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UNITED NATIONS CHILDREN’S FUND

JOB PROFILE




	
I. Post Information


	
Job Title: Logistics Specialist Temporary Assignment 
Supervisor Title/ Level: Logistics Manager/ P-4
Organizational Center: Global Transport Center – Supply Division
Post Location: Copenhagen
	
Job Level: P-3 TA
Job Profile No.130368
Job Classification Level:




	
II. Strategic office context and purpose for the job


	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.

Strategic office context  : 
SD’s key priorities for 2018-2021 are providing timely and effective service delivery, including for emergencies, programmes and procurement services partners, creating healthy markets and sustainable national supply chain systems, and providing supply financing solutions. To support and accelerate the achievement of results, the SD OMP contains strategies on the Science of Delivery, Products & Markets, Services, Humanitarian Development Continuum, National System Strengthening, Financing and Domestic Resource Mobilization, Monitoring, the Supply Community, Optimizing UNICEF Supply, and Strengthening Organizational Excellence. All strategies follow a results based approach and achieving key results and targeted outputs will have significant impact on the UNICEF SP Goal and Result Areas – 

The position is located in the Global Transport Center (GTC), Supply Division, Copenhagen, Denmark, and reports to the Service Delivery ICL- Logistics Manager.
The incumbent will work in close collaboration with UNICEF colleagues in Supply Division, Country Offices, and Regional Offices and external parties (partners and FFWs)




Purpose for the job 
· Provide support to supply chain strengthening through logistics information analysis, logistics information systems expertise and technical support to CO in information systems and VISION warehouse modules. The incumbent will also contribute improvement of the global performance in the realm of logistics activities, providing regular monitoring and analysis to SD management as well as Country office and regional offices to take appropriate and timely corrective measures. 

· Support the UNICEF’s end-to-end delivery monitoring and visibility strategy by collaborating with country offices, regional offices, procurement centers, and emergency units in contributing to delivery models, systems strengthening, risk mitigation, monitoring tools, and capacity development in the UNICEF Supply Chains








	
III. Key functions, accountabilities and related duties/tasks:


	Summary of key functions/accountabilities: 

In support to COs, plans design and implements appropriate logistics systems including warehousing and in-country transport capacity, including establishment of Long Term Arrangements and frame agreements for e.g. customs clearance, storage, transport and distribution as might be required. Ensures service provider performance including use of key performance indicators. Below are the key functions: 

1. Support In-Country Logistics activities both for Country Office and Governments/counterparts.
2. Provide technical and operational support to Country Offices in Logistics Information Systems management through:
a. the use of VISION warehouse and Inventory management module to manage controlled programme supplies.
b. trouble-shooting and technical input to VISION enhancements and business processes
c. data analysis and report generation to track and monitor inventory as part of oversight function
3. In collaboration with SCSC, provide support in government capacity building through In country Logistics (eg:partner software version, or through examination and assessment of other LMIS systems)
4. Assess existing logistics operations systems and advise on corrective measures to be undertaken. Provide input to guidance and ICL policies and ensure these are coherent with VISION workflows.
5. Conduct support and assessment missions to Country Offices and Governments in support of In-country Logistics strengthening.
6. As part of the localization’s strategy and when deployed to field, the logistics specialist ensures COs have appropriate processes and systems are in place to ensure efficiency of the logistics operations (e.g. customs clearance, transport requests, receipt and dispatch of goods).
7. Ensures appropriate planning, implementation, monitoring and evaluation of logistics operations. 
8. Establishes and maintains logistics plans and delivery plans further to supply availability plans. Coordinates with zone offices as might be required.
9. Work closely with GTC colleagues in mapping in-country timely delivery processes de strategies, identifying constraints and challenges with a focus on customs & clearing processes, including on-carriage, and contributing to recommendations and delivery models in liaison with global transport center contracting & shipping operations.

	







	
V. Competencies and level of proficiency required



	Core Values attributes

· Care
· Respect
· Integrity
· Trust
· Accountability
· Sustainability


Core competencies skills
1. Builds and maintains partnerships
1. Demonstrates self-awareness and 
ethical awareness
1. Drive to achieve results for impact
1. Innovates and embraces change
1. Thinks and acts strategically 
1. Manages ambiguity and complexity
1. Works collaboratively with others

	Functional / technical skills

1. Ability to work strategically to realise organisational goals, develop strategies, set clear visions.
2. Ability to persuade and influence, negotiate to obtain agreement, promote ideas.
3. Ability to network and establish good relations with staff, partners and government.
4. Strong overall knowledge and understanding of UNICEF programmes, financial and legal aspects of supply chain issues, ethics and risk management of supply chain operations.








 




	
VI. Recruitment Qualifications


	
Education:
	Advanced University degree in management information systems, logistics, supply chain or any other relevant field. 

	
Experience:
	53 years-experience managing In-Country logistics operations, with emphasis on LMIS with UNICEF or another humanitarian organization in the same field of activity. Experience emergency/development desirable.

	
Language Requirements:
	
English is mandatory and another UN language is desirable..
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