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I. Post Information

Job Title: Immunization cold Job Level: P3
chain andLogistic Specialist Duration: 364 Days
Supervisor Title/ Level: Chief of Stard date : October 6, 2026

Health andNutrition including Wash Grant : $C260028, \WBS : 6620/A0/06/001/002/004
Organizational Unit: Program
Post Location: Comoros Country Office

Il. Organizational Context and Purpose for the job

The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in
everything the organization does, whether in programs, advocacy or operations. The equity
strategy, emphasizing the most disadvantaged and excluded children and families, translates this
commitment into action. UNICEF recognizes that equitable access to essential health services,
including immunization, is critical to achieving child survival and development outcomes and to
accelerating progress towards the Sustainable Development Goals.

Job organizational context:

The Union of the Comoros has made significant progress in strengthening its immunization
program and vaccine supply chain through sustained investments supported by the Government,
UNICEF, Gavi, WHO, and other partners. These efforts have expanded cold chain infrastructure,
improved vaccine management practices, strengthened logistics systems, and enhanced the
capacity of health personnel involved in immunization service delivery. Ensuring the uninterrupted
availability of potent vaccines across the country's three islands remains a national priority to
sustain immunization gains, reduce child morbidity and mortality, and achieve equitable access to
life-saving vaccines for all communities.

The latest Effective Vaccine Management (EVM 2.0) assessment, conducted in 2022, reported a
national composite score of 67%, which is below the WHO-recommended benchmark of 80%,
highlighting the need for continued system strengthening. Critical gaps were identified in vaccine
distribution, logistics information systems, maintenance of cold chain equipment, stock
management, and the routine use of data for planning and decision-making.

Implementation of the EVM Continuous Improvement Plan (clP) has generated encouraging
progress. However, as of December 2025, 17 planned activities had not yet been initiated, reflecting
persistent operational and structural bottlenecks that require sustained technical assistance and
strategic leadership. Priority areas include strengthening preventive and corrective maintenance
systems, harmonizing stock management tools and procedures, improving vaccine distribution
planning, institutionalizing logistics governance mechanisms, and accelerating the digital
transformation of the immunization supply chain.

Despite these advances, the Comoros continues to face unique supply chain challenges associated
with its archipelagic geography. Vaccine distribution relies on complex inter-island and intra-island
transportation networks, while dispersed populations increase logistics costs and operational
complexity. Limited national capacity for cold chain maintenance, shortages of skilled logistics and
biomedical personnel, fragmented information systems, and vulnerabilities to transportation
disruptions continue to affect supply chain efficiency and resilience. Maintaining vaccine potency




and ensuring uninterrupted vaccine availability at the last mile remain particularly challenging in
remote and hard-to-reach communities.

To address these challenges, the Government of Comoros and its partners have identified strategic
priorities aligned with the Gavi 6.0 strategy, focusing on governance and financing, data visibility
and use, infrastructure strengthening, supply chain optimization, and workforce development.
Planned interventions include the expansion of Remote Temperature Monitoring Devices (RTMDs),
the nationwide deployment of eLMIS and inventory management systems, implementation of a
National Supply Chain Design Study, strengthening of the National Logistics Working Group
(NLWG), reinforcement of preventive maintenance systems, and preparation for the next EVM
assessment.

Against this backdrop, UNICEF seeks to recruit an Immunization Cold Chain and Logistics
Specialist (TA Level 3, 365 days) to provide strategic and technical support to the Ministry of Health
and the Expanded Program on Immunization (EPI). The Specialist will support the implementation
of the national EVM improvement agenda and Gavi 6.0 priorities, strengthen logistics systems and
governance, improve data-driven decision-making, build national capacity, and ensure that
immunization supply chain investments translate into sustainable improvements in vaccine
availability, quality, efficiency, resilience, and equity across the Union of the Comoros.

Purpose of the Assignment:

Under the direct supervision of the Chief of Health and Nutrition, including WASH, the Immunization
Cold Chain and Logistics Specialist will provide strategic and technical leadership to strengthen
vaccine supply chain systems, cold chain management, and logistics performance in the Union of
the Comoros.

The incumbent will support the planning, implementation, monitoring, evaluation, and continuous
improvement of Immunization Supply Chain (ISC) management, ensuring alignment with the
recommendations of the Effective Vaccine Management (EVM 2.0) assessment, the national
Continuous Improvement Plan (cIP), the Immunization Supply Chain Strategy, Thrive360, and Gavi
6.0 priorities.

Working in close collaboration with the Ministry of Health, the Expanded Program on Immunization
(EPI), UNICEF Supply Division, and key immunization partners, the Specialist will contribute to
strengthening end-to-end vaccine supply chain performance through enhanced Effective Vaccine
Management (EVM) practices, improved vaccine forecasting and stock management, efficient
vaccine distribution systems, strengthened cold chain equipment management and maintenance,
and the effective use of logistics information systems. The Specialist will also support capacity
development at all levels of the health system and strengthen coordination through functional
National Logistics Working Groups (NLWGS).

In addition, the Specialist will support the institutionalization of evidence-based decision-making,
strengthen supply chain governance mechanisms, promote the digitalization of logistics systems,
and contribute to building a resilient, efficient, sustainable, and equitable immunization supply chain
capable of ensuring the continuous availability of potent vaccines for all populations, including those
living in remote and hard-to-reach communities across the three islands of the Union of the
Comoros.




lll. Key functions, accountabilities and related duties/tasks (Please outline the key
accountabilities for this position and underneath each accountability, the duties that describe how
they are delivered. Please limit to four to seven accountabilities)

Summary of key functions/accountabilities:

1.

Evidence-Based Planning, EVM Improvement, Monitoring and Reporting: Lead
evidence-based planning, design, budgeting, implementation, monitoring, evaluation, and
reporting of Immunization Supply Chain and Logistics (iISCL) and Cold Chain Equipment
(CCE) activities. Coordinate the implementation and monitoring of the EVM 2.0 Continuous
Improvement Plan (cIP), support performance monitoring, and contribute to the preparation
of future EVM assessments, including Auto-EVM.

Vaccine Forecasting, Supply Planning and Stock Management: Provide technical
leadership in vaccine forecasting, quantification, supply planning, inventory management,
and accountability systems to ensure continuous vaccine availability, minimize stock-outs
and wastage, and strengthen the overall efficiency and effectiveness of the immunization
supply chain.

Cold Chain Infrastructure, Equipment Management and Solarization: Strengthen cold
chain infrastructure and maintenance systems through the acquisition, installation,
commissioning, rehabilitation, and sustainable lifecycle management of cold chain
equipment and infrastructure, including solar-powered systems (PV) in remote and hard-to-
reach areas. Support the establishment of sustainable preventive and corrective
maintenance mechanisms, spare-parts management systems, and equipment replacement
plans.

Vaccine Distribution and Supply Chain Optimization: Optimize vaccine distribution
systems and overall supply chain performance through strengthened in-country distribution,
inter-island and last-mile logistics, and implementation of recommendations from the
National Supply Chain Design Study. Ensure efficient, resilient, and equitable access to
vaccines across all islands and underserved populations.

Digital Transformation, Data Visibility and Thrive360 Implementation: Promote logistics
data visibility, digital transformation, and Thrive360 implementation through the deployment
and effective use of eLMIS, RTMDs, inventory management systems, integrated
dashboards, and other digital solutions that enhance traceability, accountability,
performance monitoring, and evidence-based decision-making.

Capacity Development, Coordination and Logistics Governance: Strengthen national
capacity in immunization supply chain and cold chain management through training,
mentoring, coaching, and supportive supervision. Support workforce development,
institutional capacity building, and effective coordination among stakeholders, including the
operationalization and strengthening of the National Logistics Working Group (NLWG).

Immunization Waste Management and Environmental Sustainability: Enhance vaccine
waste management and environmental sustainability through the development and
implementation of environmentally sound waste management systems, including the safe
disposal of vaccine-related waste, refrigerants, and obsolete cold chain equipment, in
compliance with national regulations and international environmental standards.

Gavi 6.0 Supply Chain Transformation and Strategic Technical Support: Support the
implementation of the Immunization Supply Chain Strategy, the Gavi 6.0 Supply Chain
Transformation Agenda, and Thrive360 priorities, ensuring that investments in governance,
financing, infrastructure, workforce development, digitalization, and supply chain
optimization contribute to greater resilience, efficiency, sustainability, country ownership,
and equity of the national immunization supply chain. Perform other related duties and
responsibilities as required to support national immunization program objectives.




IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent
impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)

Strengthened evidence-based planning, monitoring, reporting, and continuous
improvement of the immunization supply chain, resulting in effective implementation of
the EVM 2.0 Continuous Improvement Plan (cIP) and improved readiness for future EVM
assessments.

Improved vaccine forecasting, stock management, and supply planning, leading to
increased vaccine availability, reduced stock-outs and wastage, and enhanced vaccine
accountability across all levels of the health system.

Enhanced cold chain infrastructure, solarization, and equipment lifecycle
management, ensuring reliable cold chain performance, improved equipment functionality,
and sustainable maintenance systems.

Optimized vaccine distribution and supply chain performance, strengthening system
efficiency, resilience, and equitable access to potent vaccines for populations across all
islands, including remote and hard-to-reach communities.

Increased logistics data visibility and digital transformation through the effective use
of eLMIS, RTMDs, integrated dashboards, and Thrive360 solutions, enabling evidence-
based decision-making, improved accountability, and stronger supply chain monitoring.

Strengthened national capacity, workforce competencies, and supply chain
governance, supported by effective coordination mechanisms, institutional capacity
development, and operational National Logistics Working Groups (NLWGs).

Improved environmental sustainability and immunization waste management
practices, ensuring compliance with national regulations and international environmental
standards for vaccine and cold chain waste disposal.

Accelerated implementation of the National Immunization Supply Chain Strategy,
Gavi 6.0 priorities, and Thrive360 initiatives, contributing to stronger country ownership,
sustainable supply chain investments, enhanced system resilience, and the achievement of
national immunization goals and equitable access to life-saving vaccines.

V. UNICEF values and competency Required (based on the updated Framework)

i) Core Values

Care

Respect
Integrity

Trust
Accountability
Sustainability

ii) Core C tencies for Staff without S . R ibili

Demonstrates Self Awareness and Ethical Awareness (2)
Works Collaboratively with Others (2)

Builds and Maintains Partnerships (1)

Innovates and Embraces Change (1)

Thinks and Acts Strategically (1)

Drives to Achieve Impactful Results (2)

Manages Ambiguity and Complexity (2)




VI. Recruitment Qualifications

Education:

Advanced university degree in supply chain management, purchasing,
logistics, economics, international development studies, medicine, public
health, epidemiology or other degree in relevant field. Applicable work
experience may be substitutedin cases where the academic degree is not
aligned with a
relevant field.

Experience:

At least 5 years of experience managing international publichealth programs,
including at least 3 years in immunization,preferably in the following areas:

e Logistics management systems

e Analysis of supply chain bottlenecks and root causes

o Familiarity with inventory policies, allocation, ordering and

distribution strategies and other supply chain operations
e Strengthening health systems
e Evaluation and measurement of supply chain performance;

Experience working with national ministries of health would bean asset.
Relevant experience in a UN system agency or organization isconsidered
as an asset.

Experience working in a developing country is considered as anasset.

Language
Requirements:

Fluency in French and working knowledge of English are required. Knowledge
of another official UN language (Arabic, Chinese, Russian or Spanish) or a
local language is an asset.

VII. Child Safeguarding

Is this role a representative, deputy representative, chief of field
office, the most senior child protection role in the office, child No
safeguarding focal pointor investigator (OIAI)?

Is this post a direct contact role in which incumbents will be in contact

with vulnerable children?

with children either face-to-face, or by remote communication, but the Yes
communication will not be moderated andrelayed by another person?

Is this post a child data role in which the incumbent will be

manipulating or transmitting personal- identifiable information on Yes
children such as names, national ID, location data or photos’

The selected candidatefor the position will be required to engage Yes




