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	UNITED NATIONS CHILDREN’S FUND

JOB PROFILE




	I. Post Information



	Job Title: Social Protection Officer NOB
Supervisor Title/ Level:  Deputy Representative P4
Organizational Unit: 
Post Location: Banjul, The Gambia
	  Job Level: Level 2 (NOB)
Job Profile No.: 60000102
CCOG Code:

Functional Code:

Job Classification Level:



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.

Job organizational context 
The current country programme focuses on achieving results for children by contributing to two programming areas, namely Child Survival and Development, and Protection and Inclusion of Children. 
Poverty rates in The Gambia fell from 58 percent in 2003 to 48.4 percent in 2010. However, extreme poverty remains widespread, with nearly 40 percent of the population existing on less than US$1 per person per day (GBoS, 2010). The DHS 2013 showed that 24.5 percent of children under five were stunted while the MICS 2005 reported 22.4 percent stunting. Worryingly, wasting among children under five has also significantly worsened from a rate of 6.4 percent (MICS 2005) to 11.5 percent (DHS 2013). 

The government, with support from partners such as UNICEF, have embarked on an ambitious programme for social protection, following the government’s nascent work on a Social Protection Policy and Strategy, steered by the National Social protection Steering Committee, currently chaired by the Vice-President’s office.  

Increasingly, social protection is playing a greater role in The Gambia where the government, with UNICEF and other partners support, is driving policy and activities that are aimed to reduce poverty and directly impact on the lives of women and children in the country.  An example of this being UNICEF’s BReST project, funded by the European Union, which is delivering cash assistance to lactating mothers for nutrition results, working in close collaboration with the World Bank’s Results based Financing Model (of which there is a cash transfer component) to support the critical first 1000 days of a child’s development.

Social protection, and the need to work with partners to demonstrate the financial sense in investing in preventative measures to protect a child’s welfare, is a key component of the CO’s Country Programme.   The Programme Officer will play a key role in ensuring programming continuity (notably of the BReST project), but also work to ensure the CO is building a strong body of evidence to leverage further financing in Social protection, and to work closely with government to promote the concept of social inclusion and the protection, financial or otherwise, of the weakest and most vulnerable in Gambian society,
Purpose for the job (Please outline the overall responsibility of this position)
The Social Protection Officer will be responsible for effective engagement with the national implementing agencies to support and monitoring the implementation of social protection  programming. The Program Officer will have very strong networks and solid day-to-day relationships with the National Assembly, the Ministry of Finance and Economic Affairs, the National Nutrition Agency (NaNA) and Department of Social Welfare of the Ministry of Health and Social Welfare (DSW) to ensure that Social Protection programmes are implemented to the highest standards  and to drive the COs social inclusion agenda.    The position also will need to work in close collaboration with other sections in the UNICEF office to drive the social inclusion agenda such Financing for Children (F4C) and policy level work with the Ministry of Finance and Economic Affairs, Department of Social Welfare and the National Assembly, for example.   


	III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	Summary of key functions/accountabilities:
Within the delegated authority and under the given organizational set-up, the incumbent may be assigned the primarily, shared, or contributory accountabilities for all or part of the following areas of major duties and key end-results.
1. Effective Implementation of  UNICEF Social protection programming.
Under the guidance of the Deputy Representative, provide effective technical support for the effective implementation of social protection programing including support to the NaNA and DSW for the operation and implementation of the BReST in the areas of selection of districts and communities, targeting process, communication material/strategy, enrolment process, payment, reconciliation and monitoring, among others. 

2. Compliance to Project Guidelines and Requirements 
Supports Implementing Partners  ensure the programme and donor guidelines and requirements are adequately designed and implemented. Ensure that any assistance needed by partners to effectively administer the programme is provided on time and areas of capacity needs are accessed and support provided in consultation with supervisor and the technical team of UNICEF.  

3. Effective Management of Beneficiary Data for Planning and for Evaluation Purposes

Provides assistance to partners for the management of programme beneficiary  data and ensures that the data is readily made available for planning and adjustment purposes as may be required by UNICEF and other stakeholders. Collaborates with the UNICEF P.M&E focal points in providing data that might be required for evaluation/monitoring purposes. Data management needs should be accessed with appropriate support sought or provided. 

4. Effective Advocacy and Communication on UNICEF’s Social Protection agenda.
Support the design and implementation of a communication and information strategy to accompany programming roll-out. Work closely with the Communication Specialist of UNICEF in the implementation of Communication and Visibility planning.  Drive advocacy for the adoption of social protection models in The Gambia and liaise with decision makers to achieve the above.
5. Planning and Effective Monitoring of the Programme  

Participates in field activities to ensure close monitoring of programming activities and submit monitoring reports to supervisor.

Summary of key duties/tasks:

1. Support implementing partners (to ensure the adequate implementation of the Social Protection programming. Identify areas of administrative, financial and logistics support and act accordingly.
2. Act as an advocate and champion for the adoption of social protection in The Gambia.

3. Liaise with Ministries and National Assembly to advocate at policy level for investment in Social protection programming.

4. Build bodies of evidence to support policy decisions of the above.
5. All documents and guidelines of the social protection programming are effectively followed by UNICEF and partners and complied to and in accordance with donor policies and contractual obligations.  

6. Support government in ensuring that data on selected beneficiaries is properly managed and readily available for effective planning, adjustment and for evaluation purposes. 

7. Support UNICEF to effectively advocate and communicate to the relevant stakeholders and policy makers on the objectives of social protection programming. 

8. Work and support with the UNICEF team to plan, implement and administer programmes. 

9. Ensure funds are delivered to the partners in a timely manner following UNICEF’S Harmonized Approach to Cash Transfer (HACT) procedures to ensure regular and predictable delivery of the cash transfer to selected beneficiaries. 

10. To support the definition of the operational aspects of the social protection programming and the revision of all guiding documents (e.g. Operational Manual, Programme Document, Annual Work Plans, Building Capacity Plans, Communication Strategies, etc.).

11. To support the operationalization of social protection programming’s planning and monitoring and to support periodic evaluation.
12. Knowledge generation and sharing on the social protection programming at regional, national and local levels. 

13. To undertake monitoring activities and produce periodic reports in compliance with donor contractual requirements.  




	IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	1. The programme officer will work on day-to-day basis with the implementing partners and maintain a quality assurance process to make sure the Implementing partners comply with the policies and guidance of UNICEF and donors. 
2. The Implementing Partners Performance are systematically monitored and data for key indicators of the Annual Work Plan are collected, analyzed and made available to supervisor. 

3. Post Evaluation of the programme is designed and carried out with quality process and products in line with priority and strategy. Evaluation findings, recommendations and reports are used to improve programme performance and are effectively disseminated to the intended audience. 
4. Effective communication and partnerships are achieved in the implementation of the programme. 


	V. Competencies and level of proficiency required (please base on UNICEF Competency Profiles)


	Core Values 

· Commitment 

· Diversity and inclusion

· Integrity

Core competencies

· Communication [ I ]  

· Working with People[ II ]    

· Drive for Result  [ I ]
	Functional Competencies:

· Formulating Strategies and Concepts [ I ] 

· Analyzing    [ II ]                  

· Applying Technical Expertise [ II ]

· Planning and Organizing  [ II ]  




	VI. Recruitment Qualifications



	Education:
	Advanced University degree in project management or equivalent background, social development, development studies or other relevant disciplines.

	Experience:
	Five years of relevant professional work experience in project management and social development work (preferably cash transfer, nutrition and livelihoods enhancement)

	Language Requirements:
	Fluency in English and another UN language. Fluency in local language(s) an asset.


	VII. Signatures- Job Description Certification



	Name: Rupert Leighton                 Signature                                         Date 14th November 2017 

	Title: Deputy Representative
Name: Signature                                         Date 

	Title: 


