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The UNITED NATIONS CHILDREN'S FUND (UNICEF)

TERMS OF REFERENCE FOR TEMPORARY APPOINTMENT
Title:    Fundraising Innovation Manager                                  LEVEL: P4
BACKGROUND
UNICEF operates in over 190 countries and territories, working to reach the world’s most disadvantaged children, defend their rights, and help them fulfil their potential.

The Private Fundraising and Partnerships (PFP) Division, specifically the Private Sector Fundraising and Partnerships (PSFP) section, collaborates with National Committees and UNICEF country offices to maximize income and drive growth.

Within PSFP, the Market Development Team (MDT) focuses on unlocking fundraising and partnerships market potential through strategic investments and innovative solutions. Fundraising Innovation (FIT) plays a critical role in accelerating income growth by developing future revenue sources and fostering an entrepreneurial mindset across fundraising functions.

PURPOSE OF THE JOB

The position is responsible for driving strategic innovation in UNICEF’s fundraising practices. This includes fostering internal and external collaborations, supporting the piloting and scaling of innovative fundraising solutions, and consolidating best practices to inform global fundraising priorities.

The role contributes to ensuring UNICEF remains a leading organization of choice for donors through continuous innovation and adaptive fundraising strategies
MAIN TASKS 
1. Maximize impact of the Fundraising Innovation Fund (FRIF):

· Manage the innovation pipeline and oversee project selection, funding allocation, and monitoring.

· Facilitate solution development and ensure alignment with global priorities.

· Maintain repositories and ensure knowledge sharing and scaling of proven solutions.
2. Strengthen internal and external partnerships:

· Represent UNICEF in innovation and fundraising networks.

· Engage with corporates, academia, and experts to expand the innovation ecosystem.

· Support collaboration across UNICEF innovation initiatives.
3. Coordinate the global fundraising innovation community:

· Manage innovation platforms and tools.

· Promote participation, collaboration, and visibility of innovation initiatives.

· Support national innovation challenges and community engagement.
4. Promote adoption of fundraising solutions:

· Develop guidance, methodologies, and capacity-building tools.

· Support markets in planning and implementing innovation activities.

· Ensure alignment with global priorities and internal frameworks.
5. Support transition and management of the Fundraising Innovation Programme:

· Supervise consultants supporting the program.

· Support transition to the next phase (Programme 2.0).

· Ensure effective recruitment and handover processes.

DELIVERABLES
1. Effective management and optimization of the Fundraising Innovation Fund (FRIF) 

2. Strengthened global fundraising innovation ecosystem and partnerships 

3. Increased engagement and coordination of the innovation community 

4. Scalable fundraising innovation solutions aligned with global priorities 

5. Successful transition and continuity of the Fundraising Innovation Programme

QUALIFICATIONS AND SPECIALIZED KNOWLEDGE/EXPERIENCE REQUIRED

· An advanced university degree in Fundraising, Marketing, Communication, Business Administration, Innovation, or a related field.

· Alternatively, a first level university degree in a relevant field combined with (2) additional years of qualifying professional experience may be accepted in lieu of the advanced university degree.

· A minimum of eight years of progressively responsible professional experience, including at least three years in managing fundraising innovation programs.
Experience in piloting fundraising products and managing innovation initiatives in nonprofit settings is required.. 

· Fluency in English is required. Knowledge of another official UN language (Arabic, Chinese, French, Russian or Spanish) or a local language is an asset. 

COMPETENCIES

· Nurtures, leads and manage people (2) 
· Demonstrates Self Awareness and Ethical Awareness (2)
· Works Collaboratively with others (2)
· Builds and Maintains Partnerships (2)
· Innovates and Embraces Change (2)
· Thinks and Acts Strategically (2)
· Drives to achieve impactful results (2)
· Manages ambiguity and complexity (2)
NOTE: Level 1 for staff with no formal reporting lines and Level 2 with posts with formal reporting lines.

ESTIMATED DURATION OF THE CONTRACT AND PROPOSAL

6 months 
REPORTING TO  
Deputy Director Private Sector Fundraising 

WORK PLACE

Rome / Remote 
