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	UNITED NATIONS CHILDREN’S FUND

JOB PROFILE



	I. Post Information



	Job Title:  Programme Officer (DRR/CCA )NOB 
Supervisor Title/ Level: Programme Specialist (DRR/CCA) P3 (MAM18049)
Organizational Unit: Emergency Unit
Post Location: Yangon
	Job Level: NO02
Job Profile No.: 

CCOG Code:

Functional Code:

Job Classification Level:


	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context 

This position is based in the UNICEF Myanmar Country Office in Yangon.  (S)he will work within the Emergency Unit (approximately 5 people), report to the DRR/CCA Specialist and work closely with the Unit Chief and other Unit staff.

Purpose for the job 
In 2013, the UNICEF mid-term review identified the need to strengthen resilience programming given Myanmar’s high vulnerability to natural and man-made disasters. In 2015, a multi-year work plan was developed to strengthen the risk reduction and preparedness capacity of the National Disaster Management Agency, which has been rolled-out in 2016-2017. In parallel, UNICEF is implementing a number of disaster risk reduction (DRR)-specific projects whilst ensuring that all sectoral initiatives (WASH, education, health, nutrition and child protection), in both development and humanitarian contexts, are risk-informed and enhance the resilience of children. As climate change impacts Myanmar more every year, it’s important for UNICEF to understand the impacts and plan our programmes to be prepared for the potential changes accordingly.  UNICEF also maintains high levels of disaster preparedness in a country that is regularly affected by rapid onset emergencies in addition to protracted humanitarian situations.

Under the general supervision of the DRR/CCA Specialist, the DRR/CCA Officer will provide professional technical assistance and support for programme design, planning and implementation, management and evaluation of programme/project activities, data analysis and progress reporting, in support of achievement of DRR and climate change adaptation (CCA) programme goals and objectives. This includes providing support and developing the capacity of the National Disaster Management Agency and assisting with the identification of barriers and bottlenecks to government service delivery in UNICEF’s core areas (health, nutrition, wash, etc).


	III. Key functions, accountabilities and related duties/tasks 



	Summary of key functions/accountabilities: 

Knowledge Management for Programmes
· Support the establishment of mechanisms for DRR/CCA knowledge management through providing professional assistance in data collection and analysis, complete and accurate reporting as well as participation in lesson learning exercises and databases.

· Engage in information exchange with partners as well as in the development of training and orientation material and technical briefing papers and notes on DRR, CCA, and resilience for internal and external purposes.
Programme Management
· Support the preparation of any updates to the child-centred risk assessments as needed as well as situational analyses, and the identification of critical child-centred DRR/CCA and resilience intervention points and measures at both national and sub-national levels. 

· Prepare, review and support the implementation of DRR/CCA programme work plans as required and ensure programme activities are integrated in broader country programme plans. 

· Support the mainstreaming of DRR/resilience/CCA approaches in UNICEF-key sectors (nutrition, education, WASH and child protection) within UNICEF and with Government counterparts and other partners through capacity building, development of tools and approaches, and integration into country programme planning and monitoring processes.

· Collaborate with relevant UNICEF staff to establish and maintain sound internal controls support of programming endeavours and to coordinate financial and supply management requirements and accountability as appropriate.

Programme Monitoring and Evaluations 

· Liaise with relevant government officials on implementation of MYWP or other UNICEF-funded activities to ensure implementation is appropriate and child-sensitive.

· Undertake field visits to monitor and assess programme implementation and decide on any required corrective actions.

· Collaborate with partners to carry out a rigorous and transparent approaches to evaluation and participate in the major programme evaluation exercises as relevant. 

· Participate in DRR/CCA sector review meetings with government counterparts. Prepare annual program status reports in a timely manner, as required.

Programme Development and Resource Mobilization

· Contribute to concept notes and pproposals for DRR, CCA and resilience-related funding opportunities.

National and Local Capacity Building
· Support the implementation, monitoring and review of the multi-year work plans signed between UNICEF and the Relief and Resettlement Department (RRD) under the Ministry of Social Welfare, Relief and Resettlement, or other Ministries as relevant

· Engage with MONREC on environmental and climate change aspects of UNICEF programmes
· Support and participate in capacity development efforts on DRR/resilience/CCA within UNICEF, and with key partners including Government counterparts,

· Provide government authorities with technical assistance and support in planning and organizing training programmes for the purpose of capacity building and programme sustainability. 

· Support UNICEF-led clusters and sectors to incorporate DRR/resilience/CCA into cluster strategies and programme activities.

Partnership, Coordination and Collaboration.
· Represent UNICEF in the DRR Working Group, DRR Sub-Sector Working Group and others groups as relevant, and promote child-centred DRR.

· Support advocacy efforts with the Government for increased investment on child-centred DRR/resilience/CCA in collaboration with partner agencies, and play a leading role in policy discussions related to resilience to promote child-sensitive elements.

· Contribute to UNICEF regional and global initiatives to advance DRR, climate change adaptation and resilience.

· Liaise with other actors, inside and outside the UN, on issues related to DRR, CCA or the wider resilience agenda.

· Identify and engage in new partnerships for DRR/CCA with national and local partners and provide continuous supports, coordination and collaboration for sustainability.



	IV. Impact of Results 



	Impact of Results Expected:

1. UNICEF’s core programming and work with government capacity building is more flexible, adaptable and resilience to improve the GoM’s ability to respond in crisis situations. 

2. Effective knowledge management and system developed and deployed for strengthening of country DRR and CCA programme management and activities. 

3. Risk assessment prepared/updated, critical child-centred DRR and CCA programme interventions identified, and programme work plans/recommendations prepared and incorporated in broader country programme plans. 

4. Programme monitoring and evaluations effectively conducted to improve DRR/CCA programme performance, and programme status report timely prepared. Programme funds optimally used.

5. Child-centred DRR, CCA and broader resilience project concept notes and proposals developed and funded through active resource mobilization efforts. 

6. Institutional and technical capacities on child-centred DRR and CCA of Government, UNICEF, and other partners effectively developed at national and sub-national levels. 

7. Effective partnership and collaboration with DRR and CCA stakeholders achieved and maintained for advocacy, technical cooperation, programme development/management/coordination, and information sharing and networking.


	V. Competencies and level of proficiency required 

	Core Values 

· Commitment 

· Diversity and inclusion

· Integrity

Core competencies
· Communication [ I ]

· Working with People [ II ]

· Drive for Results [ II ]

	Functional Competencies:

· Persuading and Influencing [ II ]

· Applying technical expertise [ II ] 

· Planning and organising [ I ]

· Adapting and responding to change [ II ] 

· Coping with pressure and setbacks [ II ]



	VI. Recruitment Qualifications



	Education:
	University degree in Social Sciences, International Relations, Social Policy, Social Development, Community Development, Disaster Risk Management, Environmental Sciences, or other relevant disciplines, with specialized training in conflict resolution.

	Experience:
	Two years of relevant professional work experience at the national and/or international levels in DRR programme/project development, planning, implementation, monitoring, evaluation or administration. 

Developing country work experience (for IP) or field work experience (for NO). Training/experience in emergency response management highly desirable.

Relevant professional work experience with UN and NGOs would be highly desirable.

	Language Requirements:
	Fluency in English and Myanmar languages.


Page 1 of 4

