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The Multi-Stakeholder Partnerships (MSP) team in the Private Sector Partnerships section of
UNICEF's Private Fundraising and Partnerships Division (PFP) is the custodian of the
“Influence” agenda for private sector engagement through collective action and leads the
work of UNICEF to expand strategic engagement via multi-stakeholder partnerships,
initiatives and coalitions.

Under the guidance of the Chief, Multi-Stakeholder Partnerships, the incumbent is
responsible for developing, coordinating, managing and monitoring a portfolio of multi-
stakeholder partnerships, initiatives and coalitions that require collective action to achieve
UNICEF's objectives of realizing child rights and improving the well-being of children. The
incumbent is also responsible for guiding HQ divisions, regional and country offices and
National Committees in the development of strategies for engagement in key muilti-
stakeholder platforms and collective action initiatives involving public and private sector
stakeholders to achieve scalable impact by mobilizing both influence and income.

1. Partnership Building

- Identifies opportunities and prospects and partners for priority areas and systemic
challenges that require collective action to advance child rights and well-being at scale.

- Creates tailored advocacy-led narratives, long-term agendas, and influence-first
engagement strategies that compel private sector stakeholders to partner with UNICEF,
including through the engagement in or creation of multi-stakeholder partnerships,
initiatives or coalitions, achieving scalable impact by mobilizing both influence and income.

2. Portfolio Management

- Manages a portfolio of multi-stakeholder partnerships, initiatives and coalitions that
require collective action to achieve UNICEF's objectives of realizing child rights and
improving the well-being of children.

- Proactively promotes coherence and coordinates across divisions, country offices,
regional offices, and National Committees the development, management, maximization
and monitoring of UNICEF's strategic partnerships and collaborative relationships involving
the private sector to enhance UNICEF programmes and impact in the context of multi-
stakeholder partnerships, initiatives and coalitions.



Impact of Results:

Competencies and level of
proficiency required:

3. Strategy Development and Coordination

- Develops and coordinates elements necessary for input into the development and the
implementation of UNICEF strategy, policy and guidelines for working with muilti-
stakeholder partnerships, initiatives and coalitions for collective action involving the private
sector.

- Coordinates within PFR across divisions, RO/COs, National Committees and external
organizations the strategy roll-out and engagement of internal and external stakeholders,
including the preparation of briefing notes, talking points, key messages and other
information materials as needed.

4. Technical Guidance and Support

- Provides guidance to HQ divisions, PFP sections, regional and country offices and
National Committees in developing, negotiating and implementing strategies to maximize
private sector engagement in UNICEF programmes and priorities in the context of multi-
stakeholder partnerships, initiatives and coalitions in line with UNICEF policy and
programme priorities, tools and guidelines in the area.

5. Capacity Building

- Develops and manages the implementation of a training plan on mobilizing and
influencing the private sector through collective action, including the roll-out of training
and capacity development sessions, delivering presentations for HQ divisions, regional and
country office staff and National Committees.

6. Communications and Knowledge Management
- Develops and oversees the implementation of the team’s communication and knowledge
management activities.

1. The potential contribution of the private sector to UNICEF objectives is maximized by
mobilizing and influencing the private sector through collective action.

2. Effective UNICEF engagement in multi-stakeholder partnerships, initiatives and coalitions
for the achievement of programme results and resources is secured.

3. Engagement opportunities are aligned with global strategies and priorities and
optimized for tangible results.

4. Engagement across the UN is aligned and reputational risk to UNICEF of private sector
engagement is managed and mitigated.

5. Knowledge and learning is created, shared and applied to optimize private sector
engagement to achieve scalable impact by mobilizing both influence and income.

Core Values:
Care

Respect
Integrity

Trust
Accountability
Sustainability

Core Competencies:

Nurtures, Leads and Manages People (2)

Demonstrates Self Awareness and Ethical Awareness (2)
Works Collaboratively with others (2)

Builds and Maintains Partnerships (2)

Innovates and Embraces Change (2)

Thinks and Acts Strategically (2)

Drive to achieve impactful results (2)

Manages ambiguity and complexity (2)



Recruitment Qualifications:

Is this role a Representative, Deputy
Representative, Chief of Field Office,
the most senior Child Protection role
in the office, Child Safeguarding
Focal Point, or Investigator (OIAl)?:

Is this post a Direct contact role in
which incumbent will be in contact
with children either face-to-face, or
by remote communication, but the
communication will not be
moderated and relayed by another
person?:

Is this post a Child Data role in which
incumbent will be manipulating or
transmitting personal-identifiable
information on children such as
names, national ID, location data, or
photos)?:

The selected candidate for this
position will be required to engage
with vulnerable children:

Competencies and level of
proficiency required:

Recruitment Qualifications:

Education requirement: An advanced University degree is one of the following fields is
required: International Development, Business Management, External Relations, Strategic
Partnerships or another relevant technical field.

Experience required: A minimum of eight (8) years of progressively responsible professional
work experience in partnerships development, stakeholder management, advocacy with
business, or related fields is required.

Experience in effectively working with diverse groups of stakeholders and working in
complex, multi-stakeholder partnerships and initiatives involving the private sector, whether
within UN, public sector, or non-governmental organizations, or vice versa within the
private sector is required.

Demonstrated experience supervising and managing team is required.

Experience working in UN organizations or international organizations is an asset.

Technical Skills/Competencies (required):

Knowledge of current theories and practice in private sector engagement, with a particular
focus on collective action, mufti-stakeholder partnerships, private sector influence and
advocacy with business.

Proven experience and ability to develop, lead, and effectively manage relationships with
partners and senior leadership.

Proven experience and ability to develop and implement strategies, plans and guidance
related to partnerships.

Track record of managing a portfolio of partnerships from inception to implementation.
Experience and ability to develop and present proposals and presentations on partnerships.

Language requirements: Fluency in English is required. Knowledge of another official UN
language (Arabic, Chinese, French, Russian or Spanish) is a strong asset.
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