	[image: image1.png]N
72\

@

unicef

~=7/

=




	UNITED NATIONS CHILDREN’S FUND

GENERIC JOB PROFILE (GJP)



	I. Post Information



	Job Title: Nutrition Specialist- Nutrition and Child Development in Humanitarian Contexts
Supervisor Title/ Level: Senior Nutrition Advisor, P5 
Organizational Unit: Nutrition Section, Emergency Nutrition Unit, Programme Division
Post Location: New York, HQ
	Job Level: P3
Job Profile No.: 00129497
CCOG Code: 
Functional Code: 
Job Classification Level: 



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context:
UNICEF’s Nutrition Strategy calls for a systems approach to improving nutrition outcomes through the implementation of nutrition-specific interventions across five systems: food, health, water and sanitation, education, and social protection. These systems have the greatest potential to deliver on the Strategy’s goal to protect and promote nutritious diets, essential nutrition services, and positive nutrition practices that support optimal nutrition for all children, everywhere.

Faced with a growing food and nutrition crisis globally that is resulting in millions of additional children suffering from severe wasting, food insecurity and food poverty, UNICEF launched No Time to Waste Acceleration Plan 2022-2023 to scale services for the early prevention, detection and treatment of child wasting in the countries worst affected by the global crisis.

During this response, and in anticipation of the revised WHO Guideline on the Prevention and Management of Wasting and Nutritional Oedema, UNICEF and the World Food Programme (WFP), with support from USAID’s Bureau of Humanitarian Assistance, set about to re-design the way in which the two UN agencies work together in the early prevention, detection and treatment of child wasting.

The new WHO Guideline provides an opportunity to foster programmatic shifts to ensure that as many children as possible benefit from coordinated early actions to prevent and address wasting in humanitarian settings. UNICEF and WFP’s Strategic Approach for the Early Actions to Address Wasting in Children and Women in 15 Priority Countries (2024–2026) sets out a clear direction of travel including several important shifts in the way the two agencies support wasting programming together.

This Strategic Approach includes a three-year transition plan (2024-2026), in 15 priority countries, to support governments and partners incorporate evidence-based programmatic shifts in alignment with the WHO Guidelines, leveraging the mandate and comparative advantage of each agency.  

Purpose for the job:

The implementation of the transition plan across fragile, humanitarian settings will require strategic and programme management oversight, as well as strong partnerships to ensure the translation into results at country, regional and global levels. UNICEF will support the transition of child wasting programs in humanitarian settings by investing in early, anticipatory actions to prevent children from being wasted, but if they do-invest in early detection, and treatment services for all children who need, through a strengthened primary health care system. 
This position will directly support countries and teams to plan for and implement changes in child wasting programs. A core member of the Child Nutrition and Development in Emergencies team, the Programme Specialist, support the implementation, monitoring and reporting on progress towards the new Strategic Approach in 15 priority countries, as well as maintenance of existing and development of new partnerships to support these efforts.



	III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	Summary of key functions/accountabilities: 

Support programme development and implementation 

· Support and coordinate the promotion and implementation of the Strategic Approach for the Early Actions to Address Wasting in Children and Women in 15 Priority Countries (2024–2026)- in particular for the early prevention, detection and treatment of child wasting based on organizational directives.

· Coordinate the support to UNICEF Country and Regional Offices to transition child wasting programs to include prevention, early detection and treatment in close partnership with WFP in humanitarian settings. 
· Develop and maintain robust monitoring and evaluation processes, to identify critical issues, bottlenecks, and opportunities, during the transition, and for the global level support outlined in the work plan.
· In coordination with Regional Offices, provide direct support (remote and in person) to UNICEF Country Offices, in priority countries. 

Support partnership development and implementation

· Support the Child Nutrition and Development in Emergencies team with the development of new partnership opportunities including both donors and technical partners.
· Support the development of funding opportunities and proposals as relevant.
· Organize and support the facilitation of regular engagement with global level partners and UNICEF teams at global, regional and country level in support of child wasting programs. 
· Lead the coordination and engagement with USAID’s Bureau of Humanitarian assistance, to maintain regular support for child wasting programming in emergencies.
· Support the development and maintenance of the partnership with the World Food Programme, for the early prevention, detection and treatment of child wasting ensuring an effective partnership at global level in support of country teams.
· Support coordination and collaboration between UNICEF HQ, Supply Division, Regional and Country Office and the Global Nutrition Cluster
· Facilitate the preparation and submission of regular progress reports, ensuring compliance with UNICEF and donor guidelines, and in coordination with UNICEF Supply Division, UNICEF HQ, Regional and Country offices, and Public Partnerships Division (PPD) to ensure the quality of final narrative and financial reports submitted to partners.
Support communication and knowledge management

· Collaborate with communications and advocacy colleagues, to ensure a coherent and effective communications and advocacy approach, that is complementary to World Food Programmes efforts.

· Support colleagues at HQ, Regional and Country level to maintain data bases of key nutrition indicators across priority countries including food insecurity, wasting levels and programme performance (prevention, detection and treatment).

· Strengthen and/or create processes to streamline implementation based on lessons learnt, bottlenecks and boosters using experiences from UNICEF HQ, Supply Division, ROs and COs and partners to further increase efficiency and ensure sustainability of good practices.

· Contribute to the generation and documentation of best practices and processes resulting from key partnerships, programme and activities, to facilitate organizational learning and increase programme efficiency and effectiveness in the long term.
· Produce communication products to support resource mobilization efforts and assist in the development of articles, briefing notes, human interest stories and other advocacy/information materials for both internal and external use and as appropriate.



	IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	The efficiency and efficacy of support provided by the Programme Specialist to the development and implementation of programmes and partnerships, contributes to and accelerates efforts to improve the nutritional status of mothers, infants, and children in humanitarian settings and this in turn contributes to maintaining and enhancing the credibility and ability of UNICEF to continue to provide programme services to mothers and children that promotes greater social equity. More specifically:

1. Strengthened UNICEF leadership in nutrition in emergencies.
2. Strengthened coordination and partnerships.



	V. UNICEF values and competency Required (based on the updated Framework)



	i) Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability
· Sustainability
ii) Core Competencies (For Staff with Supervisory Responsibilities) *
· Nurtures, Leads and Manages People (1)

· Demonstrates Self Awareness and Ethical Awareness (2)

· Works Collaboratively with others (2)

· Builds and Maintains Partnerships (2)

· Innovates and Embraces Change (2)

· Thinks and Acts Strategically (2)

· Drive to achieve impactful results (2)

· Manages ambiguity and complexity (2)

*The 7 core competencies are applicable to all employees. However, the competency Nurtures, Leads and Managers people is only applicable to staff who supervise others.



	VI. Recruitment Qualifications



	Education:
	An advanced university degree in one of the following fields is required: Nutrition, Public Health, International Development or another relevant field.   

	Experience:
	A minimum of five years of relevant professional work experience is required. 
Experience in coordination and planning amongst humanitarian nutrition sector partners, with knowledge and familiarity of the key players within the global humanitarian nutrition architecture is desired. 

Experience in partnership development and management, including bilateral donors, foundations and civil society within the humanitarian nutrition sector is desired.

Prior experience with proposal applications, grant management and partnerships with the USAID-BHA is an asset. 

Familiarity and practical experience with the roll out of the new WHO recommendations for management of malnutrition, as well as the UNICEF-WFP Strategic Approach for Wasting in Children is an asset. 
Demonstrated analytical and persuasive writing skills experience as well as editing skills, including ability to convey complex information in a clear manner to a diverse audience is desired. 
Background and/or familiarity with developing countries and humanitarian contexts is an asset. 


	Language Requirements:
	Fluency in English is required. Knowledge of another official UN language (Arabic, Chinese, French, Russian or Spanish) or a local language is an asset.


