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	UNITED NATIONS CHILDREN’S FUND

GENERIC JOB PROFILE (GJP)



	I. Post Information



	Job Title: Child Protection Specialist, CP AoR Coordinator 
Supervisor Title/ Level: Chief Emergency Level /5
Organizational Unit: Programme
Post Location: Kinshasa, DRCongo
	Job Level: Level 3
Job Profile No.: 

CCOG Code: 
Functional Code: 
Job Classification Level: Level 3



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programmes, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Due to multifaceted conflicts that intensified in 2020, especially in Ituri, North Kivu and South Kivu provinces, the DRC is home to one of the largest populations of Internally Displaced Persons (IDPs) in the world and the largest on the African continent. Approximately 5.2 million IDPs are reported in 14 of DRC's 26 provinces, with 80 per cent of IDPs reported in North Kivu, South Kivu and Ituri. In the first half of 2020, as violence escalated, severe violations against children, including killings and maiming, recruitment into armed groups, and attacks against schools and hospitals increased by 16 per cent (Monitoring and Reporting Mechanism (MRM) 2020). Four million children in the DRC are in urgent need of protection
.. Furthermore, the prevalence of gender-based violence remains high, particularly in conflict-affected provinces. Nearly 30 per cent of women and girls aged 15 to 49 are survivors of Gender-Based Violence
 (GBV). Women and children are also at risk of sexual exploitation and abuse, with few avenues for reporting abuse and seeking assistance.
In DRC, UNICEF ensures a coordinated and qualitative child protection response as lead agency of the Child Protection Working Group. A national Child Protection Working Group (CPWG) was established under the Protection Cluster in 2009 and has been co-lead by UNICEF with the objective of strengthening coordination, advocacy and emergency response. Since then, a total of 34 CPWGs have been created, covering provinces and territories affected by humanitarian emergencies.

Job organizational context: 
The Child Protection Specialist, CP AoR Coordinator, reports to the Chief, Emergency, who is at Level 5, and receives technical guidance from the Chief Child Protection, who is at Level 5 and works in close collaboration with the CPiE Manager, who is at Level 4. 

Purpose for the job: 
To provide effective leadership in the Child Protection Area Of Responsibility (AoR), the incumbent will support the child protection coordination mechanisms in DRC at national and field level; provide guidance to all partners on common standards, strategies and approaches; ensure that critical child protection gaps and vulnerabilities are identified; and ensure that information is provided on roles, responsibilities and accountability to ensure that all gaps are addressed without duplication.

The Specialist supports the development and preparation of the Humanitarian Needs Overview and Humanitarian Response Plan, support and provides technical guidance to partners in its implementation and monitoring. H/She facilitates the administration and achievement of concrete and sustainable contributions to inter-agency national and international efforts to create a protective environment for children against all harm, and to protect their rights to survival, development and well being as established under the Convention on the Rights of the Child, international treaties/frameworks and UN intergovernmental bodies. 




	III. Key function, accountabilities and related duties/tasks 



	Summary of key functions/accountabilities: 

1. Lead and manage Child Protection AoR at national level and ensure technical support at sub-national level
2. Support a timely,coordinated and quality CP response to emergencies in line with appropriate technical standards

3. Networking and partnership building
4. Innovation, knowledge management and capacity building



	Lead and manage Child Protection AoR at national level and ensure technical support at sub-national level
· Lead the context analysis, needs overview and response planning related to CP to inform the HNO/HRP 2022 development 

· Coordinate the CP AoR Monthly Meetings, ad hoc and thematic meetings as needed, including preparing minutes and follow-up on action points.

· Ensure that CP AoR coordination is efficient and effective at sub-national level and provide necessary support including capacity building
· Support regular and effective communication and information exchange between the sub-national and national CP AoR coordination groups.
· Ensure effective linkage with other clusters, especially education, nutrition, and WaSH and enhance intersectoral collaboration and multisectoral actions
· .Monitor management and results for the Child Protection AoRs and provide regular inputs to Inter-agency dashboards produced by ICCG

· Act as focal point for inquiries on Child Protection AoR’s response plans and operations

· Work with UNICEF PSEA Focal Point, the PSEA Network, and other humanitarian actors and donors to promote the application of the Secretary General’s Bulletin on sexual exploitation and abuse (SEA) in order to safeguard the wellbeing of beneficiaries in the provision of humanitarian assistance.

· Regularly update mapping of CPiE actors (sub-national/local) to identify gaps, avoid duplication and build complementarity of partner actions for CP response actions

· Lead development and update of Child Protection interagency Sector Contingency Plans.

· Support resources mobilization efforts for the CP AoR and advocacy on funding allocation for the effective functioning of the AoR and the CP AoR response


	Support a timely,coordinated  and quality CP response to emergencies in line with appropriate technical standards

· Ensure that CP AoR partners are aware of all key relevant policy guidelines, technical standards, and government frameworks related to child protection.

· Provide technical support and advocacy for the adherence of CP AoR members to relevant CPiE standards, including the Minimum Standards for Child Protection in Humanitarian Action (CPMS), the IASC Guidelines for Integrating GBV into Humanitarian Interventions, the Guidelines on Children associated with Armed Forces and Armed Groups (CAAFAG), and relevant case management and child protection Standard Operating Procedures (SOPs) in the DRC.

· Support the review and dissemination of CPiE rapid analysis in emergency affected areas and coordinate with partners the implementation of programmatic responses 

· Support CP AoR members and Ministry of Social Affairs in resource mobilsation for emergency situations, including through timely dissemination of situational updates and assessments relevant to CPiE, prioritization planning, development of funding and advocacy notes, organizing donor coordination meetings and review of Emergency Humanitarian Funding (EHF) or other proposal

· Develop tailored advocacy messages for the CP AoR on key child protection issues in the country, including contributing to key messages to broader advocacy initiatives of UNICEF and OCHA, and other humanitarian partners (e.g. UNHCR as coordinator of the Protection Cluster).

· Establish specific goals, objectives, strategies, and implementation plans for the sector using results-based planning terminology and methodology (RBM).

· Work closely and collaboratively with colleagues and partners to discuss strategies and methodologies, and to determine national priorities and competencies to ensure the achievement of concrete and sustainable results. 

· Promote interagency/inter-sectoral Child Protection (CP) needs assessments, lead and participate in inter agency child protection assessments to identify priority child protection issues and advocate for delivery of appropriate response;
· Identify response gaps and promote members’ response (including activation of provider of last resort);
· Promote the implementation of the Minimum Standards of Child Protection in Humanitarian Action amongst child protection and non-child protection actors;
· Interact with other clusters (including through inter-cluster coordination fora), humanitarian actors, government counterparts, and relevant authorities for operational planning, engagement and active contribution of operational partners; 

.


	Networking and partnership building

· Build and sustain effective close working partnerships with relevant government counterparts, national stakeholders, global partners, allies, donors - through active networking, advocacy and effective communication - to build capacity, exchange knowledge and expertise, and to reinforce cooperation to achieve sustainable and broad results in child protection.
· Prepare communication and information materials to illustrate the CP AoR programme to promote awareness, establish partnerships/alliances and to support fund raising for child protection programmes and emergency interventions.

· Represent the CP AoR in the following coordination mechanisms: Protection Cluster meetings and ad hoc as needed; GBV AoR meetings; Inter Cluster Coordination Group meetings and ad hoc as needed; MRM Task Force meetings; UNICEF Child Protection Sector Meetings; Donor Meetings as needed; Sub-national CP/GBV/Protection Cluster Meetings as needed; Other ad hoc humanitarian meetings as needed.
· Participate actively and represent the CP AoR in appropriate inter-agency (HCT/ ICCG, Protection cluster) discussions and planning on child protection related issues. Informing strategic decision-making of the HC/HCT for the humanitarian response: identify advocacy concerns to contribute to HC and HCT messaging and action and undertake advocacy activities on behalf of Sector participants and the affected population;

· Develop advocacy approaches/strategies for issues related to child protection that require sensitization of local authorities or donors and contribute to the development of key messages for broader humanitarian advocacy/messaging initiatives of the protection cluster or the office of the Resident and Humanitarian Coordinator.



	Innovation, knowledge management and capacity building

· Apply and introduce innovative approaches and good practices to build the capacity of partners and stakeholders, and to support the implementation and delivery of concrete and sustainable programme results.
· Ensure continued sharing and management of information and generation of analysis, to/ from and between CP AoR participants and other stakeholders, including relevant government counterparts, and between national and sub-national levels;

· Monitor performance of the inter-agency CPIE response against agreed indicators and monitor the core cluster functions; recommending corrective action where necessary

· Provide CP written inputs to the Protection Cluster, OCHA, and UNICEF CP Section and UNICEF Emergency Unit as required.

· Provide support and oversight to the CP AoR information management function, including through close coordination with the UNICEF Child Protection Information Management Officer (CP IMO), and review of child protection actors monthly 6Ws and monthly reporting on CP AoR indicators. 

· Provide r analytical/explanatory text for the monthly dashboard, SitReps and other communications materials as needed.

· Monitor the coverage and complementarity if CP AoR activities and identify and advocate fort the correction of any gaps and duplication.

· Produce CP AoR results dashboard on a monthly basis

· Ensure the CPIE response is evidence-based through conducting secondary data reviews of CPiE relevant data, including on COVID19 related indicators, and, where necessary, assessments identifying the priority child protection needs and capacities; 

· Organize and implement capacity building initiatives to enhance the competencies of CP AoR members and stakeholders to improve quality of programmes and promote alignment with sector’s standards and policies




	IV. Impact of Results 



	The strategic and effective leadership, advocacy, planning and formulation of CP AoR response and the achievement of sustainable results, contributes to the achievement of goals and objectives to create a protective environment for children against harm, all forms of violence and ensures their survival, development and well being in society. Achievements contribute to maintaining and enhancing the credibility and ability of UNICEF to lead, coordinate and provide programme services for mothers and children that promotes greater social equality in the country.




	V. Competencies and level of proficiency required (based on UNICEF Professional Competency Profiles. 


	Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability

Core Competencies

· Nurtures, Leads and Manages People (1)

· Demonstrates Self Awareness and Ethical Awareness (2)

· Works Collaboratively with others (2)

· Builds and Maintains Partnerships (2)

· Innovates and Embraces Change (2)

· Thinks and Acts Strategically (2)

· Drives to achieve impactful results (2)

· Manages ambiguity and complexity (2)

Functional Competencies 

· Analyzing (3) 

· Deciding and Initiating action (2) 

· Applying technical expertise (3)




	VI. Recruitment Qualifications



	Education:
	An advanced university degree in one of the following fields is required: international development, human rights, psychology, sociology, international law, or another relevant social science field. 

	Experience:
	A minimum of five years of professional experience implementing child protection programmes or coordinating child protection response in humanitarian settings is required.

Experience working in a CPiE AoR coordination is considered as an asset.

Work experience working on issues concerning internally displaced persons (IDPs), children associated with armed forces and armed groups (CAAFAG) and on disarmament, demobilisation and reintegration (DDR) in complex emergency contexts is required.
Up-to-date knowledge of key developments across the child protection in emergencies sector, including issues of conflict, climate induced displacement and the impact of these factors on child protection and inter-sectoral approaches to address such issues in collaboration with other sectors sectors (notably education, WASH, health, nutrition, communication etc).
Good knowledge of global developments in child protection and across the development and humanitarian sector more broadly, including the application of the equity lens, human rights perspectives and results based management (RBM) to programming.
Excellent communication, negotiation, and other human relations skills, as well as effective strong leadership and decision making competency in the complex working environment dealing with other UN agencies (particularly UNHCR, UNFPA, and OCHA), governmental officials, NGO counterparts, donors and other important partners
Strong organizational and networking skills required.
Excellent ability to collect, treat and analyze data.



	Language Requirements:
	Fluency in French and English both oral and written is required.  Knowledge of another official UN language or local language of the duty station is considered as an asset. 


� Child Protection Working Group, 2020. This includes protection needs related to armed conflict, acute food insecurity and epidemics. However not all children need individualized protection support.


� These data cover the period of 2018-2019. United Nations Secretary-General, 'Report of the United Nations Secretary-General on Conflict-Related Sexual Violence', 2019.





