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Job Description Type: Specific Job Description
Region: H

Cateqory: IP (International o “

gory: Professionals) Country: Sweden

Reason for Classification: Establishment of a new post Duty Station: Stockholm

Level: P-4 Office: Office of Innovation

Title: Innovation Manager Section: Innovation Solutions

Title Information in - . Unit:

Parenthesis: Innovative Financing

‘ Case Number: 00126003

CCOG Code:

Post Number:
UNICEF Code: INN
Classified Date: 8/22/2025

Classified by: Zsuzsa Penczu

Organizational Context: The Office of Innovation (Ool) is responsible for sourcing, adapting, iterating, and scaling
innovation solutions to address the world's biggest development and humanitarian
problems. The office takes a portfolio approach to managing innovations that we believe
will have a transformative impact on children's lives.

Ool takes a problem-led approach, carefully defining the needs of children, teachers, health
workers, parents and government partners and finding solutions to solve the problems
identified — while tracking and exploring new possibilities that emerging from evolving
technologies and other opportunity spaces. A solution can be a physical product (e.g. a
diagnostic), cutting-edge technology, a new financial model, an Al data model, a new way
of working or even a new process. UNICEF takes a systems approach to innovation, trying
to understand the entire value chain and designing solutions to meet the user needs within
it, and then tapping into or generating demand.

Purpose of the Job: The Innovation Manager (Innovative Financing) will be responsible for providing advice,
guidance and implementing innovative financing efforts and platforms to increase
financing for innovations for children. This will entail working closely with OOI project
teams, priority initiatives and platforms to identify opportunities, map options and models,
and lead external engagement and execution to set up innovative financing engagements.

Key functions, accountabilities and The Innovation Manager (Innovative Financing) responsibilities will include coordinating and

related duties/tasks: managing the following:

1. Increase the use and value from innovative financing to sustain innovation efforts

- Develop new strategic engagements in support of priority initiatives, existing platforms
(e.g. Venture Fund) and promising solutions

- Structure, support the review and monitoring, as well as the execution of new financing
modalities solutions designed to support innovation initiatives and promising solutions,
including quantitative models and analyses

- As a member of project teams, advise and develop financing options as part of business
model and scaling pathway development

- Support OOI teams leverage on Nordic ecosystem, including Swedish Leadership for
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Impact of Results:

Competencies and level of
proficiency required:

Sustainable Development (SLSD) network companies, and Danish Sustainable Financing
actors

- Add new OQlI-driven Tier 1global initiatives to UNICEF Operational Plan including the
envisaged, Innovation30, MWML, Scaling Fund for Sanitation, and Project Alpha

2. Increase OOl stakeholder engagement to leverage Finance for Development (FFD) for
innovations

- Map and identify relevant stakeholders

- Engage with new types of actors and develop and maintain key relationships, including
Nordic government and ecosystem relations in Sustainable Finance and New Financing
Modalities.

- Develop value propositions to engage a range of stakeholders and explore avenues for
collaboration, in line with UNICEF rules and regulations

- Host relevant events and workshops in collaboration to create new solutions and
alliances,

- Create an FfD network with existing and new relevant stakeholders established — including
governments, private sector, civil society, foundations, etc with close collaboration with PPD,
PFR and NatComs

- Engage relevant UNICEF teams, including within PFP and DFAM, to align with ongoing
efforts and position Innovation initiatives / solution as opportunities for innovative financing
engagements

3. Key task areas and functions to be focused on also include:

- Understanding the tasks/projects and helping to develop funding structures which would
support them, while looking to leverage both the IFls, Development Banks and private
sector and new generation of partners.

- Help drive organizational, results-oriented change and ultimately geometrically expand
UNICEF's assistance to children and youth.

Innovation, including innovative financing, holds the key to unlocking new sources of
capital and solving children’s biggest challenges. We stand at an inflection point in which
non-traditional actors and institutions have displayed a strong appetite for innovation, and
it is our duty to direct that appetite to benefit future generations.

OOlI's Sustainable Financing approach is about meeting today’s challenges with tomorrow’s
game changing solutions that: solve the problems children face, in countries and at scale;
and provide return on investment, both financial and impact, that are aligned to children’s
needs.

This role will support the achievement of OOI's theory of change specifically focused on
increasing financing for innovation for children.

Core Values:

Care

Respect
Integrity

Trust
Accountability
Sustainability

Core competencies:

Demonstrates self-awareness and ethical awareness (1)
Works collaboratively with others (1)

Builds and maintains partnership (1)

Innovates and embraces change (1)

Thinks and acts strategically (1)



Recruitment Quialifications:

Is this role a Representative, Deputy
Representative, Chief of Field Office,
the most senior Child Protection role
in the office, Child Safeguarding
Focal Point, or Investigator (OIAl)?:

Is this post a Direct contact role in
which incumbent will be in contact
with children either face-to-face, or
by remote communication, but the
communication will not be
moderated and relayed by another
person?:

Is this post a Child Data role in which
incumbent will be manipulating or
transmitting personal-identifiable
information on children such as
names, national ID, location data, or
photos)?:

The selected candidate for this
position will be required to engage
with vulnerable children:

Competencies and level of
proficiency required:

Recruitment Qualifications:

Drive to achieve results for impact (1)
Manages ambiguity and complexity (1)

Education requirements: An advanced university degree (at least Masters Level) in relevant
field, e.g. Economics, Public Policy, Business Administration, Finance, Development, or
related degree. Experience in applied economics and/or financial management and/or
financial institutional governance at international level

Experience required: A minimum of 8 years of professional experience at national and
international levels in project management, consulting, research, budget, development, or
equivalent education experience.

- An in-depth understanding and relevant experience of UNICEF initiatives and
programming is highly desired. Strong background in innovative financing solutions and
public-private partnership, as well as execution of related platforms and models, is required
- Previous engagements and network among financing for development stakeholders

- Quantitative modeling skills to guide value propositions and structuring of financing
models and engagements

- An in-depth understanding and relevant experience of direct impact investing, venture
capital or private equity is considered an asset.

- Experience working in deal structuring, due diligence process is strongly preferred.

- Familiarity with existing standards/frameworks adopted by financial institutions - including
Equator Principles, ESG criteria, etc.

- Strong capacity to work effectively in inter-divisional teams.

- Strong capacity to distill and translate multifaceted and critical issues for organizational
attention.

- Experience in/knowledge of the UN system and knowledge of UNICEF's work would be an
asset.

- Strategic and global thinking and analytical ability. Excellent organizational, interpersonal,
and communications skills.

- Ability to conceptualize, plan and execute ideas as well as to manage projects.

Language requirements: Fluency in English is required. Knowledge of another official UN
language (Arabic, Chinese, French, Russian or Spanish) is an asset.
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