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	FOR COMPLETION BY REQUESTING DEPARTMENT

	Post/Case No:

NGR15093
	Establishment of a New Post:  X

	Upgrade/Downgrade of an Existing Post:  FORMCHECKBOX 
  
	Change in Title of an Existing Post:  FORMCHECKBOX 
  
	Change in Reporting Line of an Existing Post:   FORMCHECKBOX 

	JD not classified for over five years:

 FORMCHECKBOX 



	Department/Field Office:
Programme/Abuja
	GJP Official Title: 
Gender and Development Specialist
	GJP  Grade:  P 4

	Organizational Title Request: (if any)       

	Section:
Social Policy and Gender Equality

	Unit:

Social Policy and Gender Equality
	Duty Station:  Abuja

	(Please attach a current organization chart clearly identifying 
GJP post assignment and clearly indicating supervisory responsibilities if applicable)
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	Basic Purpose of Position (please outline what does this position contribute to achieving the overall goals of the unit/section in 3-4 lines or less): 
Accountable for formulation, design, planning, monitoring and evaluation of inclusion of Gender in all sector programmes to ensure overall efficiency and effectiveness of the country programme accomplishment of goals and objectives. Support UNICEF’s gender programming in all sectors and its relationship with system wide mechanisms on gender equality and women’s rights.

	     


	

	Key Results Expected (only if in addition to what is on the GJP,please indicate in bullet format 3-5 key activities performed by the position):

	

	●
	     

	●
	     

	●
	     

	●
	     

	●
	     

	

	Supplemental Recruitment Requirements (additional to those contained in the GJP only):

	●
	     

	●
	     

	●
	     

	

	Signature:

The following attest to the accuracy of the above statements and to the valid management need for this position and the association of the attached GJP:

	
	
	Name:
	Signature:
	Date:

	


Title:

	Supervisor:
	Chief , Social Policy
	Delamonica, Enrique
	
	

	

	Head of Office:
	Representative
	Jean Gough
	
	

	

	FOR COMPLETION BY DHR ONLY

	


APPROVED:
 FORMCHECKBOX 



NOT APPROVED:
 FORMCHECKBOX 



	
	Title:
	Name:
	Signature:
	Date:

	     
	     
	
	

	
	


	Comments:




	  JOB TITLE:       Gender & Development Specialist(#NGR15093)
  JOB LEVEL:      P - 4
  REPORTS TO:   Chief, Social Policy & Gender Equality(#63621)
  LOCATION:        Abuja, Nigeria
	JOB PROFLE NO.:  60000475
CCOG CODE:__1.L.05______________

FUNCTIONAL CODE: PG
JOB CLASSIFICATION Level - 4

	PURPOSE OF THE JOB 

Accountable for formulation, design, planning, monitoring and evaluation of inclusion of Gender in all sector programmes to ensure overall efficiency and effectiveness of the country programme accomplishment of goals and objectives. Support UNICEF’s gender programming in all sectors and its relationship with system wide mechanisms on gender equality and women’s rights.
Accountable for collaborating on new global programmes and their country roll-out to develop greater awareness of assumptions and perceptions about gender balance.


	KEY END-RESULTS

1. Sectoral work plan and activities formulated, implemented and monitored, ensuring gender is included in the design and implementation of programme strategies and approaches.

2. UNICEF’s global goals effectively promoted through advocacy and policy dialogue with the sectors responsible for gender and development, equality and justice. UNICEF’s policies on gender mainstreaming in emergencies promoted.

3. Knowledge management effectively promoted through drafting/finalizing key Gender & Development sectoral programme documents and reports, sharing good practice, lessons learned, and knowledge/information exchange. 

4. Timely sectoral analysis, input, support and collaboration to the Situation Analysis and its periodic update made for effective programme planning, development and management.

5.  Effective communication and networking achieved through partnership and collaboration, bringing a gender perspective across all UNICEF’s programmes and promoting UNICEF’s credibility in striving towards gender equality.


	ACCOUNTABILITIES and DUTIES & TASKS  

Within the delegated authority and under the given organizational set-up, the incumbent may be assigned the primarily, shared, or contributory accountabilities for all or part of the following areas of major duties and key end-results.
1. Programme Planning, Development and Management.
Enhance effective sectoral or inter-sectoral planning, development by supporting the timely completion of the gender awareness and gender equality aspects of the Situational Analysis. Facilitate its periodic update through accurate and complete monitoring and analysis, promoting the use of gender disaggregated indicators and their analysis. Collaborates with all sectors to ensure the development and use of gender indicators that are rigorous, manageable and useful for timely reporting and the timely preparation or finalization of sectoral input. Provide substantive advice, recommendations and input in the formulation of country programme documents and plans of actions for including gender across all aspects of the programme.

Takes primary responsibility for the development of the work plans and technical decisions that build gender into programme management, implementation and monitoring, in compliance with the defined programme strategies and approaches. 
Ensures that annual management and workplans include specific gender targets for achievement of UNICEF’s gender goals.
2. Promotion of UNICEF’s Global Goals
Promotes the organization goals of UNICEF through advocacy, technical advice, and policy dialogue through active engagement in communication, networking and participation at every opportunity inside and outside UNICEF, leveraging the strength of UNICEF mission, goals and programmes. Strengthen policies and strategies for gender and equality in line with UNICEF’s priorities.

3. Knowledge Management.

Promotes knowledge management by exchange of knowledge, information, experience or lessons learned; promote gender awareness knowledge sharing and recommendations on introduction of new initiatives into the country programme.
Design and implement strategies to provide public information on UNICEF-gender programmes to create greater public awareness about the gender/women’s equality issues and their critical role in achieving national goals. Design and develop global gender roll-out modules and learning programmes to support managers. 
4. Rights-Based and Results-Based Approach.
Promotes the mainstreaming of gender and rights based programmes through participation in the formulation of programme goals, strategies and approaches. Bring coherence, synergy and added value to sectoral or inter-sectoral management processes using a results-based management approach to planning and design, implementation, monitoring and evaluation.

5. Sectoral Work Plan Development, Implementation, and Monitoring.
Takes primary responsibility for including gender in the development of the sectoral work plans and technical decisions as well as for programme management, implementation and monitoring of all sectoral activities, in compliance with the defined programme strategies and approaches. 

6•   UNICEF and Government Accountability.

    Collaborates with the Operations and Supply Sections and Government authorities to establish and       

    maintain sound internal controls (as required) to ensure accountability. In an advisory capacity,  

    supports  programme planning, implementation and coordination.

7.  Communication, Collaboration, Networking and Partnership.
•   Ensures exchange of information, experience; and courses of action to support the strengthening of relationships and collaboration with key partners on gender equality programme requirements and objectives. Conduct field visits to monitor programmes and collect information.

• Collaborates with Communication and Communication for Development groups to ensure development of effective communication materials and strategies to support advocacy and social mobilization efforts in support of gender programming and gender equality.

•   Interacts with Government and other partners, NGOs, UN and bilateral agencies in the different stages of programme implementation to follow up on agreements and recommendations. Provide technical advice and guidance on appropriate technical, financial and institutional capacity building measures to achieve gender and rights based  programme goals. 



	JOB GRADE FACTORS 



	QUALIFICATION and COMPETENCIES ([  ] indicates the level of proficiency required for the job.)

1.  Education 
Advanced university degree, preferably in the Social Sciences, Gender Studies, or other relevant field. 

2.   Work Experience
Eight years of professional work experience at national and international levels in programming for gender equality and women’s rights, including international work experience.
Background/familiarity with gender equality in development and in emergency.
Knowledge and awareness of gender in emergencies.
  3.  Language Proficiency  

Fluency in English and a second UN language

. 
4.  Competency Profile (For details on competencies please refer to the UNICEF Professional Competency Profiles.)  
i)  Core Values (Required)

· Commitment       • Diversity and Inclusion      • Integrity

ii)  Core Competencies (Required)

•  Communication  [ II ]  •  Working with People  [ III ]  •  Drive for Results  [ III ] 

iii) Functional Competencies (Required)

  •  Leading and Supervising  [ II ]               •  Formulating Strategies and Concepts   [ III ]       

  •  Analyzing   [ III ]                                            •  Relating and Networking    [ II ]                       

  •  Deciding and Initiating Action[ III ]            •  Persuading and Influencing   [ II ]    

iv)  Technical Knowledge
   [ III ]

             a) Specific Technical Knowledge Required (for the job) [ II ] 

       (Technical knowledge requirements specific to the job can be added here as required.)  

• Advanced knowledge in gender equality or related technical areas of UNICEF programmes.

• Advanced technical knowledge of theories, principles and methods in the following: Strengthening gender and diversity systems, Anti Harassment Policy

   Partner capacity for protecting women and children against violence.

   Gender in emergencies; in respect to improving justice for women and children.

   Strengthening gender equality. 

   Use of data indicators to develop strategy for enhancing gender awareness and alignment

   of gender equality with business goals.
• Recognized specialist knowledge of successful approaches for identifying and monitoring gender disparities and gender programming.
                 b) Common Technical Knowledge Required (for the job group) [ II ]

•  Methodology of programme/project management

•  Programmatic goals, policies and strategies for gender sensitivity sectoral programmes

• Knowledge of global human rights issues, specifically relating to children and women.

• UNICEF policies and strategy in gender and development.

• Core commitments for children in emergencies and gender in emergencies.
• UNICEF financial, supply and administrative rules and regulations.

• Rights-based and Results-based programming in UNICEF. 
• UNICEF programme policy, procedures and guidelines in the Manual.
•  Mid-Term Strategic Plan 

c) Technical Knowledge to be Acquired/Enhanced (for the Job) [ II ]

•  Government development plans and policies 

•  Knowledge of local conditions and country legislation relevant to UNICEF programmes

• UN policies and strategy to address international humanitarian issues and the responses.
• UN common approaches to programmatic issues and UNICEF positions

                     • UN/ convention on All Forms of Discrimination of Women; Beijing Platform for Action,

                     • UN security practices and guidelines. UN Security Council Resolution on Gender Equality.

• UN guideline on sexual exploitation and abuse by UN staff and partners.

   UNICEF’s Gender Parity and Equality Strategy.




� The differences in the grades of jobs and positions reflect various differences, among others, in the nature and scope of work, individual contribution, professional expertise required, organizational context, risks, coordination and networking, engagement, partners, beneficiaries, clients/stakeholders relations, impact of decisions, actions and consequences, and leadership roles.





�  Reference to UNICEF and/or UN in terms of technical knowledge requirements (a and b above) are applicable only to those who are or have been the staff members of UNICEF or the UN common system.
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