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Organizational Context: The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in

everything the organization does — in programs, in advocacy, and operations. The equity strategy,
emphasizing the most disadvantaged and excluded children and families, translates this
commitment to children’s rights into action. For UNICEF, equity means that all children have an
opportunity to survive, develop, and reach their full potential, without discrimination, bias, or
favoritism. To the degree that any child has an unequal chance in life —in its social, political,
economic, civic, and cultural dimensions — her or his rights are violated. There is growing
evidence that investing in the health, education, and protection of a society’s most disadvantaged
citizens — addressing inequity — not only will give all children the opportunity to fulfill their
potential but also will lead to sustained growth and stability of countries. This is why the focus on
equity is so vital. It accelerates progress towards realizing the human rights of all children, which is
the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while
also supporting the equitable development of nations.

The Global Programme Division (GPD) plays a central role in driving programme excellence across
UNICEF. It provides global strategic leadership and policy direction, develops and monitors
frameworks and standards, and ensures coherence and alignment across sectors, regions and
partners. GPD generates high-impact, evidence-based solutions and serves as a hub of specialized
expertise, offering technical guidance on policy reform and scalable programming.

GPD leads UNICEF's policies, standards and negotiations for programme, ensuring the
organization’s assets and priorities are aligned with and contribute to child development goals. In
addition, GPD strengthens country-level implementation through integrated technical support,
linking global policy with on-the-ground action to deliver results for children at scale.

As part of this structure, UNICEF has established Centres of Excellence (CoEs) to provide high-
quality, demand-driven technical assistance to Country and Regional Offices, and their
governments and partners. Located strategically in Nairobi, Panama, Amman and Bangkok, the
Coks bring together cross-cutting expertise across time zones. Global Programme Practices in
CoEs function as a single point of entry for support, delivering tailored assistance in priority areas
such as policy reform in matters that advance the wellbeing of children, at-scale programme
design, public finance, workforce development and institutional strengthening, and timely



Purpose of the Job:

Key functions,
accountabilities and related

humanitarian response while promoting resilient development. In so doing, the CoEs also
contribute to global policy standards ensuring that UNICEF's support is grounded in practical
knowledge.

Strategic Context

UNICEF's Every Child Learns Education Strategy 2019-2030 aims to ensure equitable access to
quality education, improved learning outcomes, inclusion, lifelong learning, and continuity of
learning in both humanitarian and development contexts. Across 144 countries, UNICEF works to
provide quality learning opportunities that equip children and adolescents with the knowledge and
skills they need to thrive in today's world. The organization focuses on three critical transitions in a
child's learning journey: ensuring children are ready for school by age five; acquiring foundational
and socio-emotional skills by age ten; and being prepared for life and work by age eighteen.

Leveraging innovation, data, and cross-sectoral collaboration, UNICEF partners with governments
and stakeholders to strengthen education systems, making them more resilient, inclusive, relevant,
and empowering—with particular attention to the most marginalized children and adolescents.

Reflecting UNICEF's long-standing commitment to equity in education—and specifically to
addressing girls’ inequitable experiences of education—the United Nations Girls" Education
Initiative (UNGEI) was established in 2000. UNGEI's mission is to catalyze action at local, national,
regional, and global levels for girls” education and gender equality in and through education. By
influencing global policy, promoting evidence-based solutions, and facilitating the exchange of
good practices, UNGEI strengthens cross-sector collaboration and supports development actors in
advancing gender-transformative education. Working across UNICEF's Education and Gender
portfolios, UNGEI integrates and elevates gender-intentional approaches within education systems
worldwide.

This position directly contributes to UNICEF's Strategic Plan 2026-2029 and the achievement of the
Sustainable Development Goals (SDGs), with particular focus on SDG 4 (quality education) and
SDG 5 (gender equality).

Under the guidance of the Senior Education Adviser for Gender and Equity (UNGEI), the Education
Specialist — Gender Equity will lead strategic initiatives and provide high-quality technical assistance
to the Centers of Excellence, UNICEF regional and country offices, national governments, and
UNGEI partners on advancing gender equality in and through education.

Key areas of responsibility include strengthening national education systems to achieve gender
equality, supporting Gender-Responsive Education Sector Planning (GRESP), fostering gender-
transformative leadership in education, addressing harmful gender norms and stereotypes through
education, tackling school-related gender-based violence (SRGBV), resourcing feminist youth
movements, advancing gender equality in education-in-emergencies and protracted crises, and
delivering targeted capacity-strengthening initiatives across UNGEI's constituencies.

The Education Specialist — Gender Equity will be accountable for results under flagship UNGEI-led
initiatives, including the multi-partner, G7-endorsed Gender at the Centre Initiative (GCI) and the
Global Partnership for Education (GPE) Gender Technical Assistance Initiative.

In addition, the Specialist will lead UNGEI's collaborative platforms—such as the Partner Coalition
for Ending Gender Stereotypes in Schools, the Global Working Group to End SRGBV, and the GClI
Alliance—and contribute to strengthening policy advocacy to advance gender equality in
education both within the UNGEI partnership and across the global education ecosystem.

The Specialist will also work closely with the Girls' Education team within UNICEF's Education
Centre of Excellence to ensure coherence and maximize impact across UNICEF's Strategic Plan
results on access, learning, and skills for girls. This includes driving joint technical support to
countries, strengthening evidence-based programming, and promoting integrated approaches
that remove gender-related barriers across the education lifecycle. By fostering collaboration
across teams, the Specialist will contribute to a coordinated and results-driven effort to advance
gender equality in and through education.

The Education Specialist will provide strategic leadership, technical guidance, and programmatic
oversight to advance gender equality in and through education. This role encompasses



duties/tasks:

partnership management, advisory services, research and evidence generation, advocacy, and
programme delivery, ensuring that UNGEI and UNICEF drive systemic change, strengthen
accountability, and achieve sustainable results for girls and marginalized learners.

1. Leadership, Management, and Coordination

* Provide strategic leadership and partnership coordination for the Gender at the Centre Initiative
(GCl) and the GPE Gender Technical Assistance Initiative, in collaboration with IEP-UNESCO and
GPE, including building and maintaining strong relations with Ministries of Education, G7 donors,
institutional partners, and CSO Consortium members.

« Lead UNGEI's multi-country initiative to end harmful gender norms, stereotypes, and school-
related gender-based violence (SRGBV), in partnership with UNICEF Country Offices and other
partners.

* Represent UNGEI and UNICEF, as relevant, in international fora and events, providing thought
leadership on gender equality in and through education.

« Provide strategic direction for initiatives delivering gender equality capacity-building curricula for
targeted cohorts, and support the resourcing of youth movements and activists advancing gender
equality in education.

« Contribute to UNICEF's resource mobilization and donor relations on gender equality in
education, including leading engagement with G7 donors on the Gender at the Centre Initiative;
with GPE on institutionalization and scale-up of the Gender Technical Assistance Initiative; and with
public and private donors to fund initiatives on gender norms and SRGBV.

« Manage delivery of results against UNGEI's donor agreements, ensuring the effective use of
financial, administrative, and human resources in compliance with organizational rules, standards
of accountability, and integrity. Provide timely reporting and ensure achievement of agreed results.
« Coordinate with UNICEF's Education CoE and satellite teams to integrate gender-transformative
approaches into sector plans, strategies, and policies, ensuring alignment with UNICEF's Strategic
Plan results on access, learning, and skills for girls.

« Strengthen institutional coordination within UNICEF by facilitating cross-sectoral collaboration
and joint technical support to systematically address gender equality across education sector
interventions, aligned with broader social policy and adolescent development agendas.

2. Techincal Advisory Services and Support

« Provide governments and partners with expert technical and policy advice, capacity building, and
support on gender-responsive education sector planning and budgeting, as well as gender
institutional reforms aligned with sector planning cycles and GPE processes, including in crisis
contexts.

« Advise UNICEF Country Offices, governments, and partners—including Local Education Groups
and UNGEI partners—on strategies, best practices, and approaches to advance girls" education
and gender equality in education. Key focus areas include SRGBV, gender norms and stereotypes,
gender-transformative leadership, gender in EIEPC contexts, and feminist youth movements.

« Lead on data and evidence support for governments and partners, including the development
and dissemination of analytical tools, global standards, and research for gender-responsive
Education Sector Analysis. Promote the use of play-based curriculum and pedagogy to address
harmful gender norms, stereotypes, and SRGBV.

« Promote critical thinking, innovation, and good practices in gender equality in education,
ensuring results, approaches, and tools are disseminated, scaled, and replicated.

« Engage in strategic discussions, working groups, and advisory bodies to influence policy and
agenda-setting for girls" education and gender equality.

3. Research, Learning, Monitoring, and Evaluation

+ Collaborate with UNICEF experts and partners to establish monitoring benchmarks, performance
indicators, and other UN system metrics to assess and strengthen accountability, coherence, and
delivery of sustainable results for girls’ education and gender equality.

« Lead the development and implementation of UNGEI's research agenda on gender equality in
education, partnering with research institutions and experts to commission, review, and
disseminate state-of-the-art research. Identify and scale evidence-based interventions.

+ Promote country-to-country learning, solidarity, and peer exchange through UNGEI networks
and platforms, building cross-sectoral communities of practice among government officials, civil
society, and young feminists.

+ Document and disseminate best practices and lessons learned on girls education and gender



Impact of Results:

equality for knowledge sharing, programme design, and technical support.

« Lead UNGEI's monitoring, evaluation, and learning (MEL) agenda, including development of
results frameworks, evidence generation, donor reporting, and communication of results to diverse
audiences. Assess progress, identify bottlenecks, and make timely decisions to address challenges.

4. Advocacy, Networking, and Programme Partnership Building

+ Build and strengthen strategic partnerships through networking and advocacy with governments,
regional institutions, UN agencies, donors, NGOs, research institutes, and the private sector to
promote gender equality in education and achieve sustainable results.

* Lead the GCI Alliance, engaging Ministries of Education and civil society actors to secure political
commitment, facilitate peer learning, and promote joint action for gender equality in education.

* Support the UNGEI Secretariat and UNICEF's Education CoE in mobilizing collective action and
joint advocacy by convening global coalitions such as the Feminist Network for Gender-
Transformative Education, the Global Working Group to End SRGBV, and the Partner Coalition to
End Gender Stereotypes.

« Convene and lead the Global Working Group to End SRGBV and the Partner Coalition to End
Gender Stereotypes in Schools, galvanizing collective action and accountability.

* Build meaningful partnerships with feminist youth movements to strengthen youth leadership in
education decision-making. Support the growth and leadership of youth advocacy movements,
including Transform Education, ensuring an intersectional approach to advancing gender equality
in education.

« Foster strategic country-level partnerships to advance the gender equality agenda in and
through education.

5. Programme and Staff Management, Monitoring of Results

« Supervise and manage staff and consultants, ensuring effective performance management,
progress monitoring, and timely resolution of critical issues.

« Establish annual work plans with clear strategies, priorities, and performance measures.

« Contribute to the overall Education Section through active participation in meetings, preparation
of briefing materials, technical reviews, and inputs to reports and processes.

« Capture lessons learned and apply knowledge gained to inform planning and ensure timely
course corrections.

« Actively monitor programmes and projects through country-level engagement, exchanging
information with stakeholders to assess progress, identify bottlenecks, and resolve issues.

« Ensure optimal use of financial, administrative, and human resources in compliance with
organizational rules, donor commitments, and accountability standards, while producing timely
reports and ensuring proper resource liquidation.

* Prepare regular programme reports for management, donors, and partners to provide updates
on progress, achievements, and lessons learned.

This role will make an effective contribution to the achievement of UNICEF’s Strategic Plan 2026—
2029—with a particular focus on girls” education—UNGEI's Strategic Directions, and the
overarching goal of advancing gender equality in and through education. UNGEI, together with
UNICEF, is recognized as a global leader in this field, notably through its leadership of key
initiatives such as the Gender at the Centre Initiative (GCI) and the Global Working Group to End
School-Related Gender-Based Violence (SRGBV), and through its ability to convene and catalyze
action across the education sector.

The role will enhance coordination for gender equality in education among members of the GCl
Alliance, the UNGEI Partnership, UNGEI's other partners, and education and gender stakeholders
more broadly. The results achieved will directly contribute to UNICEF's Strategic Plan outcomes on
access, learning, and skills for girls, by embedding gender-transformative approaches into
education systems, sector planning, and policy reform efforts at global, regional, and country
levels.

These achievements will in turn reinforce UNICEF's and UNGEI's credibility and influence in shaping
global policy, promoting evidence-based solutions, facilitating knowledge exchange, and
advancing the implementation of SDG 4 (Quality Education) and SDG 5 (Gender Equality).



Competencies and level of
proficiency required:

Recruitment Qualifications:

Is this role a Representative,
Deputy Representative, Chief
of Field Office, the most
senior Child Protection role in
the office, Child Safeguarding

i) Core Values

* Care

* Respect

* Integrity

* Trust

« Accountability
« Sustainability

ii) Core Competencies (For Staff with Supervisory Responsibilities)

* Nurtures, Leads and Manages People (2)

» Demonstrates Self Awareness and Ethical Awareness (2)
» Works Collaboratively with others (2)

« Builds and Maintains Partnerships (2)

« Innovates and Embraces Change (2)

« Thinks and Acts Strategically (2)

« Drive to achieve impactful results (2)

» Manages ambiguity and complexity (2)

Education: An advance university degree (Master’s of higher ) in the area of education,
international relations, international development, political science, economics, sociology,
psychology, development, gender or women'’s studies or other social science field is required.

Experience: Required

Minimum eight (8) years of experience and demonstrated track record of having undertaken and
led substantive programming, policy, advocacy or research on gender in/and education and
development.

Desired:

* At least five (5) years of experience in policy and/or programming related to gender equality for
children, especially through education.

« Experience in supporting and managing partnerships, networks, and multi-stakeholder
collaboration is required.

« Excellent knowledge of specific issues related to gender equality and education is required,
especially related to gender norms and stereotypes. Expert understanding of gender equality
rights frameworks and the ways in which they intersect with social ecosystems in education,
communities and families.

« Expert knowledge of the education sector and its relation to gender equality results, including the
functioning and dynamics of Ministries of Education and key education actors in partner countries,
understanding of core education data sets and indicators, tools for analysis of equity.

« Demonstrated knowledge of and experience in gender equality and feminist principles, personal
motivation to advance gender equality in and through education, willingness to apply feminist
values and principles in the workspace, ability to motivate others to champion gender equality.

Asset

« Experience with complex, multi-country, multi-donor interventions with strong research and
learning agendas.

« Professional work experience in at least one developing country.

Language Requirements: Fluency in English and French is required.
Knowledge of another official UN language (Arabic, Chinese, Russian or Spanish) or a local
language is an asset.

No



Focal Point, or Investigator
(OIAD?:

Is this post a Direct contact
role in which incumbent will
be in contact with children
either face-to-face, or by
remote communication, but
the communication will not
be moderated and relayed
by another person?:

No

Is this post a Child Data role

in which incumbent will be
manipulating or transmitting
personal-identifiable No
information on children such

as names, national 1D,

location data, or photos)?:

The selected candidate for
this position will be required
to engage with vulnerable
children:

Competencies and level of
proficiency required:

Recruitment Qualifications:
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