
SPECIFIC JOB PROFILE (SJP) Temporary Appointment

I. Post Information

Job Title: Child Protection Specialist (Human 
Rights Programme - Civil Society)
Supervisor Title/ Level: Chief Child Protection 
Level 5
Organizational Unit: Programme
Post Location: Mogadishu, Somalia (with the
focus on the Puntland, Galmudug, and 
Hirshabeele States of Somalia).

Job Level: Level 3 (NOC)  - TA 
Job Profile No.: 
CCOG Code: 1L04
Functional Code: CHI
Job Classification Level: Level 3

II. Organizational Context and Purpose for the job

The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in 
everything the organization does in programmes, in advocacy and in operations. The equity 
strategy, emphasizing the most disadvantaged and excluded children and families, translates this 

opportunity to survive, develop and reach their full potential, without discrimination, bias or 
favoritism. To the degree that any child has an unequal chance in life in its social, political,
economic, civic, and cultural dimensions her or his rights are violated. There is growing 

citizens addressing inequity not only will give all children the opportunity to fulfill their 
potential but also will lead to sustained growth and stability of countries. This is why the focus on
equity is so vital. It accelerates progress towards realizing the human rights of all children, which 
is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, 
while also supporting the equitable development of nations.

In that context, UNICEF is part of the Joint Programme on Human Rights Programme, Phase III 
(JPHR III). The programme will be led and coordinated by the Ministry of Family and Human 
Rights Development (MoFHRD), in partnership with Federal Member States (FMS) line ministries, 
civil society, and the National Independent Human Rights Commission (NIHRC). UNICEF, 
together with other UN entities, will provide technical assistance, capacity development, and 
monitoring support to help uphold international standards, facilitate cross-learning, and mobilize 
resources and partnerships. UNICEF will also support the integration of global best practices, 
digital innovation, and inclusive approaches, while strengthening national systems for 
sustainability. This post is fully dedicated to the JPHR III and is intended to strengthen the 
technical quality, coherence and sustainability of JPHR III implementation.

Job organizational context: The Child Protection Specialist (Human Rights Programme - Civil 
Society) are to be used in a Country Office (CO) where the JPHR III is a component of the 
Country Programme (or UNDAF). The Child Protection Specialist (Human Rights Programme)s
reports to the Chief, Child Protection, who is at Level 5. The position will be based in Mogadishu 
and will be responsible for supporting the implementation of the JPHR programme across the 



Puntland, Galmudug and Hirshabeele State of Somalia.
 
Purpose for the job: The Child Protection Specialist (Human Rights Programme - Civil Society) 
report to the UNICEF Chief, Child Protection for general supervision and works under the day-to-
day duel guidance of the International Child Protection Specialist (Human Rights Programme) 
and Programme Manager for JPHR III implementation. The Child Protection Specialist (Human 
Rights Programme)s provide dedicated human rights expertise, legal and policy advice, technical 
quality assurance, capacity development and substantive monitoring and reporting support 
across the JPHR III. The Child Protection Specialist (Human Rights Programme) will also 
complements the work of the Programme Manager by ensuring that programme activities, 
workplans, partner support, monitoring and reporting are grounded in international human rights 
standards, child rights, gender equality, leave no one behind (LNOB) principles and do no harm 
approaches.  
 
H/She facilitates the administration and achievement of concrete and sustainable contributions to 
national and international efforts to promote and protect human rights,  reinforce the capacity of 
national institutions with a human rights mandate, enhance visibility and amplify the voices of 
marginalized groups, international human rights treaties/frameworks and UN intergovernmental 
bodies. The two Child Protection Specialist (Human Rights Programme)s are a dedicated JPHR 
III position and will work exclusively on the JPHR III to provide dedicated human rights expertise, 
technical quality assurance, legal and policy advice, and capacity development support for the 
implementation of JPHR III. 
 
The Child Protection Specialist (Human Rights Programme - Civil Society) contribute to the 
achievement of results according to plans, allocation, results based-management approaches 
and methodology (RBM), 
accountability framework. 
 

 
III. Key functions, accountabilities and related duties/tasks  
 
 
Summary of key functions/accountabilities:  
 
1. Technical and operational support to JPHR III implementation 
2. Technical monitoring, quality assurance and evidence for JPHR III results  
3. Networking and partnership building  

 
1. Technical and operational support to JPHR III implementation 
 

 Provide technical guidance, legal advisory services and operational support to 
government counterparts in the Federal Government of Somalia and in the seven Federal 
Member States to strengthen and sustain human rights institutions and mechanisms. 
 

 Provide strategic and technical guidance to the commissioners and staff of the Somali 
National Independent Human Rights Commission to discharge its human rights 
promotion and protection mandate. 
 

 Provide expertise on human rights complaints handling, monitoring and reporting 
systems by national institutions. 
 

 Provide technical assistance and strategic guidance to Government counterparts to 
enhance their cooperation with United Nations and regional human rights mechanisms, 
including in the context of the Universal Periodic Review and engagement with treaty 
bodies. 
 

 Provide technical support to the National Mechanism for Reporting and Follow-up 
(NMRF), the mechanism which manages how the government tracks, implements, and 



reports on human rights commitments and recommendations, and helps ensure follow-up 
across relevant institutions 

Provide technical support and capacity development to civil society organizations, 
particularly human rights defenders and organizations led by or representing 
marginalized groups and minority communities. 
 

 Provide legal advisory services to Somali stakeholders, including analysis and legal 
research to enhance the alignment of envisaged legislations with international 
and regional human rights commitments. 
 

 Participate in JPHR III meetings, including programme review and contingency planning 
discussions, to provide technical and operational information, advice and support. 
 

 Contribute to policy papers, briefs and other strategic programme materials related to the 
implementation of the JPHR III for management use, information and/or consideration. 
 

 Provide capacity building and human rights expertise to human rights defenders and civil 
society actors to enhance human rights awareness and promotion in Somalia, including 
through human rights clubs both at the federal and state levels. 
 

 Provide substantive technical expertise and capacity building to memory institutions for 
the promotion and protection of cultural rights.   
 

 Provide substantive advisory and technical support to authorities and civil society actors 
to integrate human rights norms and standards in development budgets. 
 

 Contribute substantively to human rights mainstreaming efforts, supporting the integration 
of human rights norms and standards into political, peace and security, humanitarian, 
development and budget frameworks and processes, to support accountability and 
human rights mainstreaming in development and humanitarian contexts. 
 

 Design and deliver human rights capacity-building programmes for the promotion and 
protection of freedom of expression for State institutions of the Federal Government of 
Somalia and in Federal Member States and media professionals, including on human 
rights-based approaches with attention to gender and leave-no-one-behind perspectives. 

 
2. Technical monitoring, quality assurance and evidence for JPHR III results 
 

 Provide technical inputs to JPHR III monitoring benchmarks, indicators and measurement 
tools to ensure they capture human rights standards, child rights, gender equality, 
disability inclusion, minority rights and LNOB commitments. 
 

 Participate in programme reviews, field monitoring, technical assessments and annual 
reviews to assess the quality of human rights implementation and recommend corrective 
actions to the Programme Manager and relevant partners. 

 
 Contribute substantive human rights analysis to monitoring, evaluation and donor reports, 

including identification of technical gaps, emerging risks, lessons learned, good practices 
and recommendations for adaptive management. 

 
 Actively monitor JPHR III programmes/projects/activities through field visits, surveys and 

exchange of information with partners to assess progress, identify bottlenecks and 
potential problems. Inform decisions to resolve issues and/or refer to relevant officials for 
timely resolution. 

 
3. Networking and partnership building 
 



 Build and sustain effective close working partnerships with relevant government 
counterparts, national stakeholders, global partners, allies, donors, and academia -
through active networking, advocacy and effective communication - to build capacity, 
exchange knowledge and expertise in the field of human rights, and to reinforce 
cooperation to achieve sustainable and broad results in human rights. 

 Contribute to communication and information materials for CO advocacy to promote 
awareness, establish partnerships/alliances and to support fund raising for JPHR III as 
relevant. 

 Participate in appropriate inter-agency (UNCT/SJF) discussions and planning on related 
issues to collaborate with inter-agency partners/colleagues on the JPHR III.  
 

 

 
IV. Impact of Results  
 
 
The strategic and effective formulation, planning, technical support, implementaion and advocacy 
of human rights programmes/projects/activities, contribute to the achievement of sustainable 
human rights goals. This includes strengthened national human rights systems, institutions and 
accountability mechanisms to promote and protect the rights of all people, including children, 
women, persons with disabilities, marginalized communities and minority groups as well as other 
groups at heightened risk of being left behind. Through these achievements under the JPHR III, 
UNICEF  will be able to maintain its credibility and ability  to support a protective, inclusive and 
rights-based environment in which individuals and communities can claim their rights as well as 
access protection and redress mechanisms.  
 
 
 
V. UNICEF values and competency Required (based on the updated Framework) 
 
 
i) Core Values  
 

 Care  
 Respect 
 Integrity 
 Trust 
 Accountability 
 Sustainability 

 
 

 
Core Competencies (For Staff without Supervisory Responsibilities) * 

 
 Demonstrates Self Awareness and Ethical Awareness (1) 
 Works Collaboratively with others (1) 
 Builds and Maintains Partnerships (1) 
 Innovates and Embraces Change (1) 
 Thinks and Acts Strategically (1) 
 Drive to achieve impactful results (1) 
 Manages ambiguity and complexity (1) 

 
 
 
 
 
 



 

 
VI. Recruitment Qualifications 
 
Education: 

An advanced university degree in one of the following fields is 
required: law, political science, international relations, human 
rights, or another relevant social science field.  
 
A first-
field such as social sciences, law, international relations or 
development studies, combined with an additional two years of 
relevant professional experience in human rights, may be 
accepted in lieu of an advanced university degree. 
 

 
Experience: 

 A minimum of 5 years of progressively responsible 
experience in human rights, of which at least two years in 
support of projects promoting accountability, access to 
justice and/or human rights capacity building, is required.  
 

 A minimum of three years of proven ability to build and 
maintain partnerships with civil society organizations in 
Somalia, including supporting the identification, 
development, and maintenance of partnerships to promote 
and protect human rights, is required. 
 

 Proven skills in drafting human rights reports are required.  
 

 Knowledge of regional and international human rights 
mechanisms, including UN human rights mechanisms, is 
required. 
 

 Proven skills to integrate a human rights-based approach, 
leave no one behind and gender into all areas of work, 
including planning and reporting, are required.. 
 

 Demonstrated knowledge of human rights monitoring, 
documentation, and  analysis,  
methodologies, is required. 
 

 Demonstrated skills in designing, delivering, and evaluating 
human rights capacity-building and training programmes for 
national and local authorities and institutions and other 
stakeholders, is required. 
 

 Experience in providing technical assistance to national 
human rights institutions is required. 

 
Language Requirements: 

Fluency in both English and Somali is required. Knowledge of 
Arabic is an asset. 

 
 
 
 
 
 
 
 
 
 



VII. Signatures

Prepared by : Chief Child 
Protection (OiC)
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