framework)


	i) Core Values 

· Care 
· Respect
· Integrity
· Trust
· Accountability
· Sustainability

ii) Core Competencies *


● Nurtures, Leads and Manages People (2)
● Demonstrates Self Awareness and Ethical Awareness (2)
● Works Collaboratively with others (2)
● Builds and Maintains Partnerships (2)
● Innovates and Embraces Change (2)
● Thinks and Acts Strategically (2)
● Drive to achieve impactful results (2)
● Manages ambiguity and complexity (2)


*The 7 core competencies are applicable to all employees. However, the competency Nurtures, Leads and Managers people is only applicable to staff who supervise others.



	
VI. Recruitment Qualifications


	
Education:
	· An advanced university degree is required in one of the following fields: International relations, political science, international development, or another relevant technical field.
· * A first-level university degree (Bachelor’s Degree or equivalent) in a relevant field in conjunction with two additional years of relevant work experience may be accepted in lieu of an advanced university degree.


	
Experience:
	· A minimum of eight years of professional experience in one or more of the following areas is required: programme management, resilience programming, community empowerment. 
· Previous experience and / or deep understanding about programming in a similar context with a resilience and social cohesion length.
· Experience working in a developing and emergency environment is required, and in Sudan an asset
· Experience in managing a team is a requirement. Experience managing a multicultural team is an asset.
· Experience in building and maintaining a network of stakeholders, and in working with coalitions is required.
· 


	
Language Requirements:
	· Fluency in English is required. Knowledge of Arabic is an asset.
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