
  

 

TERMS OF REFERENCE 

        

GESP Evidence and Learning Consultant 

 

CONTRACT MODALITY Individual Consultancy  
 

DURATION OF CONTRACT 4 months 
 

 
Purpose of Assignment 

 
UNICEF Generation Unlimited (GenU) is a public-private-youth partnership (PPYP) launched in 2018, dedicated to 
ensuring that every young person gains skills and livelihoods. It supports country-level initiatives and drives global 
solutions to improve skills development and youth employability for livelihood opportunities with a focus on equity 
and innovation where girls and young women is one of the key strategic priorities. 
 
Girls’ Education and Skills Partnership (GESP) aims to provide quality market-relevant skills to 1 million young women, 
promoting equality of choice and access to opportunities in learning, skilling, and livelihoods. Adopting a girl-centered 
approach, GESP addresses the skills deficit among young women through several pathways including enhancing the 
quality and relevance of curriculum and enhance teachers and trainer capacity, offering access to high-quality, 
market-relevant skills training, strengthening pathways to learning and earning, and collaborating with communities 
and institutions to foster an inclusive and supportive environment for young women. 
 
Under the direct supervision of Programme Specialist (GESP coordinator), in close collaboration with Senior Advisor 
for Global Programmes, Monitoring and Evaluation Specialist, and the GenU global team, Country Offices and GESP 
implementing partners, the GESP Evidence and Learning Consultant will lead the analysis, synthesis and 
dissemination of evidence and learning outputs from the GESP Programme. The consultant will finalize the cross-
country GESP Tracer Study Report building on the country tracer data from Bangladesh and Nigeria, develop a series 
of learning briefs, and organize dissemination events such as webinar on gender-responsive skills and livelihoods and 
wider youth livelihoods approaches, thereby translating programme evidence into actionable findings and 
recommendations for programme improvement, knowledge sharing, and strategic decision-making. 
 
Scope of Work: 
 
1. Synthesize the global GESP Tracer Study Report: The GESP Tracer Study generates longitudinal evidence on the 

outcomes of GESP interventions, tracking adolescent girls’ and young women’s transitions to employment, 
entrepreneurship, or continued education, as well as enhancement in empowerment including agency and self-
efficacy. The scope of work includes the review survey data and qualitative data from the GESP Tracer Study 
conducted in two countries (Nigeria and Bangladesh), synthesize cross-country insights, and develop a global 
GESP Tracer Study Report. 
 

2. Develop GESP learning briefs: Review documented insights and learnings from the GESP programme and develop 
five 12–15-page learning briefs focusing on key thematic topics identified within the domain of Gender-
Responsive Skills and Livelihoods. 
 

3. Disseminate GESP learnings: Conduct two dissemination events on key learnings from the GESP programmes, 
focusing on key thematic topics within the domain of Gender-Responsive Skills and Livelihoods, and involving 
broad-based participation from experts, civil society, private sector, and young women. 
 

DUTY STATION  New York, USA (remote) 



  

 

Work Assignments Overview  Deliverables/Outputs  Delivery deadline to 

complete the deliverable 

Review GESP Tracer Study data 
and country reports to 
synthesize the Annotated 
Outline of GESP Tracer Study 
Report  
 

Annotated Outline of GESP Tracer Study Report 
delivered  

30 Sep 2026  

12 days 

Develop five GESP Learning 
Briefs facilitate review by 
relevant team members, and 
integrate comments for 
finalization  

Brief #1 finalized (20 October)  
Brief #2 finalized (27 October)  
Brief #3 finalized (10 November)  
Brief #4 finalized (17 November)  
Brief #5 finalized (24 November)  
 

24 November 2026  

35 days 

Develop first draft of GESP 
Tracer Study report  

First Draft of GESP Tracer Study Report delivered  7 November 2026  

13 days 

Develop the final draft of GESP 
Tracer Study Report, executive 
summary, and key findings slide 
deck, after receiving feedback 
from relevant team members, 
and integrating the comments.  
 

Final Draft of 1) GESP Tracer Study Report, 2) 
Executive summary, and 3) Key findings slide deck 
delivered  

26 November 2026  

13 days 

 

Organize 2 dissemination events 
on gender-responsive skilling 
and livelihoods  

Prepare presentation material for events  31 December 2026  

10 days 

 

Payment Schedule: 
Payment will be made on submission and acceptance of deliverables. UNICEF reserves the right to withhold 
payment in case the deliverables submitted are not up to the required standard or in case of delays in submitting 
the deliverables on the part of the consultant.  
 
Important Notes 

• Individuals engaged under a consultancy or individual contract will not be considered “staff members” 
under the Staff Regulations and Rules of the United Nations and UNICEF’s policies and procedures and will 
not be entitled to benefits provided therein (such as leave entitlements and medical insurance coverage). 
Their conditions of service will be governed by their contract and the General Conditions of Contracts for 
the Services of Consultants and Individual Contractors. Consultants and individual contractors are 
responsible for determining their tax liabilities and for the payment of any taxes and/or duties, in 
accordance with local or other applicable laws.  

• The selected candidate is solely responsible for ensuring that the health insurance (and visa if applicable) 
required to perform the duties of the contract are valid for the entire period of the contract. Selected 
candidates are subject to confirmation of fully-vaccinated status against SARS-CoV-2 (Covid-19) with a 
World Health Organization (WHO)-endorsed vaccine, which must be met prior to taking up the assignment. 
It does not apply to consultants who will work remotely and are not expected to work on or visit UNICEF 
premises, programme delivery locations or directly interact with communities UNICEF works with, nor to 
travel to perform functions for UNICEF for the duration of their consultancy contracts.  



  

 

• UNICEF offers reasonable accommodation for consultants with disabilities. This may include, for example, 
accessible software, travel assistance for missions or personal attendants. We encourage you to disclose 
your disability during your application in case you need reasonable accommodation during the selection 
process and afterwards in your assignment.  

 
 
       QUALIFICATIONS / SPECIALIZED KNOWLEDGE / EXPERIENCE/ COMPETENCIES 
(CORE/TECHNICAL/FUNCTIONAL) / LANGUAGE SKILLS REQUIRED FOR THE ASSIGNMENT   
 

Minimum requirements: 

• Education:  

• A Bachelor’s degree in in social science, education, international relations, political science, 

communications, international development, business administration or other relevant disciplines 

is required.  

• An advanced university degree (Master’s or higher) is considered an asset 

• Work Experience:  

• Minimum 5 years of progressively responsible experience in analysis of data and development of 

technical reports as well as learning briefs from programme implementation.  

• Experience in youth livelihoods, youth employment, skills-to-work transitions, or related fields is 
desirable. 

• Language requirement:  

• Fluency in English is required.  

• Knowledge of another official UN language or a local language is an asset. 

• Skills: 

• Minimum of five (5) years of progressively professional experience at the national and international 

levels in programme management, international development, or knowledge management. 

• Experience in analysis of data and development of technical reports. 

• Experience undertaking reporting to support programme and donor acquittal. 

• Experience working in youth livelihoods, gender, or Monitoring, Evaluation, Research, and Learning 

(MERL) is highly desired. 

• Strong data analysis, IT skills, and fluency with Microsoft Office Suite is highly desired. 

• Prior experience in the field will be considered a strong asset. 

Desirables: 

• Strong understanding of the social, financial and policy barriers adolescent girls and young women face in 

moving from learning to earning, particularly in low- and middle-income country contexts. 

• Demonstrated ability to work across diverse teams and stakeholders, including global teams, country teams, 

implementing partners, private sector actors and youth-serving organizations. 

 

 

 


