
  

 

 
TERMS OF REFERENCE 

 

           

CONTRACT MODALITY Individual Consultancy  
 

DURATION OF CONTRACT 36 Months 

 
 
Purpose of Assignment: 

 
Linked to the Strategic Plan 2026-2029, the Global Disability Team of UNICEF is working to develop flagship initiatives 
and provide technical support to implement strategic interventions at country level that accelerate disability inclusion 
at scale. This includes the development and activation of two flagship global initiatives: (1) a Global Programme on 

Children with Disabilities aimed at supporting flagship countries to forge a pathway of change for 20 million 
children with disabilities in 20–25 countries, directly reaching 8% of the global total and positively impacting 
60–80 million family members, particularly women and girls providing unpaid care; and (2) a continental 
initiative on Inclusive Vision and Hearing in Africa, spearheaded by the African Union and UNICEF, together 
with a range of technical partners and stakeholders. 
 
 It also includes mainstreaming disability inclusion into selected major programmes and initiatives, such as 
the Building Resilience in the Sahel programme, an initiative targeting over 14 million people across 250 
municipalities in 5 countries. This investment to drive UNICEF focus on disability inclusion mobilizes intense 
technical capacity to support Country Offices (COs) engagement with these initiatives, develop the required 
technical partnerships and facilitate capacity building and knowledge management among participating 
COs.   
 
The Global Disability Team therefore requires technical support to accompany the development, launch 
and strategic integration of these initiatives within UNICEF country work, ensuring their technical relevance 
and alignment with the Strategic Plan 2026-2029, the Disability Inclusion Policy and Strategy (DIPAS), 
UNICEF commitments at the Global Disability Summit and CO priorities. Particular attention is needed to 
develop resources and deliver technical assistance to French-speaking COs and partners. 

 

Technical Support, Disability Inclusion Consultant 
 

 
Technical Support, Disability Inclusion Consultant 

 

 
DUTY STATION  Home-based 
  
  



  

 

Scope of Work: 
The consultancy will work to support the UNICEF Disability Team, Global Programme Division (GPD) with the 
development, validation and technical support for the effective implementation of these strategic initiatives to 
advance disability inclusion. The scope of work covers technical advice and support as follows:   

1. Technical Support to the design and development of UNICEF strategic global and continental 
initiatives to accelerate disability inclusion: The objective is to actively support the conceptualization 
and formalization of global and continental initiatives that drive disability inclusion at scale, in particular 
the Global Programme and the Continental Initiative, based on guidance from the Global Disability 
Team. This includes: 

• Drafting and refining comprehensive programme documents (e.g. concept notes, theory of change, 
results frameworks, budget estimates, technical guidelines, and/or investment cases for resource 
mobilization) for the Global Programme on Children with Disabilities and the Continental initiative. 

• Providing direct technical advisory to selected Country Offices (COs) to ensure their interventions align 
with global flagship targets and best available evidence, as relevant through country missions. 

 

2. Technical Support to the implementation of UNICEF strategic global and continental initiatives to 
accelerate disability inclusion: The objective is to actively support the implementation of the Global 
Programme and the Continental Initiative, based on guidance from the Global Disability Team. This 
includes: 

• Supporting and/or facilitating stakeholder consultations and mobilization of technical resources and 
expertise, inter alia from Organizations of Persons with Disabilities (OPDs), disability focused INGOs and 
consortia, the African Union, to ensure quality and relevance of country-level implementation.  

• Promoting knowledge management, developing evidence-based briefs and sharing of best practices 
between flagship countries. 

• Providing ongoing technical assistance to COs to troubleshoot implementation bottlenecks in 
developing context-appropriate ‘screening to delivery pathways’. 

 

3. Technical support to follow-up on the Global Disability Summit commitments (in particular the 
Amman-Berlin Declaration) and to translate strategic approaches from the Global Disability Inclusion 
Report (GDIR) and other emerging standards and frameworks into practical, actionable training 
materials and briefing packages with a focus on Francophone countries: The objective is to ensure 
progress on UNICEF GDS commitments, particularly the Amman-Berlin Declaration, and other strategic 
frameworks and technical knowhow are promoted through UNICEF work, particularly in Francophone 
countries. This includes:  

• Through the Joint Help Desk (with GIZ and the Global Disability Fund), facilitating capacity-building 
webinars in French to guide countries with the national monitoring of the Amman-Berlin Declaration, 
including strategic entry points to enhance data collection, disability inclusive ODA programmes and 
financing of disability inclusion. 

• Supporting training on the content of the GDIR and other emerging standards and frameworks, 
particularly in French language 

• Contributing to knowledge sharing and documentation of progress through the Joint Help Desk. 

4. Technical advisory work to define strategic entry points for disability inclusion into UNICEF initiatives 
and country offices: The objective is to support cross-sectoral disability-inclusive programming through 
CPD and Sitans processes, as well as to support related resource mobilization.   

• Supporting disability inclusion into Country Programme Documents (CPDs) in selected countries, in close 
coordination with disability focal points for each country 



  

 

•  Guiding the collection of relevant data and evidence, such as through disability reviews and disability 
inclusion into SitAns 

•  Providing guidance for the development and implementation of country-level fundraising applications 
focused on disability inclusion (e.g. Global Disability Fund). 

 

5. Technical Support and capacity building to mainstream disability into the Building Resilience in Sahel 
(BRS) Programme: The objective is to ensure that this regional multi-sectoral programme reaches 
persons with disabilities across interventions in all five participating countries.  

• Developing capacities of concerned UNICEF COs and BRS programme stakeholders including through 
technical webinars related to disability inclusion and exchange of practices between countries 

• Delivering technical support (remote and in person) to ensure quality of disability inclusion into country-
level programme components (e.g. inclusive local governance, empowerment of adolescent girls with 
disabilities, disability data collection and disaggregation, screening, identification and access to AT, etc.) 

 

6. Strategic Positioning and Advocacy for the Building Resilience in Sahel (BRS) Programme: The objective 
is to support strategic communication and visibility of disability-related outcomes and learning from the 
BRS.  

• Produce regional advocacy briefs and key messages on disability inclusion in the Sahel prepared (aligned 
with SRP and BMZ priorities) 

• Support UNICEF participation into regional and global events supported (e.g. summits, forums) to 
showcase Sahel experiences 

• Contribute to policy dialogue by documenting and promoting evidence-based recommendations 

7. South–South Cooperation and Learning Platforms for the Building Resilience in Sahel (BRS) 
Programme. The objective is to optimize localization by mobilizing disability inclusion expertise and 
learning from the region. 

• Facilitate a regional community of practice on disability inclusion (UNICEF, OPDs, governments, 
partners)  

• Coordinate or support the development of regional and subregional learning events  

• Support cross-country learning through field missions or exchanges between Sahel countries 
8. Knowledge management systems and tools in support to the BRS Programme  

Produce standardized tools and templates to facilitate the documentation and sharing of disability 
inclusion good practices, knowledge updates and case studies. 

 
 

 

 

 

 

 

 

 

 



  

 

Work Assignment Overview Deliverables/ Outputs (SMART)* 

Delivery deadline 

Planned Travel 
 

Exact date to 
complete* 
the 
deliverable 

Input 
days 

1. Technical support to the 
design and development 
of UNICEF strategic global 
and continental initiatives 
to accelerate disability 
inclusion  

• Final Draft of UNICEF Africa 
Continental Initiative on Inclusive 
Vision and Hearing  

• Final Draft of UNICEF Global 
Programme on Children with 
Disabilities  

• # Draft technical documents 
supporting implementation and 
monitoring of disability inclusion 
through UNICEF SP 2026-2029  

31/06/2027 
 

32 days 
 

1 trip to a CoE 
location (Nairobi, 
Amman, Panama or 
Bangkok) 

2. Technical support to the 
implementation of 
UNICEF strategic global 
and continental initiatives 
to accelerate disability 
inclusion 

• # Remote and in-person support to 
COs’ engagement with the Global 
Programme and/or Continental 
Initiative 

• # Concept notes, ToRs and/or 
framework documents to define 
national work packages of UNICEF 
and partners for implementation of 
the global programme and 
continental initiative 

• # Technical inputs to partnership 
developments, including with OPDs, 
disability-focused INGOs  

31/08/2029 
250 
days 

6 in-country missions 
and/or strategic 
partnership meetings 
(locations can vary) 

3. Technical support to 
follow-up on the Global 
Disability Summit 
commitments (in 
particular the Amman-
Berlin Declaration) and to 
translate strategic 
approaches from the 
Global Disability Inclusion 
Report (GDIR) and other 
emerging standards and 
frameworks into 
practical, actionable 
training materials and 
briefing packages with a 
focus on Francophone 
countries 

• # training or follow-up sessions on 
Amman Berlin Declaration and/or 
technical support (through the Joint 
Help Desk) 

•  # training modules, briefing notes or 
instructional materials tailored for 
UNICEF technical staff and 
consultants on GDIR and 
recommended strategic approaches 
to guide technical assistance to 
governments on integrated support 
for children with disabilities at scale 

31/12/2027 
100 
days 

Travel not applicable. 

4. Technical advisory work 
to define strategic entry 
points for disability 
inclusion into UNICEF 

• Technical inputs to CPD, SitAns or 
proposal development  

• Country mission to support inclusive 
CPD formulation 

31/08/2029 50  days 2 country missions  



  

 

initiatives and country 
offices 

5. Capacity Building and 
Technical Support to 
mainstream disability into 
the Building Resilience in 
Sahel (BRS) Programme 

• # of training modules and materials 
developed, tailored to Sahel contexts 
(for example linked to UNICEF FLW 
package). 

• # OPD trainers engaged and 
mentored, to deliver capacity-
building sessions for UNICEF staff, 
government counterparts, and civil 
society partners engaged in the BRS 
Programme and beyond. 

• # of on-demand technical advisory 
support to Sahel country offices for 
integrating disability inclusion into 
resilience building programming (e.g. 
inclusive local governance, resilient 
social services) 

31/12/2027 50 days 

2 in-country mission 
(possible country 
missions – Burkina 
Faso, Chad, Mali, 
Mauritania, Niger) 

6. Strategic Positioning and 
Advocacy for the Building 
Resilience in Sahel (BRS) 
Programme 

• # of regional advocacy briefs and key 
messages on disability inclusion in 
the Sahel prepared (aligned with SRP 
and BMZ priorities) 

• # of regional and global events 
supported (e.g. summits, forums) to 
showcase Sahel experiences 

• # of contributions to policy dialogue 
by documenting and promoting 
evidence-based recommendations  

31/12/2027 20 days Travel not applicable. 

7. South–South Cooperation 
and Learning Platforms 
for the Building Resilience 
in Sahel (BRS) Programme 

• Design and facilitation of a regional 
community of practice on disability 
inclusion (UNICEF, OPDs, 
governments, partners) 

• # of regional and subregional 
learning events organized (e.g. 
webinars, workshops, peer 
exchanges) 

• # cross-country learning missions or 
exchanges between Sahel countries 

31/12/2027 50 days 2 in-country missions 

8. Knowledge Management 
Systems and Tools in 
support of the Building 
Resilience in Sahel (BRS) 
Programme 

• # of standardized tools and templates 
developed (for reporting, monitoring, 
documenting inclusion practices) 

• # of knowledge updates / newsletters to 
share progress and insights 

• # of case studies on disability inclusion 
into BRS interventions produced 

31/12/2027 48 days Travel not applicable. 

     

 



  

 

Payment Schedule: 
Payment will be made on submission and acceptance of deliverables. UNICEF reserves the right to 
withhold payment in case the deliverables submitted are not up to the required standard or in case of 
delays in submitting the deliverables on the part of the consultant.  
 
Important Notes: 

• Individuals engaged under a consultancy or individual contract will not be considered “staff members” 
under the Staff Regulations and Rules of the United Nations and UNICEF’s policies and procedures and 
will not be entitled to benefits provided therein (such as leave entitlements and medical insurance 
coverage). Their conditions of service will be governed by their contract and the General Conditions of 
Contracts for the Services of Consultants and Individual Contractors. Consultants and individual 
contractors are responsible for determining their tax liabilities and for the payment of any taxes and/or 
duties, in accordance with local or other applicable laws.  

• The selected candidate is solely responsible for ensuring that the health insurance (and visa if applicable) 
required to perform the duties of the contract are valid for the entire period of the contract. Selected 
candidates are subject to confirmation of fully-vaccinated status against SARS-CoV-2 (Covid-19) with a 
World Health Organization (WHO)-endorsed vaccine, which must be met prior to taking up the 
assignment. It does not apply to consultants who will work remotely and are not expected to work on or 
visit UNICEF premises, programme delivery locations or directly interact with communities UNICEF works 
with, nor to travel to perform functions for UNICEF for the duration of their consultancy contracts.  

• UNICEF offers reasonable accommodation for consultants with disabilities. This may include, for 
example, accessible software, travel assistance for missions or personal attendants. We encourage you 
to disclose your disability during your application in case you need reasonable accommodation during 
the selection process and afterwards in your assignment. 

 
QUALIFICATIONS / SPECIALIZED KNOWLEDGE / EXPERIENCE/ COMPETENCIES (CORE/TECHNICAL/FUNCTIONAL) 

/ LANGUAGE SKILLS REQUIRED FOR THE ASSIGNMENT   
 
Minimum requirements: 

• Education: Master’s Degree in a sector relevant to the consultancy, e.g. international development, 
social policy, disability studies.  

 

• Work Experience: 

• At least 12 years of professional experience working on issues related to persons or children with 
disabilities in the context of low- and middle-income countries, particularly West and Central Africa. 

• Proven track record in disability inclusive programming, including designing and formalizing large-scale 
programmes, drafting Theories of Change, results frameworks, and proposals/ investment cases. 

• Demonstrated experience of capacity building and technical support on disability rights and policies, 
including advising public policy development or review, systems strengthening including cross-sectoral 
collaboration and/or financing for disability inclusion. 

• Substantial experience of engagement with OPDs from local to international levels. 

• Prior experience of engagement with UNICEF, including CPD processes.  
 

• Language Requirements: 

• Proficient in English and French (excellent oral and written skills). 
 

• Knowledge/Expertise/Skills: 



  

 

• Technical knowledge in coordinating multi-sectoral work on disability inclusion, using a rights-based 
approach, promoting scale and integration. 

• Deep understanding of the CRPD and the commitments of the Global Disability Summit (specifically the 
Amman-Berlin Declaration). 

• Strong skills in producing quality evidence on disability inclusion, including research, disability reviews 

• Strong and effective coordination skills across multiple and diverse partners at different levels (e.g. 
high-level officials, technical experts, grassroots organizations). 

• Ability to design and lead technical webinars and workshops for diverse audiences, from government 
officials to field-level staff, using inclusive facilitation and participatory approaches. 

• Ability to work independently and manage multiple deadlines. 

• Ability to work remotely across multiple time zones, strong interpersonal communication and 
diplomatic skills. 

• Desirables: 

• Familiarity with UNICEF’s DIPAS (Disability Inclusion Policy and Strategy) is a significant advantage 

• An existing professional network within relevant African stakeholders (African Union, African OPDs), 
major global disability stakeholders (governmental, civil society, academia) 

• Experience supporting disability inclusion in emergency context is an asset. 
 

 

 


