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I. Post Information
	





..

	
Job Title: Sub-national CPAoR Coordinator
	
Job level: P3

	Supervisor Title/ Level: Child Protection CPAoR
Coordinator P4
	Job Profile No.:
CCOG Code:

	Organizational Unit: Field Operation and Emergency Post Location: Atbara, with travel to the field offices
	Functional Code:
Job Classification Level: P3



'	'
II. Organizational Context and Purpose for the job

The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does - in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children's rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life - in its social, political, economic, civic and cultural dimensions - her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society's most disadvantaged citizens - addressing inequity - not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. Therefore, the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.

Job organizational context:
Fighting between the Sudanese Armed Forces (SAF) and paramilitary Rapid Support Forces (RSF) began in Khartoum on 15th April 2023 and spread quickly to neighboring cities and states, Darfur, and other areas across Sudan. Over 500 people have been killed nationwide, at least 4,500 people injured and over 340,000 were forced to flee. Many more vulnerable children and families are trapped in conflict zones, with no means to leave and little or no access to essential services and necessities such as health care, water, protection, and food. Since the beginning of the conflict, WHO has confirmed 15 attacks on healthcare facilities. Significant learning losses from the COVID-19 pandemic are being further exacerbated by the current conflict. Reports through service providers and initial assessments indicate increased levels of violence against women, girls, and boys, including sexual violence, with significant reduction in safe access to life saving services. Main emergency risk scenarios in Sudan are: escalation of an armed conflicts in Darfur, Kordofan and Blue Nile States, floods, droughts and disease outbreaks.







Emergency situations could potentially affect hundreds of thousands of populations. Emergency response is generally to be led by the Government while international support is coordinated by the Humanitarian Country Team and Humanitarian Coordinator.

UNICEF, is performing the functions of Child Protection Area of Responsibility (CPAoR) coordination in Sudan. The coordinator functions are covered by a Child Protection Manager (P4). The sub-national coordinator position will therefore also be based in the UNICEF Sudan and travel to the field offices as required.


Purpose of the job:
The purpose of the post is to work and provide subnational leadership for CPAoR covering but not limited to West, Central and East Darfur, Khartoum, Red Sea, South and West Kordofan CPWGs, to guarantee a well-coordinated, adequate and effective inter-agency/inter-cluster response to the evolving child protection needs in Sudan in-line with the national level CPAoR strategies and priorities.

The Sudan-sub-national CPAoR coordinator will provide technical guidance to the CPAoR and UNICEF programming partners. She/he will contribute towards generating an overall emergency situation analysis and response coverage in the area of child protection.



Ill. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilitiesfor this position and underneath each accountability, the duties that describ(! how they are delivered.
Please limit to four to seven accountabilities)	•

Summary of key functions:
Sub-national CPAoR Coordinator for the CPAoR in Sudan's coordination structure.

Summary of key accountabilities:
1. Coordination of sub-national CPAoR and Supporting Child Protection service delivery
· In consultation with CP partners, and government if appropriate, establish and/or strengthen the of child protection coordination structures at sub-national level under the national level CPAoR strategy.
· Strengthen local coordination systems and structures by establishing site-based coordination mechanisms or focal points, as necessary.
· Ensure service delivery in line with the response plan and national CPAoR strategic priorities and provide recommendations to the national CPAoR to address emerging needs based on evolving situations.
· Maintain the profile of child protection within the broader protection structure and identify key actions across clusters for improved child protection integration.
· Adopt, apply, and adhere to common standards and guidelines, specifically the CPMS and other inter-agency guidelines.
· Support resource mobilization initiatives by identifying funding requirements and gaps at sub­ national level.
· Promote strategic partnership and increase participation of local actors in each CPWG.
· Seek complementarity and synergy with development actors and promote system-based approach when applicable.
2. Informing humanitarian strategic decision-making:
· Support the National CPAoR in developing and implementing its strategy.



· Support the national CPAoR in conducting rapid child protection assessment, together with partners in the child protection sub-cluster and/or protection cluster using agreed inter:agency assessment tools.
· Support strategies and mechanisms of the national CPAoR to scale up the child protection response to the emergency, including addressing as relevant: family separation, gender-based violence, child recruitment and use by armed forces or armed groups, trafficking, the mental health and well-being of children and their families, mine action, arbitrary/illegal arrest and detention of children, and any other child protection concerns.
· Identify governorate/local level specific priorities and benchmarks at sub-national level to feed into the national CPAoR operational plan.
· Identify funding requirements for the child protection response in the State, helping the national CPAoR to set priorities and improve access to funding.
· 	Ensure child protection assessments are conducted, particularly in cases of new emergencies, and or key child protection concerns are reflected in multi-sectoral assessments and other assessments.
· Alert the national CPAoR team about gaps in the Child Protection response.

3. Strengthen the Capacity of CPAoR members in response. preparedness, and contingency planning
· 	Provide technical support and assistance to UNICEF child protection staff and partners, including government and NGOs, to scale up the child protection components of emergency response programmes, including development or amendment of projects and partnerships
· Develop and lead on implementation on capacity building plans focusing on coordination, programmatic, and institutional capacity of members of the sub-national CPWGs as necessary.
· Contribute to national CPAoR contingency planning through the identification of key child protection preparedness actions and actors at the state level.
· Contribute to and widely disseminate CPAoR products and resources among state CPAoR members.

4. Monitoring and reporting of the response
· Through routine situation and response monitoring with the support of the CPAoR IMO, identify and analyse child protection needs and service coverage and quality gaps, ensuring access to safe and relevant child protection services.
· 	Review progress against the governorate-specific benchmarks and agreed results and address gaps.
· Promote CPAoR situation and response (e.g., SWs) monitoring tools to minimize duplication and ensure complementarity with the support of the CPAoR IMO.

5. Integrate Accountability to Affected Populations (AAP) in child protection response:
· Ensure child and family involvement in intervention design, implementation, and evaluation.
· Promote confidential, safe, and age-appropriate feedback and reporting mechanisms in line with national CPAoR standards.
· Promote CPAoR methods to inform communities of CP services, ensuring children and families have access to age-appropriate information on child protection risks and available services.
· Promote the engagement of children/families in end-user monitoring to improve accountability
· 	Work with actors engaging with children and families to have code of conduct and child protection policy that is displayed and well-communicated in child friendly language.

IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts
 its office/division and how this in turn improves UNICEF's capacity in achieving its goals)	

The efficiency and efficacy of program preparation, planning and implementation contributes to and accelerates the humanitarian response scale up and national development efforts to scale up access to quality child protection in Sudan. This in turn contributes to maintaining/enhancing the credibility and ability of UNICEF and the larger humanitarian community to continue providing program services for children. This efficiency and efficacy are only possible with a clear documentation of progress, which is dependent on good information and data for in-depth analysis. The standardization and harmonization of information (collection) and use of common indicators, ensured by the IM Specialist, plays a critical role in making progress.

The sub-national CPAoR Coordinator facilitate a well-coordinated, adequate and effective inter­ agency/inter-cluster response to the evolving child protection needs in Sudan in-line with the national level CPAoR strategies and priorities. Furthermore, the sub-national coordinator enforces the use of common tools and guidelines which facilitates analysis and appropriate programmatic response for children.


	 V. Competencies and level of proficiency required (please base on UNICEF Competency Profiles)

	 Core Values	
· Care
· Respect
· Integrity
· Trust
· Accountability
· Sustainability

Core competencies
	Functional Competencies:
· Leading and Supervising
· Formulating Strategies and Concepts
· Analyzing
· Relating and Networking
· Deciding and Initiating Action
· Applying Technical Expertise
· Planning and Organizing
· Persuading and influencing

	· Demonstrates Self Awareness and Ethical Awareness (1)
· Works Collaboratively with Others (1)
· Builds and Maintains Partnerships (1) 
· Innovates and Embraces Change (1)
· Thinks and Acts Strategically (1) 
· Drives to Achieve Impactful Results (1)
· Manages Ambiguity and Complexity (1)

	



	VI. Recruitment Qualifications

	Education:
	 Advanced university degree in social work, international relations, law, child
 psychology, or relevant field.

	Experience:
	· A minimum of 5-8 years of experience with UNICEF and/or other relevant actors, including experience with child protection programming in natural disaster and/or armed conflict contexts
· Knowledge of UNICEF's core commitments to children in humanitarian action as well as the humanitarian cluster approach, particularly the child protection working group (sub-cluster), gender-based violence area of responsibility, and protection cluster
· Ability to express complex technical concepts effectively, both verbally and in writing; effectively presenting thoughts and ideas in a clear, concise, and readily understood manner. Listen to and acknowledges others' perspectives and views.
· 	Have inter-agency coordination and leading on diverse network of contacts including NGOs, government and donors, experience.
· Multi-tasking, works effectively on multiple assignments simultaneously in
an emergency setting and adapts to changing demands and circumstances; adaptable and ready to travel with little or short notice.





	
	· Managing stress - Performs effectively in unstable, uncertain, or potentially dangerous environments while maintaining physical and mental health.

	Language Requirements:
	Fluency in English (verbal and written). Good written and spoken skills in Arabic is an asset.



	VII. Signatures- Job Description Certification
	

	


	


Date:  
	

	Title: Head of Office, Sudan



Name:	Signature
	



Date:
	

	Title:



Name:	Signature
	



Date:
	

	Title: Regional Director, MENARO Amman
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