UNITED NATIONS CHILDREN’S FUND

GENERIC JOB PROFILE


	POST NUMBER/ CASE NUMBER: 130075
POST/CASE NUMBER OF SUPERVISOR: 85944
  JOB TITLE:   Immunization (EPI) Specialist    

  JOB LEVEL:   P3
  REPORTS TO:  Health Manager
  LOCATION:  Ouagadougou, Burkina Faso  


	JOB PROFLE NO.: ____________

CCOG CODE: ________ 1I03n________

FUNCTIONAL CODE: ___HEA______

JOB CLASSIFICATION ________ 

	PURPOSE OF THE JOB
The immunization (EPI) Specialist is responsible for providing professional leadership and contributing to the development, planning, implementation, monitoring, evaluation, and management of the immunization program in conjunction with the Child Survival and Development, Maternal and Child Health, and Health and Nutrition components within the national program. The goal is to achieve UNICEF's immunization plus objectives for Burkina Faso. The Immunization Specialist is also accountable for ensuring that UNICEF’s immunization program promotes gender equality, with a particular focus on gender-disaggregated data, identifying gender disparities, and mainstreaming gender considerations throughout the program.

Job organizational context: 

The immunization (EPI) Specialist reports to and works under the guidance and supervision of the Health Manager, P4 in the program section.
Purpose for the job:

Under the guidance of the Health Manager, the Immunization Specialist in Burkina Faso will work closely with colleagues from the Health and Supply Sections to provide strategic leadership, technical support, and coordination aimed at strengthening the national immunization program. The focus will be on improving vaccine coverage and ensuring equity, particularly in disadvantaged and hard-to-reach areas of the country. The role will support the development, planning, implementation, monitoring, and evaluation of the immunization program in line with national health priorities and UNICEF's goals.

The Immunization Specialist will provide technical support through: (1) ensuring effective program implementation, (2) increasing coverage in underserved areas, (3) optimizing cold chain and vaccine supply management, (4) enhancing data-driven decision-making, (5) promoting gender equality in vaccination, (6) building capacity through training, (7) fostering partnerships with key stakeholders, (8) supporting emergency immunization responses, and (9) ensuring vaccines are delivered efficiently during outbreaks and crises while maintaining high standards of vaccine quality.

Under the supervision of the Health Manager, the Immunization Specialist will be responsible for the planning, design, implementation, and management of immunization projects within the Health and Nutrition program, in alignment with the Country Programme Management Plan. The specialist’s focus will be on achieving UNICEF's immunization goals while ensuring that vaccines are effectively delivered to all children, particularly the most disadvantaged, with gender considerations mainstreamed throughout the program.

The Immunization Specialist will collaborate with key stakeholders, including government counterparts and international partners, to develop and update strategies, tools, and guidance related to immunization supply chain policies, procedures, systems, and activities. The specialist will also foster collaboration with global and field-level partners involved in Immunization Supply Chain Management to support the successful implementation of immunization initiatives.

The role of the Immunization Specialist is pivotal in enhancing the efficiency and effectiveness of the immunization supply chain in Burkina Faso, directly supporting UNICEF’s mission to improve child health outcomes. By leading efforts to strengthen routine immunization systems, optimize cold chain management, and build local capacity, the specialist will contribute to higher vaccination coverage and improved health outcomes. The emphasis on data-driven decision-making and capacity building aligns with UNICEF’s equity strategy, ensuring that all children, especially those from marginalized communities, have equitable access to life-saving vaccines.

Additionally, the Immunization Specialist will be responsible for ensuring that gender equality is promoted throughout the immunization program, with a focus on gender-disaggregated data, identifying disparities, and integrating gender considerations into all aspects of the program.


	KEY END-RESULTS 

1. Ensure comprehensive planning, implementation, and monitoring of immunization programs, including key campaigns, in line with national priorities and global standards.

2. Develop strategies to boost coverage, targeting underserved populations and addressing disparities, particularly in hard-to-reach areas.

3. Oversee the immunization supply chain, ensuring effective management of cold chain equipment and vaccine logistics to prevent stock-outs and maintain vaccine quality.

4. Strengthen information systems to ensure data-driven decisions, monitoring coverage, dropout rates, and identifying areas for improvement.

5. Integrate gender-sensitive approaches, ensuring gender-disaggregated data collection, identifying disparities, and advocating for equal vaccine access.

6. Provide technical support and training to enhance the capacity of health workers in vaccine delivery, cold chain management, and data utilization.

7. Maintain a high level of emergency preparedness and provide technical support during disease outbreaks or humanitarian crises, ensuring that immunization services are part of emergency response plans and are rapidly scaled when needed.

8. Foster strong partnerships with government counterparts, WHO, Gavi, donors, and other stakeholders. Lead the coordination of multi-partner efforts and collaborate on resource mobilization and program implementation to strengthen the national immunization program.
9. Other assigned duties and responsibilities are effectively performed. 

	KEY ACCOUNTABILITIES and DUTIES & TASKS  

Within the delegated authority and under the given organizational set-up, the incumbent may be assigned the primary, shared, or contributory accountabilities for all or part of the following areas of major duties and key end-results.

1. Ensure comprehensive planning, implementation, and monitoring of immunization programs, including key campaigns, in line with national priorities and global standards. Effectively aligns vaccination programs with national priorities, improves vaccine coverage, addresses critical challenges, and strengthens UNICEF’s long-term objectives for child health and development.
· Contribute to the development of annual vaccination plans in collaboration with the Ministry of Health, ensuring alignment with national health priorities and UNICEF’s goals.

· Support the implementation of routine vaccination programs and key campaigns (polio, measles, rubella), ensuring that programs are adapted to local realities.

· Participate in field visits to monitor program progress, identify challenges, and propose adjustments to improve performance.

· Coordinate the integration of vaccination activities with other health sectors (nutrition, maternal and child health) to enhance overall program impact.
2. Develop strategies to boost coverage, targeting underserved populations and addressing disparities, particularly in hard-to-reach areas. Develops strategies targeting underserved populations, reduces inequalities, and improves equitable vaccine access in hard-to-reach areas, contributing to UNICEF’s health interventions focused on equity
· Analyze local data to identify regions with low vaccine coverage and develop targeted interventions to reach underserved populations, including rural and marginalized communities.

· Work with communication teams to design outreach strategies tailored to local contexts to raise awareness and demand for vaccination, particularly in areas with high vaccine hesitancy.

· Collaborate with community and religious leaders to address cultural barriers and promote vaccination acceptance.

· Support efforts to ensure vaccination services reach displaced populations and nomadic groups, coordinating with mobile health teams to improve access in remote areas.

3. Oversee the immunization supply chain, ensuring effective management of cold chain equipment and vaccine logistics to prevent stock-outs and maintain vaccine quality. Ensures optimal vaccine management by guaranteeing availability, secure storage, and continuous distribution, preventing stockouts, and maintaining vaccine quality throughout the supply chain.
· Monitor the functioning of the cold chain system, particularly in rural health centers, ensuring vaccines are stored and distributed according to required standards.

· Coordinate with logistics teams to ensure timely distribution of vaccines, especially in conflict-affected regions or during seasonal challenges.

· Monitor stock levels at national and subnational levels to prevent stockouts during vaccination campaigns.

· Collaborate with partners to introduce and maintain solar-powered cold chain equipment in areas with limited access to electricity.
4. Strengthen information systems to ensure data-driven decisions, monitoring coverage, dropout rates, and identifying areas for improvement. Strengthens information systems for accurate monitoring, enabling data-driven adjustments to improve vaccination campaign performance and ensure effective interventions.
· Work closely with the Ministry of Health to improve the national health information system (SNIS) for real-time data collection on vaccine coverage and dropout rates.

· Support the analysis and use of data to guide program adjustments and improve decision-making processes based on evidence.

· Assist in implementing mobile data collection tools in remote areas to ensure timely reporting on vaccination coverage and post-vaccination adverse events.

· Ensure that data from conflict-affected areas are incorporated into national reporting systems to maintain a comprehensive overview of vaccination coverage.
5. Integrate gender-sensitive approaches, ensuring gender-disaggregated data collection, identifying disparities, and advocating for equal vaccine access. Addresses and resolves gender disparities in vaccine access by implementing gender-sensitive approaches, ensuring fairness and enhancing the inclusivity of health programs.
· Ensure the collection of gender-disaggregated data to identify any disparities in vaccine access between boys and girls.

· Work with communities to overcome cultural barriers that limit girls’ access to vaccines, particularly in rural areas.

· Advocate for gender-inclusive policies within the Ministry of Health to ensure equal access to vaccination services for both genders.

· Support the development of gender-sensitive awareness campaigns that promote the importance of vaccinating all children, regardless of gender.
6. Provide technical support and training to enhance the capacity of health workers in vaccine delivery, cold chain management, and data utilization. Renforces the capacities of healthcare workers through targeted training, enhancing the quality of vaccine service delivery and ensuring the long-term sustainability of health outcomes.
· Organize training sessions for healthcare workers and vaccination officers on cold chain management, vaccine delivery, and new immunization technologies.

· Provide technical guidance to regional health teams to strengthen their capacity to deliver vaccines, particularly in high-risk or conflict-affected areas.

· Develop training materials tailored to local needs, addressing specific challenges such as extreme weather conditions and limited access.

· Support local health authorities in using data to monitor program performance and improve the management of vaccination programs.
7. Maintain a high level of emergency preparedness and provide technical support during disease outbreaks or humanitarian crises, ensuring that immunization services are part of emergency response plans and are rapidly scaled when needed. Incorporates vaccination services into emergency response plans, ensuring a swift and effective reaction to health crises while upholding the quality and efficiency of vaccination efforts.
· Ensure that Burkina Faso’s vaccination program vaccination program is prepared to respond to emergencies, such as disease outbreaks and natural disasters.

· Collaborate with the Ministry of Health and humanitarian partners to integrate vaccination into broader emergency response plans.

· Support the setup of rapid response teams to deploy vaccines in areas affected by outbreaks (e.g., meningitis, measles).

· Coordinate with international partners to secure additional vaccines and supplies during emergencies and ensure timely delivery of immunization services.

8. Foster strong partnerships with government counterparts, WHO, Gavi, donors, and other stakeholders. Lead the coordination of multi-partner efforts and collaborate on resource mobilization and program implementation to strengthen the national immunization program. Improves coordination with governments, WHO, and donors, mobilizing resources and promoting collective action to optimize the impact of national vaccination programs.
· Support the coordination between UNICEF, the Ministry of Health, WHO, Gavi, and other key stakeholders to align resources and efforts toward achieving vaccination goals.

· Participate in coordination meetings with donors and partners to ensure the effective implementation of vaccination activities.

· Assist in advocating for increased funding to address gaps in vaccine coverage, particularly in underserved regions.

· Work with local partners and community organizations to ensure the sustainability of vaccination efforts and community ownership.

9. Other assigned duties and responsibilities are effectively performed.
Performs and delivers additional duties and services assigned by the supervisor.

	JOB GRADE FACTORS 

  P/L3;/NOC  
· Typically, as the functional leader of a sectoral group, provides technical leadership, guidance and direction for sectoral/inter- sectoral programme development, design, planning, implementation, and administration of specific project activities within a country programme in a small to medium size country office structure.

· As a seasoned professional technical specialist, the incumbent is held accountable for timely and effective technical contribution to the preparation of situation analysis, programme documents, programme strategy, planning, implementation, monitoring, and reporting.
· Holds primary responsibility for the achievement of sectoral programme goals and objectives consistent with the established strategy and plans.
· Holds contributory responsibility for strategic recommendations and decisions on situation analysis and programme/project strategy development.
· Assumes primary responsibility for effective management of the sectoral cluster, including oversight/supervision of project staff, financial accountability of funds and human resources management and development.  

	QUALIFICATION and COMPETENCIES ( [  ] indicates the level of proficiency required for the job.)

1. Education 

Advanced university degree in Public Health, Paediatric Health, Child Development, Child Health, Nutrition, Epidemiology, Public Administration, Social Development, Community Development, or other relevant disciplines.  

2. Work Experience

Five years of professional work experience at the national and international levels in planning, programming, implementation monitoring and evaluation of health/Immunization programmes. Professional work experience in a technical expert position related to child survival & health care. Developing country work experience (for IP) or field work experience (for NO) Background/familiarity with Emergency.

3.   Language Proficiency  

Fluency in French and Good working knowledge of English is required. 

       4.  UNICEF values and competency Required (based on the updated Framework)

i) Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability
· Sustainability
ii) Core Competencies (For Staff with Supervisory Responsibilities) *
· Nurtures, Leads and Manages People (1)

· Demonstrates Self Awareness and Ethical Awareness (2)

· Works Collaboratively with others (2)

· Builds and Maintains Partnerships (2)

· Innovates and Embraces Change (2)

· Thinks and Acts Strategically (2)

· Drive to achieve impactful results (2)

· Manages ambiguity and complexity (2)

.
       5. Technical Knowledge
  [ II ]
                  a) Common Technical Knowledge Required (for the job group) [ II ]

              Knowledge of theories and practices in:

•  Childhood Immunizations                             • Child and Maternal Health  

•  Health Promotion and Disease Prevention  • Public Health                

•  Educational Interventions in Health Care     • Health Education     

•  Environmental Health • Health Financing    • Knowledge Management

•  Computer software application, including word processing, spreadsheet and corporate software packages                                                                   

General knowledge of:

•  Methodology of programme/project management

•  Programmatic goals, visions, positions, policies and strategies in Health 

• Knowledge of global health issues, specifically relating to children and women, and the current trends, methods and approaches.

• Policies and strategy to address national and global health issues, particularly relating to conflicts, natural disasters, and recovery.

•  Emergency programme policies, goals, strategies and approaches.

 b) Specific Technical Knowledge Required (for the job) [ II ] 

(Technical knowledge requirements specific to the job can be added here as required.)  

Knowledge of latest theories, principles, methods and technology in several of the following areas:

•  Child, neonatal or maternal health care    • Immunizations   

•  Health system planning and management

•  Health Economics and Financing             • Global Health

•  Public Health training material development and conduct of training programme

•  Public Health, International Health, Health Policy and Management, Environmental Health Sciences, Family Health 

•  Health Research, Biostatistics, Socio-medical Sciences, Epidemiology 

•  Health Education, Health Promotion and Disease Prevention, Educational Interventions in Health Care 

•  Knowledge Management

•  Programmatic goals, visions, positions, policies and strategies for health programmes 

•  Knowledge of global human rights issues, specifically relating to children and women, and the current UNCEF position and approaches

•  Rights-based and Results-based approach and programming in UNICEF. 

•  UNICEF programme policy, procedures and guidelines.

•  Mid-Term Strategic Plan; Millennium Development Goals

  •  Accelerated Child Survival and Development programme

•  Knowledge of one of the technical areas of UNICEF programmes (e.g.,

   primary health care systems, PMTCT, Paediatric AIDS, malaria, WASH).

•  UNICEF policies and strategies promoting and supporting gender equality and diversity

•  Gender and diversity awareness

c) Technical Knowledge to be Acquired/Enhanced (for the Job) [ II]
•  Knowledge of the latest developments and technology in related fields.

•  Knowledge of local conditions and country legislation relevant to UNICEF programmes

•  UN policies and strategy to address international humanitarian issues and the responses.

•  UN common approaches to programmatic issues and UNICEF positions

•  UN security operations and guidelines. 

 


� The differences in the grades of jobs and positions reflect various differences, among others, in the nature and scope of work, individual contribution, professional expertise required, organizational context, risks, coordination and networking, engagement, partners, beneficiaries, clients/stakeholders relations, impact of decisions, actions and consequences, and leadership roles.





�	  Reference to UNICEF and/or UN in terms of technical knowledge requirements (a and b above) are applicable only to those who are or have been the staff members of UNICEF or the UN common system.
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