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Reason for Classification: Establishment of a new post

Level: P-5

Title: Chief Risk Management

Title Information in
Parenthesis:

CCOG Code: 1A12

UNICEF Code: OPE

Classified by: Natalia Paquin

Region: WCAR

Country: Senegal

Duty Station: WCARO

Office: WCARO

Section: Operations

Unit: Integrated Risk Management

Case Number:

Post Number:

Classified Date: 4/7/2026

Organizational Context: The West and Central African Region is among the most complex and fragile regions globally,
ranking highest on UNICEF's Polycrisis Index, where political instability, economic fragility, climate
shocks, and conflict converge. It is not only a region of urgent needs, but also a region of critical
global importance, with its demographic growth, climate vulnerability, and development potential
shaping the future of children and contributing to global sustainability. The West and Central Africa
Regional Office (WCARO) plays a pivotal role in advancing UNICEF's strategic plan by driving
progress across five impact results through a differentiated, gender-focused, and equity-driven
regional agenda that addresses systemic bottlenecks and accelerates transformative change for
children. These efforts are underpinned by enablers such as diversified resource mobilization, a
future-ready workforce, streamlined operations, and robust governance and risk management.
Consequently, it was deemed necessary to have strong governance and an integrated proactive risk
management approach across all functions, including institutional, strategic, fraud, fiduciary,
programme implementation, safeguarding risks to ensure compliance with the UNICEF Enterprise
Risk Management (ERM 2.0) framework.

Purpose of the Job: Under the overall guidance of the Deputy Regional Director overseeing the Strategic Operations
Pillar, the Chief Risk Management is responsible for strengthening UNICEF’s governance, risk
management and control processes in the Regional Office and Country Offices in the WCAR
region.

The Chief Risk Management is accountable for ensuring that risks are understood, governed,
monitored, and integrated into decision-making, and that heads of offices understand they remain
accountable to manage risk to safeguard and protect organizational assets (financial and non-
financial) as per established standards, policies and procedures.

Key functions,
accountabilities and related
duties/tasks:

1. Enhance Risk Management by embedding risk awareness into decision-making and workplace
culture
- Support leadership in making risk informed and solution focused decisions leading to the efficient,
and effective delivery of results for children.
- Oversight and guidance to ensure managers and risk owners are receiving effective support from
Risk staff and focal points, enabling them to effectively monitor and mitigate key management,
operational and programmatic risks.
- Promote strong risk culture resulting in an overall understanding that risk is everyone’s
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responsibility.

2. Effective and proactive risk governance to mitigate risks that may impede achievement of results
for children
- Oversight to ensure internal controls, governance and risk management processes are established
and functioning.
- Foster an integrated approach to managing programme risk by ensuring that all risk areas under
programme delivery, including implementing partnership management (IPM), Social and
Environmental Safeguarding (SES) and operational controls are effectively combined.

3. Oversight on Regulatory and Compliance Risk
- Ensure compliance risk is visible and effectively assessed and mitigated.  
- Monitor regulatory environment and ensure changes are promptly implemented.
- Coordinate with legal/compliance functions.

4. Support assurance activities to validate Risk Management effectiveness
- Guide and support peer reviews to obtain reasonable assurance on the adequacy and
effectiveness of the governance, risk management, and control processes.
- Oversight and guidance on audits (internal & external) and peer reviews to ensure agreed actions
are implemented, closed and recurrence prevented.

5. Ensure effective capacity development partners, staff and non-staff
- Oversight and guidance on the co-creation of an integrated learning content to strengthen
knowledge and enhance the capability of risk staff, focal points and risk owners.
- Provide technical assistance and support to strengthen capabilities on risk prevention, mitigation
and escalation.

6. Accurate, Transparent, and Timely Risk Reporting
- Provide dashboards and risk reports to leadership.
- Ensure data integrity and consistency.
- Highlight issues, implications and decisions required.

Impact of Results: The Impact of the Chief Risk Management is seen in how effectively the incumbent performs
oversight and lead Incumbent`s teams in the risk function to enable WCAR offices in anticipating
risk, making informed decisions, and avoiding major failures while still achieving results for children.

Competencies and level of
proficiency required:

Core Values:
Care
Respect
Integrity
Trust
Accountability
Sustainability

Core Competencies:
Nurtures, Leads and Manages People (2)
Demonstrates Self Awareness and Ethical Awareness (2)
Works Collaboratively with others (2)
Builds and Maintains Partnerships (2)
Innovates and Embraces Change (2)
Thinks and Acts Strategically (2)
Drive to achieve impactful results (2)
Manages ambiguity and complexity (2)

Recruitment Qualifications: Education requirement: An advanced university degree (equivalent to a masters) in Risk
Management, Auditing, Economics, Statistics, Accounting, or other relevant field is required.

Required skills
Demonstrated ability to lead a team.
Ability to work with minimum supervision, exercise judgement, take initiatives.
Ability to work in a fast-paced environment and under pressure.



Experience required: A minimum of 10 years of professional experience in oversight roles (audit,
internal controls, quality assurance, investigation) in the areas of both Programme and Operations
at the national and international levels, some of which must be with the UN. Experience working in
complex programme and operational environments is required.  

Language requirements: Fluency in spoken and written French and English is required. Knowledge
of another official UN language (Arabic, Chinese, Russian or Spanish) or a local language is an
asset.

Is this role a Representative,
Deputy Representative,
Chief of Field Office, the
most senior Child Protection
role in the office, Child
Safeguarding Focal Point, or
Investigator (OIAI)?:

No

Is this post a Direct contact
role in which incumbent will
be in contact with children
either face-to-face, or by
remote communication, but
the communication will not
be moderated and relayed
by another person?:

No

Is this post a Child Data role
in which incumbent will be
manipulating or transmitting
personal-identifiable
information on children such
as names, national ID,
location data, or photos)?:

No

The selected candidate for
this position will be required
to engage with vulnerable
children:

No

Competencies and level of
proficiency required:

Recruitment Qualifications:
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