
  

 

TERMS OF REFERENCE 
        

Climate Change Consultant 

 
CONTRACT MODALITY Individual Consultancy  

 

DURATION OF CONTRACT 8 months 
 

 
Purpose of Assignment 
 

Climate change, water scarcity, energy access and environmental degradation are equity issues, with children and 
young people often being the most vulnerable and affected. Globally, millions of children are affected by conflict 
and fragility, climate change, natural hazards and air pollution, while Tanzania ranks 40th globally among 163 
countries in the children’s climate risk index (CCRI) with a high-risk rating of 6.7; this is fourth highest after South 
Sudan, DRC, and Uganda in the East African Community. Evidence of the impact of these climate shocks is 
documented by UNICEF in The Climate Crisis: Climate Change Impacts, Trends and Vulnerabilities of Children in Sub 
Saharan Africa. The 2020 report emphasizes the importance of mainstreaming carbon neutral and Climate 
Adaptation programming in the nutrition, water, social protection, health, and education sectors. 

To strengthen the integration of Climate Change, Disaster Risks and Environmental Degradation into the UNICEF 
Tanzania Programme, the Climate Change Consultant will be supervised by the Chief of WASH and coordinating 
closely with the Deputy Representative Programmes, all section Chiefs and climate and environment focal points. 
The Consultant will support the development, preparation, management, implementation, monitoring and 
evaluation of the country's climate programmes. The Consultant provides technical guidance and management 
support throughout the programming processes, to develop and facilitate the administration and achievement of 
climate and environment sensitive output results in the country’s programme. 

Scope of Work 

1. Strategic programme planning, coordination, and implementation support 

- Support climate change and environment-specific interventions in the UNICEF Country Programme (2024-
2027)  

- Support the implementation of the foundational elements, mainstreaming, and areas of acceleration of 
UNICEF’s Sustainability and Climate Change Action Plan (SCAP) 2026 -2030 in Tanzania.  

- Provide strategic and technical guidance, advice and inputs to all UNICEF sections and Units on all aspects 
of climate (mitigation, adaptation, loss & damage, resilience), energy and environment planning, 
programming and implementation  

- Coordinate the formulation of the overarching narrative and multi-year milestones across the Tanzania 
Country Office (TCO) in relation to Climate, Environment, Energy and Disaster Reduction (CEED), 
determining priorities and performance measurements.  

 

2.  Coordination and management of the TCO Climate Task Force  

- Coordinate and manage the Climate Task Force, ensuring efficient task-oriented functioning and 

DUTY STATION  Dar es Salaam, United Republic of Tanzania, Office based + travel 



  

 

knowledge management for better coordination and cooperation between teams in the project 
development and implementation, especially those intersecting and complementary topics  

- Organize the Climate Task Force meetings on a quarterly basis to effectively track the performance of TCO 
Sustainability and Climate Action Plan (SCAP)’s Roadmap and document progress, best practices and 
agreed action points.  

 

 

3. Advocacy, evidence generation, policy, and positioning of UNICEF in climate change 

- Support the country office, young people, and partners in meaningfully engaging with and contributing 
to national and international climate and environment policy decision-making, including the UNFCCC 
processes, national climate change strategies, nationally determined contributions (NDCs), national 
adaptation plans (NAPs), climate financing decisions, etc.  

- Support communication and policy advocacy regarding climate change, environmental degradation, and 
child rights in Tanzania. Provide input into key national climate and environment policy dialogues 
(national action plans, policies, and climate strategies).  

- Provide technical guidance to programme sections on mainstreaming youth voices and engagement on 
climate in all programme areas.  

- Support vulnerability data collection, management and assessment in line with UNICEFs key thematic 
areas in order to support child focused vulnerability assessment and mapping activities and enhance 
climate change adaptation, disaster risk reduction and building climate resilience.  

- Support youth climate activism (i.e. strengthening role of Climate Youth Ambassador, youth advocacy 
platforms such as Conference of Youth (COY), COP advocacy and engagement into COP meetings  

 

4. External partnerships, resource mobilization and linkages to regional and global efforts  

- Support in the development of strategic partnerships with financing and development partners, 
International Development Banks and the private sector to enhance climate programming.  

- Identify partners and entry points for strategic engagement regarding climate change impact on children 
as well as strategic entry points for engagement with the government.  

- Support climate section focal points in the coordination and implementation of approved environment 
focused proposals.  

- Prepare climate and environment donor proposals, ensuring alignment with UNICEF’s Strategic Plan, 
UNICEF’s global sectoral strategies and the Country programme, as well as government plans and 
priorities.  

- Work collaboratively with donors, the private sector and regional partners on climate, energy and 
environment programming.  

- Ensure that UNICEF engagement in the area of climate change is well coordinated within and outside 
UNICEF.  

- Build and sustain close working partnerships with government counterparts and national stakeholders 
through active sharing of information and knowledge to facilitate programme implementation and build 
capacity of stakeholders to achieve WASH output results  

- Actively participate in inter-agency and development partner discussions (i.e. DPG Environment Meeting), 



  

 

interact with national, global and regional initiatives and partnerships for climate resilience and ensure 
UNICEF’s position, interests and priorities are fully considered and integrated in the planning and agenda 
setting  

5.  Capacity building, climate innovation and knowledge management:  

- Facilitate advocacy campaigns and initiatives, promoting the meaningful participation of young people in 
climate-related decision-making processes at local, national, regional, and global levels as relevant.  

- Collaborate with the Communications Partnerships and Advocacy section at UNICEF to 
develop/contextualize communication materials and tools to raise awareness and establish UNICEF's 
engagement.  

- Identify and promote innovative approaches to enhance effective monitoring and evaluation of 
implemented climate resilience projects and support documenting results and identify opportunities for 
scale-up and replication.  

- Identify learning opportunities on DRR and climate change and support to deliver capacity building 
sessions for UNICEF CO staff to ensure capacity remains current with the latest developments.  

- Keep abreast, research, benchmark, and implement best practices notably in the climate change impact 
and Environment, and share best practices and knowledge learned, including through the development 
of case studies, the management of programme assessments and maintaining a knowledge management 
system regarding climate and Environment.  

 

 
 
 

Work Assignments Overview  Deliverables/Outputs  Delivery deadline to complete the 
deliverable  

Support the development, 
finalization and roll out of the 
UNICEF Tanzania’s Climate 
Sustainability Strategy  

 

Finalized and approved UNICEF 
Tanzania Climate Sustainability 
Strategy document 

30 June 2026  

  



  

 

Coordination and knowledge 
management of the TCO Climate 
Task Force 

Three comprehensive Progress 
Reports produced on quarterly 
Climate Task Force meetings with 
key deliberations and follow-up 
on action points 

20 December 2026  

 

Climate Change capacity building 
to ensure TCO’s Climate Task 
Force members have acquired 
adequate skills in climate, 
environment and DRR 
programming. At least two 
capacity building training 
sessions conducted for Climate 
Task Force members on 
Environment and climate action, 
based on UNICEF’s guidelines 

Comprehensive two Training 
Reports supported by participant 
lists, summarized PPT 
presentations and signed 
participants list 

30 October 2026  
 

Provide inputs to UNICEF’s 
sections on all aspects of climate 
change, energy, environment 
planning and implementation 

Multi-sectoral climate change 
programme designed and piloted 
in one of UNICEF’s intervention 
areas  
 

15 December 2026 

Strengthening youth 
participation and activism; 
contributing to climate- and 
child-focused vulnerability 
assessment 

Comprehensive one U-Survey 
Report produced with inclusion 
of relevant climate change and 
DRR information  
 

30 October 2026 

Strengthening youth 
participation and activism; 
contributing to climate- and 
child-focused vulnerability 
assessment 

A report on Children and Youth 
groups’ facilitation support to 
participate in national and 
international climate forums, 
including pre-COP and 
Conference of the Parties (COP) 
forums produced  
 

30 November 2026 

Support the development of 
climate funding proposals in 
coordination with Sections focal 
points and line ministries to 
mobilize climate finance both 
internally for UNICEF and support 
to counterparts to prepare 
government-led funding 

Four climate funding proposals 
for social sectors produced and 
submitted, targeting climate 
change funding windows  
 

30 September 2026 
 



  

 

applications 

Guide and support the planning, 
development and 
implementation of climate, 
energy and environment 
approaches and strategies and 
initiatives in the country, based 
on national climate framework’s 
planned outputs, indicators and 
means of verification 

A report on the engagement 
initiatives with the Government 
on establishment of National 
Children’s Climate Risk Index 
(CCRI) and a completed ToR for a 
consultancy to support creation 
of the CCRI 

30 October 2026 

 
 
 
 

Payment Schedule: 
Payment will be made on submission and acceptance of deliverables. UNICEF reserves the right to withhold 
payment in case the deliverables submitted are not up to the required standard or in case of delays in submitting 
the deliverables on the part of the consultant.  
 
Important Notes 

 Individuals engaged under a consultancy or individual contract will not be considered “staff members” 
under the Staff Regulations and Rules of the United Nations and UNICEF’s policies and procedures and will 
not be entitled to benefits provided therein (such as leave entitlements and medical insurance coverage). 
Their conditions of service will be governed by their contract and the General Conditions of Contracts for 
the Services of Consultants and Individual Contractors. Consultants and individual contractors are 
responsible for determining their tax liabilities and for the payment of any taxes and/or duties, in 
accordance with local or other applicable laws.  

 The selected candidate is solely responsible for ensuring that the health insurance (and visa if applicable) 
required to perform the duties of the contract are valid for the entire period of the contract. Selected 
candidates are subject to confirmation of fully-vaccinated status against SARS-CoV-2 (Covid-19) with a 
World Health Organization (WHO)-endorsed vaccine, which must be met prior to taking up the assignment. 
It does not apply to consultants who will work remotely and are not expected to work on or visit UNICEF 
premises, programme delivery locations or directly interact with communities UNICEF works with, nor to 
travel to perform functions for UNICEF for the duration of their consultancy contracts.  

 UNICEF offers reasonable accommodation for consultants with disabilities. This may include, for example, 
accessible software, travel assistance for missions or personal attendants. We encourage you to disclose 
your disability during your application in case you need reasonable accommodation during the selection 
process and afterwards in your assignment.  

 
 
       QUALIFICATIONS / SPECIALIZED KNOWLEDGE / EXPERIENCE/ COMPETENCIES 
(CORE/TECHNICAL/FUNCTIONAL) / LANGUAGE SKILLS REQUIRED FOR THE ASSIGNMENT   
 

 A master’s degree in the field of Environmental sciences, Climatology, Geology or earth sciences, Climate 



  

 

change, disaster risk reduction (DRR), Water resource management, Water Supply and Sanitation, 
engineering, social and economic development 

 

 At least nine years of relevant work experience, particularly in areas related to development cooperation in 
climate change adaptation and mitigation, environment and socio-economic development.  

 Well conversant with relevant the Tanzania national DRR, Environment and Climate Change policy and legal 
framework  

 Experience working with government at national and sub-national level, International Organizations, Non-
Government Organizations and communities in climate adaptation and/or mitigation programmes in the 
field of water, health, education, nutrition and other social sectors 

 A minimum of 5 years of experience working with Development Partners and Civil Society Organizations on 
proposals development for accessing funds from Climate and DRR funding windows 

 Familiarity with children’s rights and gender in the context of climate and environment change. Knowledge 
of gender equality principles and gender-sensitive programming. 

 Previous experience within UNICEF or others UN agencies is an asset. 

 Analytical, negotiation, communication and advocacy skills. 

 Coordination, leadership and teamwork abilities with ability to work and deliver quality work under tight 
deadlines. 

 Demonstrated ability to work with intersectoral teams and effectively promote information-sharing, 
collaboration, and cooperation 

 Ability to operate computer, particularly with Microsoft office programs (MS Word, Excel, Power Point and 
Access). 

 Excellent communication and report-writing skills in English. 

 Ability to work independently with minimal supervision 

 Research and data analysis capacity is an added advantage 

 Qualified females are highly encouraged to apply. 
 


