
	I. Post Information



	Job Title:  Heath Specialist (Supply Chain)
Supervisor Title/ Level: Immunization Health Specialist (Level 4), Post#64910
Organizational Unit: Programme

Post Location: Yangon Country Office
	Job Level: Level 3
Job Profile No.: 

CCOG Code:

Functional Code:

Job Classification Level: 


	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context: Located in the UNICEF Yangon Country Office and with frequent field travel expected, this position will report to the Immunization Specialist who is at Level 4, whilst working collaboratively within a larger team at national and sub-national level in support of the Health and Nutrition Country Program component. 
Purpose for the job: Contributing towards the country programme output related to national health and nutrition supply chain capacity strengthening and under the direct supervision of the Immunization Specialist (64910), the incumbent will provide support to ensure effective planning, forecasting procurement, distribution, monitoring and inventory management, with a focus on immunization programme supplies. S/he will also provide technical support to the national central Expanded Programme in Immunization (cEPI) in the implementation of the Government’s effective vaccine management improvement plan and cold chain system building. As such, this position will contribute to strengthening national capacity at all levels to deliver quality services through effective vaccine management practices, cold chain system building including information management particularly electronic logistics information management systems (eLMIS) for immunization systems integrated in to broader MOHS logistics systems as well as building a robust cold chain management information system

	III. Key function, accountabilities and related duties/tasks 



	Summary of key functions/accountabilities: 
1. Support to improved supply chain management and tracking from forecasting, procurement until delivery to the service provision points.
2. Innovation, knowledge management and capacity building support for effective vaccine management improvement plan implementation with a focus on cold chain replacement, expansion and rehabilitation planning

3. Facilitate regular assessments in cold chain and vaccine management as part of evidence generation to facilitate inputs for new guidelines, policy formulations and implementation plans

4. Technical support to supportive supervision to State/Region and lower levels for monitoring of supply chain activities for immunization service delivery including cold chain strengthening through real time cold chain inventory update and cold chain management information system (CCMIS).
5. Ensure effective coordination to strengthen national supply planning, shipment, clearance, warehouse stock monitoring and distributions
6. Other assigned duties and responsibilities are effectively performed. 



	1. Support to improved supply chain management  and tracking from forecasting, procurement until delivery to the service provision points 
a) Support the focal person in cEPI in planning and forecasting of vaccines based on population projections and available vaccine stock at all levels including technical advice on specification, supply and logistics arrangements facilitating cost-effective procurement, shipment plan to enable timely customs clearance and distributions.
b) Provide technical advice in preparation of shipment plan and help in coaching and mentoring of designated staff in cEPI and MoHS to improve capacity in tracking of vaccine stock at all levels.
c) In collaboration with Health Specialist responsible for Health System Strengthening, work with cEPI, Procurement and Supply Officials in MOHS as well as other relevant partners in planning, implementation and roll-out of an effective supply chain management including logistics management information system (LMIS) at all levels.
2. Innovation, knowledge management and capacity building support to effective vaccine management improvement plan implementation with a focus on cold chain replacement, expansion and rehabilitation planning
a) Provide ongoing technical support and capacity building to cEPI in tracking the implementation of an effective vaccine management (EVM) improvement plan. Support periodic cold chain capacity gap analysis and monitor the implementation of expansion, rehabilitation and replacement plans.
b) Assist with the development and implementation of capacity building plans in cold chain management including support mechanisms for bottom-up cold chain inventory update.  Work with other partners to support MoHS in establishing and roll-out of web-based cold chain inventory management to ensure real time information on the performance of cold chain system at all levels including roll-out of cold chain information management.
c) Identify, capture, synthesize and share lessons learned for knowledge development and to build the capacity of stakeholders. Apply innovative approaches and promote good practice to support the implementation and delivery of concrete and sustainable program results. Assist with oversight of research and ensure results are available for use in knowledge products. 

3. Facilitate regular assessments in cold chain and vaccine management as part of evidence generation to facilitate inputs for new guidelines, policy formulations and implementation plans
a) Provide support in the preparation of terms of reference and facilitate assessments in cold chain and vaccine management as part of evidence generation to facilitate inputs for policy formulations and implementation plans. 
b) Facilitate cold chain capacity gap analysis and determine the required additional equipments to support rehabilitation, replacement and expansion.

c) Develop improvement plans based on ongoing monitoring and assessments.

4. Technical support to supportive supervision to State/Region and lower levels for monitoring of supply chain activities for immunization service delivery including cold chain strengthening through real time cold chain inventory update and cold chain management information system (CCMIS).
a) Work with cEPI and UNICEF Field Offices in supervision, monitoring and evaluation of immunization programme delivery with a special focus on immunization supply chain related indicators. 
b) Plan, design and strengthen cold chain inventory management including capacity building at all levels to ensure there is ownership and sustainability of real time cold chain inventory update and management as well as establishment of the web-based cold chain management information system (CCMIS).
5. Ensure effective coordination to strengthen supply planning, shipment, clearance, warehouse stock monitoring and distributions 

a) Coordinate with the Supply/Logistics unit on monitoring and tracking of UNICEF-supported supplies as well as Government procured vaccines and GAVI-supported vaccines to ensure timely delivery to avoid stock-out of vaccines throughout the year. Support MoHS in timely preparation of shipment plans and track the status on regular basis.
b) Participate in the immunization technical working group led by Government to prepare and present updates on the status of supplies (forecasted, shipment plans, in pipeline, clearance and distribution status).  Support the roll-out of Logistics information Management System (LMIS) and cold chain management information system (CCMIS) in collaboration with Heath Specialist responsible for Health System Strengthening.

c) Develop and maintain partnership and collaborative relations with cEPI/MoHS in supply chain related activities including distribution, monitoring of vaccine inputs, cold chain and inventory management.

6. Other assigned duties and responsibilities are effectively accomplished.
     Assumes any other duties and responsibilities assigned as appropriate to the purpose of this post, and delivers the results as required.



	IV. Impact of Results 



	The efficiency and efficacy of support provided by the Specialist towards building national capacities for the effective planning, forecasting procurement, distribution, monitoring and inventory management, with a focus on cold chain expansion and immunization, facilitates the delivery of concrete and sustainable results that directly impacts the improvement of the health of the most marginalized and vulnerable women and children in the country. This in turn contributes to maintaining/enhancing the credibility and ability of UNICEF to continue to provide program services to protect the rights of children, promote greater social equality to enable children to survive, develop and reach their full potential in society.



	JOB GRADE FACTORS 

NOC Level

· Manage all programme related immunization vaccines supply operations. 

· Advice on all immunization vaccines supply requirements and assist in reporting on the progress of country programme output related to health supply chain capacity strengthening. 

· Advice on urgent issues relating to vaccine shipment, stock level, timing and shipment to prevent stock-out throughout.

· Support in the Identification of training needs of counterparts and develop training activities under the guidance of immunization specialist. 

· Participate in Government led coordination related to supply chain strengthening including the immunization technical working group, supply chain strengthening technical working groups. 

· Support in the establishment and roll-out of vaccine monitoring system and provide guidance in report compilation.

· Proactively strengthen the supply chain of vaccines at all levels.

· Liaise with the cEPI, Procurement and Supply Division in MOHS and UNICEF Supply/Logistic unit on changes in the supply chain e.g. deviations from the delivery schedule or changes to the vaccine presentation, suppliers etc.
· Support in the analysis of the vaccine stock status and present the situation to the EPI Team Lead and cEPI. 

	QUALIFICATION and COMPETENCIES [  ] indicates the level of proficiency required for the job.)
1. Education 
a. Advanced University Degree in Pharmacy, Medicine, Public Health, Business Administration, International Health Management and/or equivalent educational qualification in relevant areas.
b. Additional training in Pharmaceutical Management, Cold Chain and vaccine management, Health Supply Chain Management an asset.

2. Work Experience
a) Five years of relevant professional work experience at sub-national and/or national level providing technical support in the area of pharmaceutical and/or health supply chain management.
b) Experience in pharmaceutical management and dealing with immunization cold chain systems, effective vaccine management and immunization supply chain logistics at various level an added advantage.
c) Work experience with national health authorities, UN and INGO would be highly desirable
3. Language Proficiency  

Fluency in Myanmar and English language.

      4.  Competency Profile (For details on competencies please refer to the UNICEF Professional Competency Profiles.)  
i) Core Values (Required)


•
Commitment


•

Diversity and Inclusion


•

Integrity

ii)  Core Competencies (Required)


•
Communication [II]


•
Drive for Result  [II]


•
Working With People [II]

iii)  Functional Competencies (Required)

· Formulating strategies and concepts (II)

· Analyzing (II)

· Applying technical expertise ((II)

· Learning and researching (II)

· Planning and organizing (II)

iv)  Technical Knowledge   

a) Specific Technical Knowledge Required (for the job) 

· Knowledge of Supply Chain Management preferably in the Government, UN and INGO context

· Knowledge of immunization service delivery in Myanmar.

· Technical knowledge (product knowledge, specification, international standards) required for Supply Management/Purchasing/Contracting (e.g. vaccine, equipment, medical supplies, contracts, customs function, etc.)

· Knowledge of relevant Information Technology software for supply chain management and information management systems including cold chain management information systems.
b)  Common Technical Knowledge Required (for the job group) 

· Knowledge of managing inventory and supply chain logistics/deliveries (e.g., programme supply & logistics) in the Myanmar context and experience with international environment will be an added advantage.

· Knowledge of  supply/contracting/logistics policies, goals, strategies,  and approaches 

· Knowledge of public procurement principles and processes 

· Knowledge of procurement process from procurement planning, to execution to contract management and administration, including procurement methods and tools of good procurement practice 

· Knowledge of establishing strategic, long term and sustainable forecasting, procurement arrangements

· Knowledge of general principles and processes involved in risk management in the supply chain management including risk analysis and evaluation techniques

· Knowledge of financial and legal implications in procurement process- 

· Knowledge of category management. 

,,,,,, 
c) Technical Knowledge to be Acquired/Enhanced (for the Job) 

· UNICEF Programme and Supply Function goals, visions, positions, policies and strategies. 

· Rules and regulations of supply and programme manuals and instructions. (E.g., Supply Field Manual, Programme, Policy and Procedures Manual).

· Financial circulars and rules, regulations and manual.

· Administrative and Human Resources Rules and Manuals.

· Information and Communication Technology administration.

· UNICEF emergency programme and operations policies, strategies, procedures and approaches.

· Rights-based and Results-based management and programming approach in UNICEF. 

· Strategic Plan (SP); Country Programme Management Plan (CPMP).

· International Code of Conduct 

· UN and UNICEF policies and approaches on supply issues involved in harmonization of operations in the common system.

· UN and UNICEF security operations and guidelines. 



� The differences in the grades of jobs and positions reflect various differences, among others, in the nature and scope of work, individual contribution, professional expertise required, organizational context, risks, coordination and networking, engagement, partners, beneficiaries, clients/stakeholders relations, impact of decisions, actions and consequences, and leadership roles.








Page 5 of 6

