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Terms of Reference   
WASH Officer, NO-2, Temporary Appointment (6 months)  

Bahir Dar, Ethiopia  

Summary  

Title  WASH Officer – Emergency  Post # 138049 

Purpose  The WASH Officer, with focus on emergency, provides professional technical, operaƟonal, and 
administraƟve assistance throughout the programming process for WASH programmes/projects in 
Amhara region from planning to delivery of results. The post holder prepares, executes, manages, 
and implements a variety of technical and administraƟve programme tasks to facilitate the WASH 
in emergency programme development, implementaƟon, programme progress monitoring, 
evaluaƟng, and reporƟng.  

Post Category  NO-2  

LocaƟon  Bahir Dar, Ethiopia  

Contract type  Temporary Appointment  

DuraƟon  6 months  

Start Date  October 2026  

ReporƟng to  WASH Specialist, NO-3, Amhara Region  

I. Background and Strategic Context  

The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organizaƟon does in 
programs, in advocacy, and in operaƟons. The equity strategy, emphasizing the most disadvantaged and excluded children and 
families, translates this commitment to children’s rights into acƟon.   

For UNICEF, equity means that all children have an opportunity to survive, develop, and reach their full potenƟal, without 
discriminaƟon, bias, or favoriƟsm. To the degree that any child has an unequal chance in life — in its social, poliƟcal, economic, 
civic, and cultural dimensions — her or his rights are violated. There is growing evidence that invesƟng in the health, educaƟon, 
and protecƟon of a society’s most disadvantaged ciƟzens — addressing inequity — not only will give all children the opportunity 
to fulfill their potenƟal but also will lead to sustained growth and stability of countries. Therefore, the focus on equity is so 
vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as 
outlined by the ConvenƟon on the Rights of the Child, while also supporƟng the equitable development of naƟons.  

The Bahir Dar Field Office is responsible for the operaƟon and coordinaƟon of UNICEF’s Programmes including emergency 
preparedness and response in the Amhara Region. Under the supervision and guidance of the WASH Specialist, this post 
supports the WASH emergency preparedness and response implementaƟon in the Amhara region. The WASH officer will be 
responsible for the technical contribuƟon to the development, planning, implementaƟon, monitoring and evaluaƟon of the 
WASH in emergency intervenƟons in Amhara to advance the survival and well-being of children and mothers and affected 
communiƟes in emergencies.    

II. Summary of Key FuncƟons and AccountabiliƟes  

1. Programme development and planning  

  DraŌ updates for WASH in the situaƟon analysis, to inform the development of WASH-related outcome and output 
results. Research and report on trends in WASH, for use in programme development, management, monitoring, and 
evaluaƟon.    

  Prepare technical reports and inputs for programme preparaƟon and documentaƟon, ensuring accuracy, Ɵmeliness, 
and relevance of informaƟon.  



 

  

2  

  

  

  Contribute to the development/establishment of WASH-related outcome and output results, as well as related 
strategies, through analysis of WASH sector needs and prioriƟes.  

  Provide technical and administraƟve support throughout all stages of programming processes by 
execuƟng/administering a variety of technical programme transacƟons, preparing materials/documentaƟons, 
complying with organizaƟonal processes and management systems, to support progress towards the WASH-related 
outcome and/or output results in the country programme.  

  Prepare required documentaƟons/materials to facilitate review and approval processes.  

2. Programme management, monitoring and delivery of results  

  Work collaboraƟvely with colleagues and partners to collect/analyze/ share informaƟon on implementaƟon issues, 
provide soluƟons on rouƟne programme implementaƟon and alert appropriate officials and stakeholders for higher-
level intervenƟons and/or decisions. Keep records of reports and assessments for easy reference and/or to capture 
and insƟtuƟonalize lessons learned.  

  ParƟcipate in monitoring and evaluaƟon exercises, programme reviews and annual sectoral reviews with 
government and other counterparts and prepare reports on results for required acƟon/intervenƟons at the higher 
level of programme management.  

  Monitor and report on the use of sectoral programme resources (financial, administraƟve and other assets), verify 
compliance with approved allocaƟons, organizaƟonal rules, regulaƟons/procedures and donor commitments, 
standards of accountability and integrity. Report on issues idenƟfied to enable Ɵmely resoluƟon by 
management/stakeholders.  

  Prepare sectoral progress reports for management, donors and partners.  

3. Technical and operaƟonal support for programme implementaƟon  

  Undertake field visits and surveys, collect and share reports with partners/stakeholders. Report criƟcal issues, 
boƩlenecks and potenƟal problems to supervisor, for Ɵmely acƟon.  

  Provide technical and operaƟonal support to government counterparts, NGO partners, UN system partners and 
other country office partners/donors on the applicaƟon and understanding of UNICEF policies, strategies, processes 
and best pracƟces in WASH, to support programme implementaƟon.  

4. Humanitarian WASH preparedness and response  

  Contribute to WASH reporƟng in accordance with UNICEF’s CCCs (Core commitment for Children) based 
Humanitarian Performance Monitoring criteria, SituaƟon report and mulƟple donor reports.   

  DraŌ requisiƟons for supplies, services, long-term agreements and partnership agreements to ensure UNICEF is 
prepared to deliver on its commitments for WASH in case of an emergency.  

  Study and fully understand UNICEF’s procedures for responding in an emergency.   

  Take up support roles in an emergency response and early recovery, as and when the need arises.    

5. Networking and partnership building  

  Build and sustain close working partnerships with government counterparts and naƟonal stakeholders through 
acƟve sharing of informaƟon and knowledge to facilitate programme implementaƟon and build capacity of 
stakeholders to achieve WASH output results.  

  DraŌ communicaƟon and informaƟon materials for WASH programme advocacy to promote awareness, establish 
partnership/alliances and support fund-raising for WASH.  

  ParƟcipate in inter-agency meeƟngs on UNDAF planning, to integrate and harmonize UNICEF output results and 
implementaƟon strategies with UNDAF development and planning processes.   

  Research informaƟon on potenƟal donors and prepare resource mobilizaƟon materials and briefs for fund raising 
and partnership development purposes.  
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6. InnovaƟon, knowledge management and capacity building  

  Assist in the development, implementaƟon, monitoring and documentaƟon of WASH acƟon research and 
innovaƟon (technical or systems).    

  Assist in the preparaƟon of learning/knowledge products, covering innovaƟve approaches and good pracƟces, to 
support overall WASH sector development.  

  Assist in creaƟng and delivering learning opportuniƟes for UNICEF WASH staff, to ensure our sector capacity remains 
up to date with latest developments.    

  ParƟcipate as a resource person in capacity building iniƟaƟves to enhance the competencies of clients/stakeholders.  

  

III.  Minimum QualificaƟons and Competencies:  

EducaƟon: a university degree in one of the following fields is required: public health, social sciences, behavior change 
communicaƟon, sanitary engineering, or another relevant technical field.   

Experience: A minimum of two years of professional work experience in WASH-related programmes is required. Experience in 
fieldwork and in emergency response management is highly desirable.   

Language Requirements: Fluency in English and the local working language of the duty staƟon; a second UN language is an 
asset.  

UNICEF Values and Competencies Required 

Core Values:  
  

• Care  
• Respect  
• Integrity  
• Trust  
• Accountability  
• Sustainability  

 
 

Core competencies skills  
  
• Demonstrates Self Awareness & Ethical Awareness (1)  
• Works CollaboraƟvely with others (1)  
• Builds and Maintains Partnerships (1)  
• Innovates and Embraces Change (1)  
• Thinks and Acts Strategically (1)  
• Drives to achieve impacƞul results (1)  
• Manages ambiguity and complexity (1) 

    


