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Organizational Context: The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in
everything the organization does — in programs, in advocacy and in operations. The equity
strategy, emphasizing the most disadvantaged and excluded children and families, translates this
commitment to children’s rights into action. For UNICEF, equity means that all children have an
opportunity to survive, develop and reach their full potential, without discrimination, bias or
favoritism. To the degree that any child has an unequal chance in life — in its social, political,
economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence
that investing in the health, education and protection of a society’s most disadvantaged citizens —
addressing inequity — not only will give all children the opportunity to fulfill their potential but also
will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It
accelerates progress towards realizing the human rights of all children, which is the universal
mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting
the equitable development of nations.

The Global Programme Division (GPD) plays a central role in driving programme excellence across
UNICEF. It provides global strategic leadership and policy direction, develops and monitors
frameworks and standards, and ensures coherence and alignment across sectors, regions and
partners. GPD generates high-impact, evidence-based solutions and serves as a hub of specialized
expertise, offering technical guidance on policy reform and scalable programming.
 
GPD leads UNICEF’s policies, standards and negotiations for programme, ensuring the
organization’s assets and priorities are aligned with and contribute to child development goals. In
addition, GPD strengthens country-level implementation through integrated technical support,
linking global policy with on-the-ground action to deliver results for children at scale.
 
As part of this structure, UNICEF has established Centres of Excellence (CoEs) to provide high-
quality, demand-driven technical assistance to Country and Regional Offices, and their
governments and partners. Located strategically in Nairobi, Panama, Amman and Bangkok, the
CoEs bring together cross-cutting expertise across time zones. Global Programme Practices in CoEs
function as a single point of entry for support, delivering tailored assistance in priority areas such as
policy reform in matters that advance the wellbeing of children, at-scale programme design, public
finance, workforce development and institutional strengthening, and timely humanitarian response
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while promoting resilient development. In so doing, the CoEs also contribute to global policy
standards ensuring that UNICEF’s support is grounded in practical knowledge.

Strategic Context
Around the world, UNICEF is delivering on its Every Child Learns Education Strategy 2019–2030,
which aims to ensure equitable access to quality education, improved learning outcomes, inclusion,
lifelong learning, and continuity of learning in both humanitarian and development settings. In 144
countries, UNICEF works to provide quality learning opportunities that prepare children and
adolescents with the knowledge and skills they need to thrive in today’s world. UNICEF focuses on
supporting three key transitions in a child’s learning journey: ensuring children are ready for school
by age 5; acquire foundational and socio-emotional skills by age 10; and are prepared for life and
work by age 18. Leveraging innovation, data, and cross-sectoral collaboration, UNICEF works with
government and partners to help education systems become more resilient, relevant, inclusive and
empowering — with a focus on reaching the most marginalized children and adolescents.

Education professionals in UNICEF’s Centres of Excellence provide strategic policy and technical
assistance to country offices and governments, enabling them to design and deliver equitable,
inclusive, and high-quality learning opportunities for all children and adolescents. Their work
supports the CoEs’ mandate to provide predictive, integrated, and trackable technical assistance
that aligns with national priorities, strengthens system resilience, and maximises impact.

The team plays a central role in helping countries implement UNICEF’s Every Child Learns
Education Strategy 2019–2030 and the UNICEF Strategic Plan 2026–2029, which is built around
three key transitions in a child’s learning journey:
1. Readiness for school by age 5 – ensuring children enter primary education with the cognitive,
social, and emotional foundations for learning.
2. Acquisition of foundational and socio-emotional skills by age 10 – guaranteeing all children
achieve basic literacy, numeracy, and socio-emotional competencies as the building blocks for
lifelong learning.
3. Preparation for life and work by age 18 – enabling young people to complete a quality
secondary education and gain the skills necessary for further education, employment, and active
citizenship.

These transitions underpin UNICEF’s three strategic goals:
• Equitable access to learning opportunities for all children and adolescents.
• Improved learning and skills for all, with a focus on foundational skills, transferable skills, and job-
specific skills.
• Continuity of learning and protection in emergencies and fragile contexts, ensuring that crises do
not derail a child’s education.

Purpose of the Job: Under the supervision of the Senior Advisor, Education (Education Financing), the Education
Specialist (Learning Assessment) will provide high-level technical assistance and strategic support to
advance UNICEF’s global agenda on learning assessment.
The role will guide UNICEF’s work on strengthening national learning assessment systems and their
use at all levels for increasing learning outcomes, with a particular focus on early learning and
foundational learning.

The Education Specialist (Learning Assessment) will provide technical assistance to UNICEF Country
and Regional Offices, national governments and partners, to develop, implement, and use learning
assessments that inform sector policy, planning and financing, school monitoring and classroom
instruction to improve learning outcomes. The role will also contribute to global standard-setting,
the development of methodologies, and partnerships to promote equity-driven, inclusive, and
actionable learning assessments that support system-wide education reform, equitable resource
allocation and education programming in emergency settings.

Key functions,
accountabilities and related
duties/tasks:

The Education Specialist (Learning Assessment) will provide high-level technical assistance and
strategic guidance to UNICEF offices, Centres of Excellence (CoEs), governments, and partners. In
alignment with the UNICEF Strategic Plan 2026–2029 and the Every Child Learns Education
Strategy 2019–2030, the Specialist will advance learning assessment as a core driver of education
system strengthening, equitable resource allocation, and improved learning outcomes for all
children.



1. Capacity Development & Institutional Strengthening
• Support UNICEF’s institutional capacity as well as national partner capacities in data use,
interpretation, analysis, and reporting to promote evidence-based education policy and
programming.
• Support the implementation of UNICEF’s learning and skills data lab, regional learning and skills
assessment initiatives and the update of related platforms, such as allchildrenlearning.org.
• Provide technical assistance to advance programmes designed to support countries to undertake
learning assessments and build national capacity to improve foundational learning.
• Promote knowledge exchange and capacity building through technical workshops, webinars,
communities of practice, and South-South cooperation on learning assessment.

2. Quality Improvement at Scale
• Provide high-level technical assistance and strategic guidance to COE teams, Regional and
Country Offices, and national governments on the design, implementation, and use of learning
measurement and assessments, in particular for early learning and foundational learning (basic
literacy and numeracy).
• Support governments in strengthening national learning assessment systems and their use,
ensuring coherence between classroom-based assessments, national large-scale assessments,
citizen-led assessments, and participation in regional and global assessments.
• Provide guidance on the development and application of methodologies to measure
foundational learning and early learning outcomes, contributing to national and global monitoring
and learning measurement efforts, including SDG 4 reporting.
• Lead the development of guidance, methodologies, and tools (including digital solutions) for
equitable and inclusive learning assessments, including disaggregation by gender, disability,
displacement status, and other equity markers.

3. Policy Reform & Systems Transformation
• Provide technical leadership to advocate for the systematic measurement of learning outcomes as
a core component of education system strengthening, equitable financing and accountability.
• Engage in policy dialogue with governments, donors, and partners to institutionalize the
development and use of learning assessments for informing sector policy, planning and financing,
equitable resources allocation and supporting schools and teachers, with particular focus on ECE
and foundational learning.
• Contribute to the development of policy briefs, technical guidance, and advocacy materials to
promote investments in the development and use of robust learning assessment systems.
• Advocate for the inclusion of learning assessments in crisis and emergency contexts, and their use
for improving learning outcomes and ensuring continuity in monitoring foundational learning and
socioemotional skills and life skills measurement during disruptions.
• Participate in global fora and technical working groups to influence the development of global
norms, methodologies, and indicators for learning assessment, including for SDG4 reporting.

4. Evidence, Data & Knowledge for Action
• Lead the generation, synthesis, and dissemination of evidence on learning assessments, including
best practices in early learning and foundational learning measurement and their use for informing
policy, planning and equitable resources allocation and for supporting schools and teachers.
• Develop and promote innovative assessment tools and methodologies, including digital
assessments, adaptive learning platforms, and formative assessment innovations, with particular
attention to assessment of early learning and foundational learning.
• Support the development of global public goods such as toolkits, guidelines, data modules,
repository digital platforms (e.g. allchildrenlearning.org) and technical briefs on learning
assessments and their use.
• Collaborate with research institutions and academic partners to advance methodological research
on skills assessment, including psychometrics, item development, and competency-based
assessment design.
• Contribute to studies identifying the best practices for having learning assessment and related
data informing education policy, teacher support practices and teaching practices.

5. Equitable Access
• Lead the development of guidance, methodologies, and tools (including digital solutions) for



equitable and inclusive learning assessments, including disaggregation by gender, disability,
displacement status, and other equity markers.

6. Programme Management & Results Monitoring
• Promote the integration of learning assessment data into education sector analysis, planning,
costing and budgeting to inform equitable and cost-effective resources allocation and the
development of Education Sector Plans (ESP), Global Partnership for Education Compacts and
sector-wide budget support proposals.

Global Facing
Beyond technical assistance, the Specialist will also contribute to global engagement, programming
partnerships, and advocacy to ensure UNICEF’s priorities shape international agendas on learning
assessment:
• Build and maintain strategic partnerships with governments, UN agencies, multilateral
organizations, regional assessment bodies, donors, academic institutions, and civil society
organizations to advance UNICEF’s learning assessment agenda.
• Collaborate with partners such as UNESCO Institute for Statistics, the World Bank and regional
development banks, Foundations, global and regional bodies and initiatives and global alliances to
harmonize efforts, support capacity development, and align methodologies.
• Contribute to the development of funding proposals, investment cases, and donor reports to
mobilize domestic and external resources for the development and use of learning assessment and
related data.
• Contribute to resource mobilization efforts for learning measurement and their use in both
development and emergency contexts, including funding proposals, investment cases, and
partnerships with donors and foundations.
• Foster multi-stakeholder platforms and dialogues to promote knowledge sharing, cross-country
learning, and joint advocacy on learning assessment and their use at all levels of the education
system and in emergency settings.
• Ensure that partnerships are equity-focused, evidence-driven, and aligned with UNICEF’s global
education strategy and commitment to leaving no learner behind.

Impact of Results: The effective delivery of this role will strengthen national and global capacities to measure learning
and to use assessment results to improve learning outcomes, with a particular focus on early
learning and foundational learning. By improving the quality, equity, and application of learning
assessment data, the role will support countries in reducing learning poverty and ensuring that
every child—regardless of background—acquires the skills needed to progress and thrive.

Through the development of robust national assessment systems and the integration of learning
data into policymaking, equitable resource allocation, and teacher support, the role will help
transform education systems to become more accountable, inclusive, and results-oriented. These
contributions will directly advance the goals of the UNICEF Strategic Plan 2026–2029 and the
achievement of Sustainable Development Goal 4, while positioning UNICEF as a global leader in
learning assessment and education system strengthening.

Competencies and level of
proficiency required:

i) Core Values
• Care
• Respect
• Integrity
• Trust
• Accountability
• Sustainability

ii) Core Competencies (For Staff with Supervisory Responsibilities)
• Nurtures, Leads and Manages People
• Demonstrates Self Awareness and Ethical Awareness
• Works Collaboratively with others
• Builds and Maintains Partnerships
• Innovates and Embraces Change
• Thinks and Acts Strategically
• Drive to achieve impactful results
• Manages ambiguity and complexity



iii) Core Competencies for Staff without Supervisory Responsibilities
• Demonstrates Self Awareness and Ethical Awareness
• Works Collaboratively with Others
• Builds and Maintains Partnerships
• Innovates and Embraces Change
• Thinks and Acts Strategically
• Drives to Achieve Impactful Results
• Manages Ambiguity and Complexity

Recruitment Qualifications: Education: An advanced university degree (Master’s of higher) in psychometrics, education,
statistics, economics, learning measurement, social sciences, or a related field is required.

Experience: Required
• A Minimum of eight (8) years of progressively responsible professional experience in learning
assessment, education monitoring, or related is required.
Desired:
• Proven experience in supporting the design and implementation of national and large-scale
learning assessments, including formative, summative, and competency-based assessments.
• Experience in developing tools for assessing early learning or foundational learning.
• Working knowledge in psychometrics, test development, sampling, data analysis, and reporting of
learning outcomes.
• Experience with global reporting frameworks such as SDG 4.1.1a/b indicators.
• Strong technical expertise in data analysis and visualization using statistical software (e.g., SPSS,
Stata, R) and Visual Basic for Applications.
• Solid understanding of the broader education policy landscape, including sector planning and
financing, monitoring frameworks, and the use of learning data for system reform and improving
teaching and learning.
• Demonstrated ability to contribute to and engage in policy dialogue with governments and
partners on learning assessment and their use for education system strengthening and
performance.
• Experience working in a developing country.
Asset
• Experience with learning assessments in emergency, displacement, or fragile contexts.
• Excellent communication, writing, and presentation skills, including the ability to translate technical
findings into actionable policy recommendations.
• Familiarity with digital assessments, computer-based testing, or remote learning assessments.
• Understanding of intersectional equity issues in learning assessment (e.g., disability-inclusive
measurement, gender-responsive assessments).
• Experience collaborating with global and regional assessment programs (e.g., LLECE, PASEC,
SACMEQ, SEA-PLM, PISA).
• Proficiency in data visualization platforms (e.g., Tableau, Power BI) and innovative communication
of learning data.

Language Requirements: Fluency in English is required. Knowledge of another official UN language
(Arabic, Chinese, French, Russian or Spanish) or a local language is an asset.

Is this role a Representative,
Deputy Representative, Chief
of Field Office, the most
senior Child Protection role
in the office, Child
Safeguarding Focal Point, or
Investigator (OIAI)?:

No

Is this post a Direct contact
role in which incumbent will
be in contact with children
either face-to-face, or by
remote communication, but
the communication will not

No



be moderated and relayed
by another person?:

Is this post a Child Data role
in which incumbent will be
manipulating or transmitting
personal-identifiable
information on children such
as names, national ID,
location data, or photos)?:

No

The selected candidate for
this position will be required
to engage with vulnerable
children:

No

Competencies and level of
proficiency required:

Recruitment Qualifications:
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