
 
 

TERMS OF REFERENCE FOR TEMPORARY APPOINTMENT 
 

Title   :  Health Officer  

Contract type   :  Temporary Appointment 

Proposed level  :   NO-2 

Duration  : Six (6) Months 

Duty Station  :  Juba, South Sudan  

Supervisor  :            Health Specialist (Mira Khadka) 

Funding Source (WBS):           EPF (GE260012); 4040/A0/04/001/004 

Grant and percentage of cover:  100% 

 

PURPOSE 

South Sudan is facing a complex humanitarian emergency characterized by active conflict, 

large-scale displacement, destruction of health infrastructure, and heightened risk of disease 

outbreaks, including cholera outbreak. In priority counties such as Ayod, Akobo, and 

surrounding areas, access to essential health services has been severely disrupted, with health 

facilities damaged or non-functional and vulnerable populations—particularly women and 

children—left without access to lifesaving care. Within this context, UNICEF is scaling up an 

integrated, multi-sectoral emergency response to reduce excess morbidity and mortality by 

restoring access to essential primary health care (PHC) services, strengthening outbreak 

preparedness and response, and supporting community-based interventions in hard-to-reach and 

conflict-affected locations. 

 

The Health Officer will provide professional technical assistance and operational support for the 

design, planning, implementation, monitoring, and coordination of public health emergency and 

health in emergencies interventions. This includes supporting the delivery of integrated PHC 

services through static and mobile platforms, strengthening disease surveillance and outbreak 

control measures, ensuring timely availability of essential medicines and supplies, and 

contributing to effective coordination with government, Health Cluster partners, and 

implementing partners. This role will also support data analysis, reporting, knowledge 

management, and capacity building to ensure evidence-based decision-making and the timely 

achievement of programme objectives, in alignment with UNICEF’s Core Commitments for 

Children (CCCs) and Health Emergency programme strategies. 

 

The position will work in close collaboration with UNICEF teams (Country and Field Offices), 

the Ministry of Health, and other operational partners engaged in health emergency response in 

South Sudan. 

 

 

MAIN RESPONSIBILITIES AND TASKS 

 
1. Situation Analysis, Data Management and Reporting 
• Accurate information, data analysis, and documentation are made available timely to 

contribute to situation analysis, sectoral input and reporting. 

• Support compilation, analysis, and interpretation of epidemiological and programme 
data for disease outbreaks (cholera, measles, Mpox, etc.) 



 
• Contribute to development of SitReps, donor reports, briefs, and Health Cluster 

updates. 

•  Support monitoring of key indicators (attack rates, CFR, service coverage, OCV 
performance, PHC utilization) 

• Maintain updated emergency dashboards and support data quality assurance. 

 

2.  Technical Assistance for Public Health Emergency Response and Health in 
Emergencies 
• Provide technical support for implementation of integrated emergency PHC services 

through static facilities, mobile teams, and outreach. 

• Support disease outbreak planning and response interventions, including case 
management, IPC, WASH integration, and OCV campaign implementation. 

• Support response to potential disease outbreak threats in line with national guidelines. 

• Ensure integration of maternal, newborn, and child health and immunization services 
within emergency programming. 

 

3.  Programme Planning, Implementation and Coordination. 

• Assist in the development and implementation of emergency health workplans and 
microplans. 

• Support coordination with Government (MoH), Health Cluster partners, UN agencies, 
and NGOs. 

• Facilitate coordination of Rapid Response Teams (RRTs), mobile teams, and 
implementing partners. 

• Contribute to development of contingency plans and emergency response strategies. 

 

4.  Programme Monitoring and Field Support 

•  Conduct field monitoring visits to assess implementation of emergency health 
interventions. 

• Support identification of bottlenecks and recommend corrective actions. 

• Monitor partner performance and ensure alignment with programme targets and 
indicators. 

• Support maintenance of monitoring systems including gender/sex-disaggregated data. 

 

5. Supply and Logistics Management Support 

• Assist in forecasting, quantification, and tracking of emergency health supplies (e.g., 
IEHK kits, cholera kits, ORS, PPE, vaccines, etc.,). 

• Monitor delivery and utilization of supplies in collaboration with Supply and 
implementing partners. 

• Ensure efficient use of resources and alignment with programme plans. 

 

6. Capacity Building and Technical Support 

• Support training of healthcare workers on outbreak response, case management, IPC, 
and surveillance.  

• Provide technical support to implementing partners to strengthen quality of care.  

• Contribute to development of technical guidelines, SOPs, and training materials. 



 
 

7. Partnerships, Coordination and Knowledge Networking 

• Maintain effective working relationships with Government counterparts, UN 
agencies, NGOs, and donors. 

• Participate in Health Cluster, EOC/PHEOC, and coordination meetings. 

• Support knowledge sharing, documentation of lessons learned, and dissemination of 
best practices. 

 

8. Monitoring Systems and Reporting 

• Support development and maintenance of integrated monitoring systems for 
emergency health programmes. 

• Ensure timely and accurate reporting in line with UNICEF and donor requirements. 

• Contribute to the preparation of programme reports, annual reports, and budget 
reviews. 

 

9. Emergency Preparedness and Response 
•  Support implementation and updating of emergency preparedness plans. 

•  Assist in risk analysis, hotspot mapping, and readiness assessments. 

• Support rapid response to emergencies in line with UNICEF CCCs. 

• Strengthen coordination with humanitarian actors under IASC mechanisms. 

 

10. Other duties and responsibilities 
• Perform any other duties as assigned by the supervisor to support emergency health 

response. 

 

 MINIMUM QUALIFICATIONS AND COMPETENCIES 

 

Education: 

• University degree in Public Health, Medicine, Epidemiology, or other relevant 

disciplines.   

 

Work Experience: 

• Minimum two years of relevant professional experience in public health programmes, 

including public health emergency preparedness and response and outbreak control. 

• Demonstrated understanding of integrated primary health care (PHC) approaches in 

humanitarian and fragile settings. 

• Strong knowledge of child and maternal health, health promotion, disease prevention, 

and public health/epidemiology. 

• Familiarity with programme and project management methodologies, including 

planning, implementation, monitoring, and reporting. 

• Knowledge of global and national health priorities, particularly those affecting 

children and women in contexts of conflict, displacement, disasters, and recovery. 



 
• Understanding of emergency programme frameworks and approaches, including the 

Core Commitments for Children (CCCs). 

• Experience working with government and partners in humanitarian coordination 

mechanisms is an asset. 

• Proficiency in data analysis, knowledge management, and use of computer 

applications, including word processing, spreadsheets, and UNICEF corporate 

systems. 

• Demonstrated awareness of gender equality and diversity principles in programme 

implementation. 

 

The competencies required for this post are: 

 

i) Core Values  

 

• Care  

• Respect 

• Integrity 

• Trust 

• Accountability 

• Sustainability 

 

ii) Core Competencies (For Staff without Supervisory Responsibilities) 

 

▪ Demonstrates Self Awareness and Ethical Awareness (1) 

▪ Works Collaboratively with others (1) 

▪ Builds and Maintains Partnerships (1) 

▪ Innovates and Embraces Change (1) 

▪ Thinks and Acts Strategically (1) 

▪ Drive to achieve impactful results (1) 

▪ Manages ambiguity and complexity (1) 

 

http://www.unicef.org/about/employ/files/UNICEF_Competencies.pdf 

 

UNICEF is committed to diversity and inclusion within its workforce, and encourages all 

candidates, irrespective of gender, nationality, religious and ethnic backgrounds, including 

persons living with disabilities, to apply to become a part of the organization. 

 

UNICEF has a zero-tolerance policy on conduct that is incompatible with the aims and 

objectives of the United Nations and UNICEF, including sexual exploitation and abuse, sexual 

harassment, abuse of authority and discrimination. UNICEF also adheres to strict child 

safeguarding principles. All selected candidates will, therefore, undergo rigorous reference and 

background checks, and will be expected to adhere to these standards and principles. 
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Date:17 May 2026  

Funding Verified by 

Budget   

 

Title: 

Date: 

 
Signature: 

 

Deputy Representative   
Signature: 

Date:   

Approval Head of Office 

Name:  

Title:  Representative UNICEF South Sudan  

Signature: 

 

 

 

Date: 

 
 

 

 

 

 

Budget Specilaist
18.May 2026

18 May 2026

18th May 2026


