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	UNITED NATIONS CHILDREN’S FUND

JOB PROFILE




	I. Post Information



	Job Title: CP Cluster Coordinator
Supervisor Title/ Level: Chief of Field Operations
Organizational Unit: 
Post Location: Sanaa
	Job Level: P4
Job Profile No.: 96734
CCOG Code:

Functional Code:

Job Classification Level:



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context (Please outline the type of office this position is in, in addition to its supervisor) :
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Purpose for the job (Please outline the overall responsibility of this position)
As part of UNICEF’s Core Commitments for Children in Humanitarian Action, the Child Protection Sub Cluster Coordinator is expected to provide leadership and support to the national and sub-national child protection coordination structures within the Humanitarian Cluster Approach. To fulfill this function, a Child Protection Coordinator is needed to secure the overall cluster coordination of child protection responses at the national level


	III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	Summary of key functions/accountabilities: 

· Provide strong leadership to child protection coordination, promoting and facilitating active participation from key actors, including governments at national and sub-national levels, international and national NGOs, civil society and other relevant actors.

· Work with OCHA, the Protection Cluster led by UNHCR and child protection actors to coordinate inter-agency needs assessments to map out priority child protection issues, gaps and identify key resources and assets, including existing child protection systems (both formal and informal) for prevention and response to child protection needs.

· Support the capacity development of the CP Sub-Cluster members, sub-national and State level Cluster Focal Points and ensure that clear and effective communication occurs between sub-national cluster and the CP Sub-Cluster in Sana’a and strengthen a more standardized child protection response across all affected areas.

· Lead on the strategic planning against identified child protection needs and response priorities with sub-cluster members, including during the preparation of the Yemen Humanitarian/Strategic Response Plan and Mid-Year Review Process.

· Ensure that CP Sub-Cluster and Child Protection Working Groups (CPWGs) members are aware of relevant policy guidelines, technical standards on Child Protection and relevant commitments that the Government/concerned authorities have undertaken under international human rights law and the national legislative framework.

· Collaborate with the Protection Cluster lead and OCHA to ensure that key child protection concerns are well reflected in all documents and humanitarian initiatives, including advocacy efforts by the Humanitarian Country Team (HCT) and other fora.

· Coordinate and collaborate with other Clusters such as the Gender-based Violence Sub-Cluster to ensure that CP and GBV actors work together to meet the comprehensive GBV-related needs of children and the Education Cluster to ensure that CP and emergency education actors work together to meet the psychosocial needs of children affected by emergencies.

· Advocate with donors to fund humanitarian actors to carry our priorities activities in Child Protection while also supporting Sub-cluster members to mobilize resources for their own activities.

· Undertake technical reviews of projects submitted to the sub-cluster for funding under the Yemen Consolidated Appeal/Humanitarian Response Plan, Humanitarian Pooling Fund, CHF CERF, etc and contribute to the analysis of reports provided on the implementation of these projects.

· Support efforts to strengthen the capacity of sub-cluster members, CPWG at national and sub-national level in planning and responding to child protection in emergencies as well as on how to monitor and report on child protection interventions using the CP-Sub-Cluster Information Management System.

· Represent the CP Sub-cluster in humanitarian coordination meetings such as the OCHA led Inter-Cluster Coordination Meeting (ICCM), the Protection Cluster and other meetings called by the Yemen Humanitarian Coordinator and team.




	IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	· Coordinate and collaborate with other Clusters such as the Gender-based Violence Sub-Cluster to ensure that CP and GBV actors work together to meet the comprehensive GBV-related needs of children and the Education Cluster to ensure that CP and emergency education actors work together to meet the psychosocial needs of children affected by emergencies.
· Coordinate and collaborate with other clusters including UNICEF led ones to ensure centrality and mainstreaming of protection across all thematic areas. 
· Advocate with donors to fund humanitarian actors to carry our priorities activities in Child Protection while also supporting Sub-cluster members to mobilize resources for their own activities.

· Undertake technical reviews of projects submitted to the sub-cluster for funding under the Yemen Consolidated Appeal/Humanitarian Response Plan, Humanitarian Pooling Fund, CHF CERF, etc and contribute to the analysis of reports provided on the implementation of these projects.

· Support efforts to strengthen the capacity of sub-cluster members, CPWG at national and sub-national level in planning and responding to child protection in emergencies as well as on how to monitor and report on child protection interventions using the CP-Sub-Cluster Information Management System.

· Represent the CP Sub-cluster in humanitarian coordination meetings such as the OCHA led Inter-Cluster Coordination Meeting (ICCG), the Protection Cluster and other meetings called by the Yemen Humanitarian Coordinator and team.




	V. Competencies and level of proficiency required (based on UNICEF Professional Competency Profiles)


	Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability
· Sustainability
Core Competencies for Staff with Supervisory Responsibilities 
· Nurtures, Leads and Manages People (3)
· Demonstrates Self Awareness and Ethical Awareness (3)
· Works Collaboratively with Others (3)
· Builds and Maintains Partnerships (3)
· Innovates and Embraces Change (3)
· Thinks and Acts Strategically (3)
· Drives to Achieve Impactful Results (3)
· Manages Ambiguity and Complexity (3)
Core Competencies for Staff without Supervisory Responsibilities  
   
· Demonstrates Self Awareness and Ethical Awareness (1)   
· Works Collaboratively with Others (1)   
· Builds and Maintains Partnerships (1)   
· Innovates and Embraces Change (1)   
· Thinks and Acts Strategically (1)   
· Drives to Achieve Impactful Results (1)   
· Manages Ambiguity and Complexity (1)
Coordination Competencies

· Applies Humanitarian Principles, Standards and Guidelines (3)

· Applies Key EiE Concepts and Tools (3)
· Manages Education Programmes (3)

· Operates Safely and Securely (3) 
· Demonstrates Commitment to a Coordinated Response (3)

· Promotes Cooperation and Collaboration (3)

· Demonstrates Accountability (3)

· Promotes Inclusion (3)
· Provides Influential and Strategic Leadership (3)

· Analyses and Communicates Information (3)
· Supports Resource Mobilization (3)

· Advocates for Improved Educational Outcomes (3)

· Monitors the Response (3)

· Strengthens National Capacity to Respond and Lead (3)
(See the GEC Competency Framework for Cluster Coordination for more information on the Coordination Competencies.)



	VI. Recruitment Qualifications



	Education:
	Advanced university degree, or equivalent experience, in social work or child psychology, international law or other relevant field.

	Experience:
	A minimum of 8 year experience in either the UN and/or NGO,  in program and cluster coordination especially in emergency settings and with a relevant  protection background.



	Language Requirements:
	Fluency in English and  Knowledge in Arabic is  desirable 


	VII. Signatures- Job Description Certification



	Name: Jinan Ramadan                          Signature                                         Date

	Title: Chief of Field Operations- OIC
Name                                          Signature                                         Date

	Title: Head of Office



