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UNITED NATIONS CHILDREN’S FUND
JOB PROFILE




	
I. Post Information


	
Job Title: Health Specialist (Emergencies)
Supervisor Title/ Level: Regional Adviser, Health, P5
Organizational Unit: Health 
Post Location: MENARO, Amman, Jordan 

	
Job Level: P 4

Job Classification Level: P4




	
II. Organizational Context and Purpose for the job


	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, advocacy, and operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential without discrimination, bias, or favoritism. There is growing evidence that investing in the health, education, and protection of a society’s most disadvantaged citizens — addressing inequity — will not only give all children the opportunity to fulfil their potential but also will lead to sustained growth and stability of countries. Therefore, the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.

Job organizational context.
Since 2011 the Middle East and North Africa (MENA) region has undergone a dramatic transformation. What was once a middle-income region, where UNICEF was implementing mostly upstream work, has now become the region with the greatest concentration of humanitarian needs in the world with emergencies and many countries that are facing protracted conflicts as well as civil unrest and/or political transition. The role of MENA regional office (MENARO) is to support all countries in the region in a more deliberate, consistent, and value-added way, explicitly allocating the vast majority of programme and cross-cutting staff time and resources to country office technical assistance and quality assurance.

The countries in the region are facing an increasing number of acute and protracted crises, conflicts and natural disasters, including those exacerbated by the climate emergency, along with disease outbreaks.


[bookmark: _Hlk91595101]The purpose of the job 

Under the supervision of the Regional Health Advisor, the Health Specialist (Emergencies) will initiate and provide policy and programme planning support in health emergency preparedness, response, resilience, systems strengthening, and risk informed programming, including where relevant for public health emergencies, for countries in the Middle East and North Africa Region (MENAR). The Health Specialist (Emergencies) is responsible for the development, planning, implementation, monitoring and reporting of the emergency interventions to ensure the survival and well-being of children and mothers and affected communities in emergency, including public health emergencies. The incumbent will also provide coordination and support for policy and programme planning and management in UNICEF-supported emergency programme.




	
III. Key functions, accountabilities, and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	Summary of key functions/accountabilities: 

Technical lead on RO health emergency preparedness and response activities and CO technical support

· Lead UNICEF RO’s health emergency analysis to define overall needs, map partner efforts and critically, identify of gaps to guide UNICEF response efforts and fulfilment of the Core Commitment for Children (CCC). 
· In coordination with partners and other sectors, support countries in defining and periodically updating UNICEF CO health response plans, including main response activities as well as contingency plans for additional hazards including disease outbreaks. In doing so, ensure effective cross-sectoral response planning.
· In line with above, provide technical guidance to country office efforts in public health emergencies to identify, (contingency) plan, and respond to specific public health, disease threats by providing office briefings, technical clarification and messages on the nature of the event.  
· Working with WHO, support COs to monitor surveillance and disease prevention and control efforts for epidemic prone diseases (measles, cholera, meningitis, yellow fever, etc.) and MNCAH intervention performance. Share information for internal communication and external coordination as needed. Propose UNICEF programming interventions to reinforce overall surveillance efforts as required.
· As required, provide technical support to COs to develop, adapt and share relevant standards, protocols, guidelines, and training materials for effective health emergency response. Support orientation, training, and capacity building as needed. 
· Plan and participate in field monitoring missions, systematically track and resolve action points for improved health and cross-sectoral programme response. Deploy as part of wider surge staffing needs for limited periods in critical phases (usually start-up) of a health emergency when needed. 
· Provide inputs to CO emergency health supply chain including pre-positioning of stocks in coordination with UNICEF Supply/Logistics and partners staff to provide essential kits, drugs, and commodities. 
· Provide timely inputs to UNICEF information products related to the response including situation reports. 
· Contribute to development of funding appeals, donor reports and project proposals related to the health emergency response (and recovery) – at RO and CO level.
· Participate in regional emergency meetings and support preparation of key documents; foster meaningful intersectoral collaboration to ensure all health needs of children are met.
· Mobilize, coordinate, and deploy technical support to COs to respond to short-term surges in demand
· Mobilize and facilitate technical advisors to support COs meet the CCCs in the framework of the UNICEF Strategic Plan.
· Ensure that COs approaches and learning on risk-informed programming to promote resilience are documented, packaged, and shared to promote evidence-based approaches in the region.

Monitoring, evaluation, and reporting
· Collaborate with humanitarian team and relevant teams at regional and country offices for timely, efficient, rigorous, and transparent monitoring, evaluation, and reporting on health emergency initiatives.
· Participate in major evaluation exercises, programmes, and review meetings with government counterparts and partners as related to the assigned areas of responsibilities

Knowledge management
· Document and disseminate lessons learned from regional and national efforts in health in emergencies and/or public health emergencies
· Develop and implement country-specific national capacity-building strategies in health emergencies
· Explore areas and opportunities for country office staff development, including training and opportunities for cross-fertilization with UNICEF staff from countries in other UNICEF regions
· Disseminate relevant academic research findings, publications, presentations, and reports

Other related duties 
· Maintain the highest level of contacts and active collaboration with regionally active partners 
· Provide guidance and coordination to enable country offices to prepare that are of high technical quality and provide inputs to regional and global resources leveraging efforts as required.   
· Ensure close coordination with regional Humanitarian, Nutrition, WASH, SBC and other relevant teams. 
· Carry out any other duties that may be assigned by the Regional Health Adviser and Regional Office from time to time including guiding, training, and coaching staff, interns, and consultants, as needed.



	
IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	It is expected that the strategic and technical leadership of the incumbent will significantly impact overall child survival and development across countries in the region, especially during emergencies. The efficacy and efficiency of the support provided by the position in terms of partner coordination, provision of guidance, resource and partner leveraging, and technical support will contribute to the strong strategic and technical positioning of UNICEF at the regional and country levels. This will ultimately contribute to enhancing the leadership, credibility, and ability of UNICEF in health financing as critical components of its efforts to improve child survival and development.



	
V. Competencies and level of proficiency required (please base on UNICEF Competency Profiles)


	
Core Values 
Care • Respect • Integrity • Trust • Accountability • Sustainability
Core competencies
· Demonstrates Self Awareness and Ethical Awareness (1) 
· Works Collaboratively with others (1)
· Builds and Maintains Partnerships (1)
· Innovates and Embraces Change (1) 
· Thinks and Acts Strategically (1)
· Drive to achieve impactful results (1)
· Manages ambiguity and complexity (1)
	





	
VI. Recruitment Qualifications


	
Education:
	Advanced university degree in Public Health or related field. 
In addition to the advanced degree, a bachelor’s in a health discipline (Medical Doctor, Nursing or other relevant health discipline) preferred.

	
Experience:
	· A minimum 8 years of progressively responsible experience in public health, with field experience in responding to health in emergencies. This includes coordination and partnerships, risk assessments, planning, programming, implementation monitoring and evaluation of health emergency programmes. 
· Experience with infectious disease control response highly preferred. 
· Experience with UNICEF and other/or UN agencies, and/or INGOs in emergency settings essential. 
· Work experience in a district/field/subnational health system is a strong advantage.

	Language Requirements:
	· Fluency in English (written and verbal) is required. Knowledge of other official UN languages (Chinese, Russian, Spanish) especially Arabic and/or French, is an asset.
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