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	UNITED NATIONS CHILDREN’S FUND

(GENERIC) JOB PROFILE




	I. Post Information

	Job Title: WASH Specialist (Cluster Coordinator), P3
Supervisor Title/ Level: Chief of Field Office, Rakhine
Organizational Unit: Field Office, Rakhine Myanmar
Post Location: Sittwe Field Office, Rakhine
Duration of the contract: 364 days extendable based on programme requirement and funding availability
	Job Level: Level 3

Job Profile No.: 125095
CCOG Code: 1B06e
Functional Code: WSH
Job Classification Level: Level 3



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the Organization does — in programmes, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give more children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context: Under the overall direction and guidance of Chief of field office  and the National WASH Cluster  Coordinator, the WASH Cluster Coordinator will provide leadership and representation of the Cluster/ Working Group in Rakhine and Northwest region of Myanmar. Cluster Coordinator will hold the responsibility of coordination, representation and leadership to ensure, establish and maintain a coordination mechanism that facilitates the effective achievement of the cluster functions.

Purpose of the job: The WASH Cluster Coordinator reports to the Chief of field office in Rakhine with dotted reporting line to chief of Hakka field office. She/He will be covering both Rakhine and Northwest regions with 50% workload between the two regions including frequent travel when possible, to Northwest region to meet with and coordinate the WASH response with Cluster members. The WASH Cluster Coordinator at subnational level will be supported with technical guidance from National WASH Cluster Coordinator. The Coordination at sub-national level with relative balance of the role between the Northwest and Rakhine region will be based in Sittwe office and responsible for covering two clusters’ platforms, supports the development, preparation, management, implementation, monitoring and evaluation of the WASH cluster in Rakhine and Northwest part of Myanmar. He/She will oversee the functioning of sub-national or hub Cluster/ Sector/ Working Group where they exist, ensuring alignment of work and priorities, effective communication, reporting, engagement and coordination between the levels. In their effort to provide an efficient and effective response to the humanitarian crisis, the WASH Cluster Coordinator is responsible for building relationships with stakeholders, for securing the overall coordination of sectoral responses and for ensuring inter-sectoral collaboration.



	III. Key functions, accountabilities and related duties/tasks 



	Summary of key functions/accountabilities: 

1. Support WASH Cluster 6+1 core functions.
2. Ensure appropriate coordination between all WASH humanitarian activities.

3. Needs assessment and analysis
4. Strategic response planning
5. Networking and partnership building

6. Strengthen national and local capacity



	1. Ensure that the activities planned in the Myanmar WASH Cluster Terms of Reference are implemented by the different cluster members at state level. This includes the following:

· Supporting WASH Service Delivery, by providing a platform to ensure that service delivery is driven by the agreed strategic priorities and develop mechanisms to eliminate duplication of service delivery and identify gaps and ensure conflict sensitive approach and cross-cutting considerations are integrated including, protection, gender mainstreaming and persons with special needs.

· Informing strategic decision-making of the National Wash Cluster Coordinator for the humanitarian response, based on needs assessment made by the WASH partners, the analysis and identification of gaps, and feedback from different and vulnerable segments of the affected population.

· Participating to strategy planning, development and monitoring, through the update of Rakhine and Northwest WASH Cluster strategies, generating evidence through studies and evaluations, the application to WASH standards and guidelines, the clarification of funding requirements, prioritization, and WASH Cluster contributions to the overall humanitarian funding considerations

· Cluster-wide Standards: Support the development and review/endorsement of relevant cluster wide approaches, designs, guidelines, minimum standards and other relevant documents to guide WASH cluster partners response and standards at field level. Ensure that the resolution to technical problems in the field is tackled through cluster-wide agreed solutions such as partner’s leadership or activation of Technical Working Groups.

· Advocating: Identify advocacy concerns to contribute to Wash Cluster messaging and action, and support advocacy activities on behalf of WASH cluster partners and the affected population through evidence gathering and analysis to support advocacy.

· Monitoring and reporting on the implementation of the WASH cluster strategy and sex disaggregated results; recommend corrective action where necessary and support resource mobilization for the response including through bilateral donors and pooled funds. Ensure monthly monitoring of WASH activities is conducted including visiting all sites for quality assurance and reporting.

· Contingency planning/preparedness activities: to ensure the WASH Cluster is able to respond to new emergency needs including water shortages, flooding, cyclone, new displacements and conflict



	2. Ensure appropriate coordination between all WASH humanitarian partners (national and international NGOs, the International Red Cross/Red Crescent Movement, etc) through establishment/maintenance of appropriate WASH Cluster/sector coordination mechanisms, including working groups and, if necessary, local level.
· Supervise the Cluster/ Sector/ Working Group coordination team,

· Ensure appropriate coordination and build partnerships with all relevant sector stakeholders including government counterparts and national authorities, local, national and international organizations and affected populations,

· Build complementarity of partner actions within the Cluster/ Sector/ Working Group, pro-actively negotiating with partners to avoid and resolve duplication and gaps,

· Coordinate, collaborate and represent the Cluster/ Sector/ Working Group with stakeholders across all sectors.

	3      Needs assessment and analysis:
· Lead the planning and implementation of needs assessment and analysis

· Analyse needs assessment data and work collaboratively with the Cluster/ Sector/Working Group partners 

	4 Strategic response planning
· Lead and coordinate strategic planning, response prioritization and the development of the sectoral response plan that is based on the HNO and aligned with national priorities, policies and plans,

· Ensure all programme delivery modalities (in-kind, cash, voucher and services) are given equal consideration in the strategic response planning and establish and implement systematic measures for supporting their consideration and use,

· Provide technical expertise and advice to Cluster/ Sector/ Working Group partners to ensure activities are relevant, appropriate and in line with national priorities and communities' needs,

· Ensure that the Cluster response plan is updated regularly according to evolving needs and that it establishes indicators by which performance of the cluster can be measured,

· Engage with OCHA and other AoRs/ Clusters/ Sectors/ Working Groups to contribute to the development of the HRP, advocating for a response that reflects and addresses the concerns of the Cluster/ Sector/ Working Group. 

	5 Networking and partnership building

· Build and sustain close working partnerships with government counterparts and national stakeholders through active sharing of information and knowledge to facilitate programme implementation and build capacity of stakeholders to achieve WASH output results.

· Prepare materials for WASH programme advocacy to promote awareness, establish partnerships and support fund-raising.
· Participate in inter-agency discussions, ensuring that UNICEF’s position, interests and priorities are fully considered and integrated in the UNDAF development planning and agenda setting. 


	6 Strengthen national and local capacity:
· Encourage participation of local and national actors in Cluster/ Sector/ Working Group activities and strategic decision-making, removing barriers to access,

· Lead the development of a capacity assessment and capacity strengthening strategy for Cluster/ Sector/ Working Group members and oversee implementation and harmonization of initiatives,

· Lead early warning, contingency planning, and emergency preparedness efforts for the Cluster/ Sector/ Working Group, ensuring adequate cluster participation in inter-cluster early warning, contingency planning and emergency preparedness activities.




	IV. Impact of Results 



	The support provided by the WASH Cluster Coordinator will enable the country office to achieve the WASH-related output results of the country programme.  This, in turn, will contribute to the achievement of the outcome results of the country programme document and Humanitarian response plan.  When done effectively, the achievement of the outcome results will improve child survival, growth and development and reduce inequalities in the country.  




	V. UNICEF values and competency Required (based on the updated Framework)



	Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability

Core Competencies (For Staff without Supervisory Responsibilities) *
· Demonstrates Self Awareness and Ethical Awareness (1)

· Works Collaboratively with others (1)

· Builds and Maintains Partnerships (1)

· Innovates and Embraces Change (1)

· Thinks and Acts Strategically (1)

· Drive to achieve impactful results (1)

· Manages ambiguity and complexity (1)




	VI. Recruitment Qualifications



	Education:
	An advanced university degree in one of the following fields is required: Civil Engineering, public health, social sciences, behavior change communication, sanitary engineering or another relevant technical field.
Additional relevant post-graduate courses that complement/supplement the main degree is a strong asset.



	Experience:
	A minimum of five years of professional experience in WASH-related programmes for developing countries is required.
One year of deployment in a developing country is required.

At least experience or one three-month deployment mission in a humanitarian situation (with UN-Govt-INGO) is required.
Additional assets

· Experience in cluster coordination in complex operating environment 

· Work experience in conflict affected and emergency settings
· Work experience with UN organization/INGOs is desirable

	Language Requirements:
	Fluency in English is required. Knowledge of another official UN language (Arabic, Chinese, French, Russian or Spanish) or a local language is an asset.


	VII. Technical requirements



	1. Ability to facilitate workshops and meetings with good communication skills

2. Have excellent communication skills both written and oral

3. Strong analytical and presentation (oral and written) skills including use of essential computer software packages.

4. Ability to work in a diverse cultural environment, with an ability to tolerate alternative customs and beliefs and build bridges between partners in a sensitive environment.

5. Good health and willingness to travel under difficult conditions.

6. comfortable to travel by speedboat for several hours

7. Technical Knowledge to be Acquired/Enhanced (for the Job) [ I]

8. Knowledge of local conditions and country legislation.

9. UN policies and strategy to address international humanitarian issues and the responses, including the IASC Cluster approach.

10. UNICEF policies, strategies promoting and supporting gender equality and diversity.


	Expert knowledge of three components and basic knowledge of three components

	1. Humanitarian WASH - preparedness

2. Humanitarian WASH - response and recovery
	Basic knowledge of both components

	1. Humanitarian WASH – coordination of the response
	Basic knowledge

	2. Programme/project management

3. Capacity development

4. Knowledge management

5. Monitoring and evaluation
	Expert knowledge of two components and basic knowledge of the other two components

	1. Human rights and WASH

2. Gender equality and WASH
	In-depth knowledge


