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	UNITED NATIONS CHILDREN’S FUND

GENERIC JOB PROFILE (GJP)



	I. Post Information

	Job Title: HIV/AIDS Officer
Case Number: 104566
Report to: Chief Field Office Bertoua
Post Number: 9306
Organizational Unit: Programme

Post Location: Bertoua, Cameroon
	Job Level: NO-2
Job Profile No.: 

CCOG Code: 1I03n
Functional Code: HEA
Job Classification Level: NO-2



	II. Organizational Context and Purpose for the job

	Job organizational context: The HIV/AIDS Officer GJP is to be used in a Country Office (CO) where the Health & HIV/AIDS Programme is a component of the Country Programme (or UNDAF).  

UNICEF Bertoua field Office covers the Eastern and Adamaoua regions with a population estimated at around 3 million inhabitants in 2023, spread over an area of 172,703 km (109,002 km² for the East and 63,701 km² for Adamaoua). These two regions represent more than a quarter (26%) of the surface area of Cameroon. They share a long border of almost 800 km with the CAR and host more than 270,000 Central African refugees, 70% of whom are integrated into the host communities and only 30% live in refugee camps. Furthermore, the Adamaoua region is home to more than 5,000 IDPs resulting from the socio-political crisis in the North-West and South-West. The Eastern and Adamaoua regions have among the lowest social and economic indicators in the country and are among the four most vulnerable regions in Cameroon.

According to the MICS 2018, the neonatal (29‰) or infant-juvenile (79‰) mortality rates are above the national level. If DPT3 and MR vaccination coverage for children aged 12 to 23 months is greater than 80% in the two regions, the rate of fully vaccinated children remains below 70%. The proportion of women aged 15-49 protected against tetanus remains below 80% in both regions. Fever (25%), diarrhea (20%), ARI (4%) and severe malnutrition (3%) are the pathologies most recorded in under 5 years old children. Only 48% of children under 5 years old in the 2 regions sleep regularly under an ITN, which is below 54.8% recorded at the national level.

The EST region has 15 health districts, 114 health areas, more than 300 health facilities, 235 of which offer vaccination services. The Adamaoua region has 10 health districts, 79 health areas, more than 300 health facilities, 256 of which offer vaccination services. The homologated Cold Chain equipment coverage is 60% for the Eastern region and 52% for Adamaoua. More than 60% of the population lives beyond 5 km from a health facility.

The harmful effects of the COVID-19 epidemic which affected the two regions led to a drop in the vaccination offer but also a drop in demand for services linked to rumors and misinformation.

In recent years, both regions have recorded several epidemics of vaccine-preventable diseases (measles, Yellow Fever, circulating vaccine derived polio). Investigations of these epidemics show that these cases occur in children with zero doses or incompletely vaccinated, in areas poorly covered both in routine vaccination and during campaigns, such as mining sites, camps and areas with compromised security. This situation reveals that the level of immunity of children remains low.

In 2023, East and Adamaoua regions recorded administrative vaccination coverage of 100.1% and 87% respectively for DPT 3. Vaccination coverage objectives are not achieved in Adamaoua. 40% of DS in the East and 65% in Adamaoua record high dropout rates above 10%. Vaccination coverage, although above 80% for DTP3, remains stagnant and hides a disparity at the level of districts and health areas. Indeed, 7/82 (8.5%) of health areas in Adamaoua and 20/114 (17.5%) of health areas in East region record vaccination coverage below 50% for DPT3 antigen. The 2 regions record more than 6,000 children unvaccinated for DPT3.

In terms of HIV, Despite the progress made, significant gaps persist for pregnant/breastfeeding women, children and adolescents living with HIV. In 2020, the positivity rate of exposed children born to HIV+ mothers tested by PCR was 4.3% (eMTCT objective: achieve a positivity rate of less than 2%). Furthermore, in 2021, 11,175 new HIV infections are estimated, including 67% among women and 33% among men. In relation to age, 52% will occur in people aged under 25, and 36% will concern children and adolescents aged 0-19. It should also be noted that for the 15-19 age group, 1618 new HIV infections are estimated representing 14% of new infections. However, they mainly affect girls (1418 new infections or 88%) than boys (199 new infections or 12%).

To deal with this situation, UNICEF is supporting the Government through the HEALTH and HIV program on several priority areas: improving the quality and provision of new-born care, particularly Kangaroo Mother care and improving the availability and use of medical oxygen, support for vaccination and the implementation of community led interventions for the fight against the 3 killer diseases of children and the promotion of essential family practices through Multipurpose Community Health Workers (CHW), prevention of mother-to-child transmission of HIV, pediatric care and combined prevention of HIV in Adolescents. It is essential to support the Regions and districts of these two regions to accelerate progress in these priority areas.

Purpose for the job: The HIV/AIDS Officer reports to the Chief of Field Office Bertoua. He provides professional technical, operational and administrative assistance throughout the programming process for the HIV/AIDS Programme within the Country Programme, from development planning to delivery of results, by preparing, executing, managing, and implementing a variety of technical and administrative programme tasks to facilitate programme development, implementation, programme progress monitoring, and evaluating and reporting of results. 



	III. Key function, accountabilities and related duties/tasks 

	Summary of key functions/accountabilities: 

1. Support to programme development and planning

2. Programme management, monitoring and delivery of results

3. Technical and operational support to programme implementation

4. Networking and partnership building

5. Innovation, knowledge management and capacity building

	1. Support to programme development and planning

· Conduct and update the situation analysis for the development, design and management of health-related programmes. Research and report on development trends (e.g. political social, economic, health) for higher management use to enhance programme management, efficiency and delivery of results.
· Contribute to the development and establishment of sectoral programme goals, objectives, strategies, and results-based planning through analysis of health needs and areas for intervention and submission of recommendations for priority and goal setting. 

· Provide technical and operational support throughout all stages of programming processes by executing and administering a variety of technical programme transactions, preparing materials and documentations, and complying with organizational processes and management systems, to support programme planning, results based planning (RBM), and monitoring and evaluation of results.

· Prepare required documentations and materials to facilitate the programme review and approval process.

	2. Programme management, monitoring and delivery of results

· Work closely and collaboratively with colleagues and partners to discuss operational and implementation issues, provide solutions, recommendations, and/or to alert appropriate officials and stakeholders for higher-level intervention and decisions. Keep record of reports and assessments for easy reference and to capture and institutionalize lessons learned.

· Participate in monitoring and evaluation exercises, programme reviews and annual sectoral reviews with government and other counterparts to assess programmes and to report on required action/interventions at the higher level of programme management.
· Monitor and report on the use of sectoral programme resources (financial, administrative and other assets), and verify compliance with approved allocation and goals, organizational rules, regulations, procedures, as well as donor commitments, standards of accountability, and integrity. Report on issues identified to ensure timely resolution by management and stakeholders. Follow up on unresolved issues to ensure resolution.
· Prepare regular and mandated sectoral programme/project reports for management, donors and partners to keep them informed of programme progress.


	3. Technical and operational support to programme implementation

· Conduct regular programme field visits and surveys, and share information with partners and stakeholders to assess progress and provide technical support and/or refer to relevant officials for resolution. Report on critical issues, bottlenecks and potential problems for timely action to achieve results.
· Provide technical and operational support to government counterparts, NGO partners, UN system partners, and other country office partners/donors on the application and understanding of UNICEF policies, strategies, processes, and best practices on health-related issues to support programme implementation, operations and delivery of results.

	4. Networking and partnership building

· Build and sustain effective close working partnerships with health sector government counterparts and national stakeholders through active sharing of information and knowledge to enhance programme implementation and build capacity of stakeholders to deliver concrete and sustainable results.

· Draft communication and information materials for CO programme advocacy to promote awareness, establish partnerships/alliances, and support fund raising for health programmes.
· Participate in appropriate inter-agency (UNCT) on health programmes to collaborate with inter-agency partners/colleagues on UNDAF operational planning and preparation of health programmes/projects, and to integrate and harmonize UNICEF’s position and strategies with the UNDAF development and planning process. 

· Research information on potential donors and prepare resource mobilization materials and briefs for fund raising and partnership development purposes.

	5. Innovation, knowledge management and capacity building

· Identify, capture, synthesize, and share lessons learned for knowledge development and to build the capacity of stakeholders.

· Apply innovative approaches and promote good practices to support the implementation and delivery of concrete and sustainable programme results.

· Assist with oversight of research and ensure results are available for use in knowledge products.

· Participate as a resource person in capacity building initiatives to enhance the competencies of clients and stakeholders.




	IV. Impact of Results 

	The efficiency and efficacy of support provided by the HIV/AIDS Officer to programme preparation, planning and implementation facilitates the delivery of concrete and sustainable results that directly impact the improvement of the HIV/AIDS of the most marginalized and vulnerable women and children in the country. This in turn contributes to maintaining and enhancing the credibility and ability of UNICEF to continue to provide programme services to protect the rights of children, and to promote greater social equality to enable them to survive, develop and reach their full potential in society.


	V. UNICEF values and competency Required (based on the updated Framework)

	i) Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability

ii) Core Competencies 

· Demonstrates Self Awareness and Ethical Awareness (1)

· Works Collaboratively with others (1)

· Builds and Maintains Partnerships (1)

· Innovates and Embraces Change (1)

· Thinks and Acts Strategically (1)

· Drive to achieve impactful results (1)

· Manages ambiguity and complexity (1)


	VI. Recruitment Qualifications

	Education:
	A university degree in one of the following fields is required: public health/nutrition, pediatric health, family health, health research, global/international health, health policy and/or management, environmental health sciences, biostatistics, socio-medical, health education, epidemiology, or another relevant technical field.

	Experience:
	A minimum of two years of professional experience in one or more of the following areas is required: public health/nutrition planning and management, maternal and neonatal health care, or health emergency/humanitarian preparedness. Experience working in a developing country is considered as an asset.

Relevant experience in a UN system agency or organization is considered as an asset.

	Language Requirements:
	Fluency in French. Working knowledge of English required. 


