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	UNITED NATIONS CHILDREN’S FUND

SPECIFIC JOB PROFILE




	I. Post Information



	Job Title: Programme Specialist (Disability Inclusion)
Supervisor Title/ Level: Chief Social & Behavior Change
Organizational Unit: Social Norms, Participation, Inclusion, Innovation & Gender Section 
Post Location: Maputo, Mozambique 
Contract Modality: Temporary Appointment

Duration: 6 months 
	Job Level: P-4
Job Profile No.: 

CCOG Code:

Functional Code:

Job Classification Level: N/A



	II. Organizational Context and Purpose for the job



	UNICEF Mozambique is mid to large (and growing) UNICEF Country Office (CO) In ESAR with an exciting and innovative programme for championing child rights and disability rights in the country. The 2017-2021 country programme has a broad portfolio in Health, Nutrition, WASH, Education, Child Protection and Social Policy & Research. The 2022-2026 programme is transitioning into more integrated and convergent programming hence requiring innovative and collaborative programming skills especially for early childhood development and adolescent development and protection. UNICEF Mozambique has adopted a twin-track approach to disability programming – targeted support with specific programmes and mainstreaming in regular programmes, across the life cycle of the child. The main strategies across sectors are: research and knowledge generation, policy advocacy and resource mobilization, technical support and capacity building of government partners and mainstream organizations, community engagement and empowerment of persons with disability and delivery of service and assistive devices to children with disability in humanitarian context. UNICEF Mozambique is a recipient of large-scale funding from the government of Norway for Disability Inclusive Social protection and cross-sectoral disability inclusion programming. 
Job organizational context 
This position is to be based in Mozambique Country Office with in-country and out of country trips as required. The position will include cross sectoral work on disability and inclusion and would be supervised by Chief Social & Behavior Change.  
Purpose for the job
Reporting to the Chief Social & Behavior Change, the Specialist will provide technical support on inclusion of children with disabilities in Mozambique. The main strategies across sectors are: research and knowledge generation, policy advocacy and resource mobilization, technical support and capacity building of government partners and mainstream organizations, community engagement and empowerment of persons with disability and delivery of service and assistive devices to children with disability in humanitarian context. The specialist will work across all the sections to ensure that the rights and needs of children with disabilities are reflected in planning, implementation and monitoring and evaluation phases of UNICEF’s programming.  


	III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)

	Summary of key functions/accountabilities: 
1. Lead Mozambique Country Office’s cross-sectoral programming   on children with disabilities.

2. Provide technical assistance to fully integrating disability in strategic planning processes (CPD, AWP, HAC, HRP, etc.)

3. Coordination, management and technical support on disability inclusion with donors, partners and across the office

4. Strengthen partnerships and networks with major organizations, donors and media to move towards positive behaviors and outcomes enhancing results for children with disabilities

5. Strengthen data and research on the situation of children with disabilities in UNICEF Mozambique supported programming:, including of integrating disability into national surveys

1. Lead Mozambique CO’s cross-sectoral programming on disability inclusion 
1. Provide technical leadership on integration of disability into all country programming phases; planning, monitoring and reporting,   

2. In collaboration with sectoral colleagues, identify the areas of focus for disability inclusion  programming with the greatest potential for impact and scale, in alignment with the UN Disability Inclusion Strategy

3. Work with sectoral counterparts to incorporate relevant disability indicators and measures in programme and policy initiatives, proposals, and advocacy efforts and assist in developing disability-responsive theories of change models for sector and cross-sectoral programming 

 2. Coordination, management and technical support
1. Lead the coordination of the Cross-sectoral Disability Programme funded by the Government of Norway

2. Provide technical support to Early Identification and Intervention programme of H&N Section 

3. Provide technical support to Disability social norms research and C4D strategy development 

4. Provide technical support to Disability Inclusion capacity building of Child Protection (Social services and community preschools) 

5. Provide technical support to Inclusive Social Protection programme of SPSP Section
6. Provide technical support to Inclusive Education initiatives of Education Section

7. Lead and manage disability-targeted programming in emergency setting including support to disability working group under the Protection Cluster and management of specific partners on disability inclusive programming
 3. Management and/or advisory support to the Deputy Representative and the Representative 
1. Actively participate in the Programme Coordination Team meetings; planning focal point team; and other key country-specific leadership teams to ensure strategic inclusion of disability in all country-specific programming   

2. In collaboration with sectoral colleagues and under the guidance of Deputy Representative, participate in the planning and monitoring of the utilization of the budget allocated to sectoral and cross-sectoral disability interventions with sectoral colleagues  

3. Provide technical input and review on the disability inclusion components in key funding proposal appeals and submissions and in the design of funded projects/programs so that disability technical components are clearly defined, and technical capacities are included.
4. Advisory services, Advocacy, networking and partnership building 
1. Provide technical support and advocacy to reporting and follow-up on international and regional disability rights commitments 

2. Support internal and external partnerships and networks in the development of harmonized, disability-responsive programme interventions.  

3. Build strategic alliances for disability inclusion with various partners, including institutional links with UN agencies and other relevant entities.  

4. Represent UNICEF in disability working group, clusters, and other external meetings relevant for disability inclusion 

 5. Data, knowledge management and capacity building 
1. Support documentation and sharing of the country-level experience in disability programming and lessons learned, which will be shared with internal network and external partners and utilized.  

2. Bring best practices in disability programming and measurement to the attention of senior management and sectoral colleagues, as well as disability section staff at RO and HQ

3. Provide technical support to mainstream disability in research and evaluation  including in national data collection systems and surveys 
4. Progressively build the capacity of the sections and field offices on disability inclusion 




	IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	The efficiency and efficacy of support provided by the Specialist to program preparation and planning and implementation of programs/projects, contribute to achievement of sustainable results to improve rights of children with disabilities. Success in inclusive programs and projects in turn contribute to maintaining/enhancing the credibility and ability of UNICEF to provide program services that promotes greater social equality in the country.


	V. Competencies and level of proficiency required (please base on UNICEF Competency Profiles)


	Core Values 

· Care

· • Respect

· • Integrity

· • Trust

· • Accountability

· • Sustainability
Core competencies

· Demonstrates Self Awareness and Ethical Awareness (1)

· Works Collaboratively with others (1)

· Builds and Maintains Partnerships (1)

· Innovates and Embraces Change (1)

· Thinks and Acts Strategically (1)

· Drive to achieve impactful results (1)

· Manages ambiguity and complexity (1)



	VI. Recruitment Qualifications



	Education:
	Advanced University degree (Master or higher) in Social Science field is required.


	Experience:
	A minimum of 8 years of professional experience in social development planning and management in related areas is required. Relevant experience of international and national level advocacy on disability issues is required. 

Clearly demonstrated ability to conceptualize development issues and write quality technical reports and analytical materials is essential. 

Program/project development and management in a UN system agency or organization is an asset.

	Language Requirements:
	Fluency in English and a Latin language is required. Knowledge of Portuguese is considered a strong asset.
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