TA Requisition/TOR Form Unicef@

(FOR Temporary Appointments)

UNICEF Cameroon:
Job Title and Level: Education Specialist NOC

Section: Education

Duration: 364 days

Duty Station: Yaounde

1. Context

The proposed post NO-C reflects a strategic shift aligned with UNICEF Cameroon’s programmatic priorities
and the forthcoming Country Programme. As the Education programme evolves toward a more adaptive and
evidence-driven approach, the complexity and scope of responsibilities have changed. Advanced technical
leadership is now essential to drive advocacy efforts, strengthen education financing mechanisms, and ensure
UNICEF's influence in sectoral decision-making at national and ministerial levels.

In addition to these core functions, the role encompasses the coordination of Education in Emergencies (EiE),
including cluster leadership and technical support to field offices in crisis-affected regions. This requires a
high degree of expertise and strategic engagement to guarantee timely and effective responses while
safeguarding continuity of education services. The position will also lead high-level processes such as
implementing the Safe Schools Declaration and advancing the National Strategy to Combat Violence in
Schools.

The post NO-C is also to maintain UNICEF's leadership role within the Local Education Group (LEG),
strengthen donor relations, and deliver on its mandate to protect children’s right to education.

The portfolio responsibilities demand a high level of technical and coordination capacity, critical for achieving
programmatic impact and sustaining results.

2. Purpose of Assignment & Justification:
The purpose of this assignment is to strengthen UNICEF Cameroon'’s leadership in the education sector
through the role of NO-C:

* Provide high-level technical leadership and coordination within the Local Education Group (LEG),
positioning UNICEF as a key driver of sectoral processes and ensuring effective engagement in
national education sector planning.

* Maintain strategic relationships with donors, serving as the primary interface between donors and
the education sector to secure funding and align priorities.

* Lead policy dialogue and advocacy at ministerial level to influence education strategies, mobilize
resources, and promote reforms that uphold children’s rights to education.
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* Oversee Education in Emergencies (FiE) response, including cluster coordination and technical
support to field offices, particularly in crisis-affected areas.

* Drive implementation of critical initiatives such as the Safe Schools Declaration, Universal birth
registration for primary students and the National Strategy to Combat Violence in Schools, ensuring
high-level advocacy and action.

This post ensures UNICEF can effectively influence sectoral decision-making, respond to emergencies, and
deliver on its mandate to protect and promote children’s right to education.

3. Duties and responsibilities

* Sector Coordination: Lead and strengthen the Local Education Group (LEG) in fulfilling its dialogue
functions, enabling partners to provide strategic and harmonized support to the government and its
education vision. Ensuring UNICEF’s leadership role and active participation in sectoral processes.

* Donor Engagement: Act as the primary liaison with donors, fostering strong parinerships and
alignment with sector priorities. Foster joint initiatives for innovative and additional financing for
education.

* Policy and Strategy Development: Coordinate and provide technical input for education strategies,
advocate for funding, and influence policy reforms at ministerial level. Support integration and
monitoring of international commitments in national strategic documents.

* Education in Emergencies: Manage EiE interventions for Cameroon, including cluster coordination,
HPC (needs assessment, analysis and strategic response planning and monitoring), and technical
support to field offices, particularly in crisis zones. Strengthening local capacity through local actors’
participation in strategic decision-making. Lead early warning, contingency planning, and emergency
preparedness efforts for the Sector, including climate resilient responsive education. Support the
Humanitarian reset (ongoing) process.

* High-Level Advecacy: Champion initiatives such as the Safe Schools Declaration, Universal birth
registration for primary students and the National Strategy to Combat Violence in Schools, engaging
in ministerial-level advocacy and action.

» Technical Support: Provide guidance and capacity-building to field offices to ensure quality
implementation of education programs, with a focus on crisis-affected areas.

4. Indicative assignment dates: January 1%, 2026, to December 30, 2026.

5. Supervisor: Sharmila Pillai, Chief Education

6. Qualifications or specialized knowledge/experience/competencies required for the assignment:
An advanced university degree in one of the following fields is required: education, social work, economics,
pedagogy, human rights, psychology, sociology, international development, management social sciences or
another relevant technical field. Plus, an Accredited Certification in Education in Emergencies is a high asset.
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Work Experience: A minimum of 5 years of professional experience in Education programme planning,
coordination, and management, and/or research is required. Relevant experience in a UN system agency or
NGO, and in cluster coordinaﬁon/working Group, is considered an asset.

Specific Professional Experience: Experience in the field of Education for the past 5 years,
Key Competencies of the Assignment

Language requirements: Fluency in French and English

Core Competencies

- Demonstrates Self Awareness and Ethical Awareness (1)
- Works Collaboratively with others (1)

- Builds and Maintains Partnerships (1)

- Innovates and Embraces Change (1)

- Thinks and Acts Strategically (1)

- Drive to achieve impactful results (1)

- Manages ambiguity and complexity (1)

ii) Core Competencies (For Staff with Supervisory Responsibilities) *

- - Nurtures, Leads and Manages People (1)

-+ Demonstrates Self Awareness and FEthical Awareness (2)
- - Works Collaboratively with others (2)

- - Builds and Maintains Partnerships (2)

- - Innovates and Embraces Change (2)

-+ Thinks and Acts Strategically (2)

-+ Drive to achieve impactful results (2)

- - Manages ambiguity and complexity (2)

“The 7 core competencies are applicable to all employees. However, the competency Nurtures, Leads and
Managers people is only applicable to staff who supervise others.

7.Child Safeguarding

Is this position considered as "elevated risk role” YES [X] NO
from a child safeguarding perspective? ¥ yes, number of hours: Less than 5 hours
Is this position a direct contact role? L] vyes NO
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“Direct” means contact that is either face-to-face, or
by remote communicate, but it does not include
communication that is moderated and relayed by
another person

If yes, please indicate the number of hours/months of
direct interpersonal contact with children, or work in
their immediate physical proximity, with limited
supervision by a more senior member of personnel.;

Choose an item.

Is this position dealing with child data?

YES [X] NO
If yes, please indicate the number of hours/months of
manipulating or transmitting personal-identifiable
information of children (names, national ID, location
data, photos): Less than 5 hours

Is this position considered a safeguarding response
role?

[]yes [X] NoO

(Representative; Deputy representative; Chief of Field Office; the most senior Child Protection role
in the office; any focal point that the office designated for Child Safeguarding; Investigator (Office

of Internal Audit and Investigations)

Is this position assessed as a risk role? [1ves DJno

Please refer to Guidance on Elevated Risk Roles

8.Funding information

WBS Grant Expiry Date AundType $ (USD)
ran = (OR, RR, other)

0690/a0/06/883/003/001 | SC260008 31 Dec 2030 OR 11,000,001

9. Approvals

Submitted by (Head of Section/CFQ)

Name Sharmila Pillai Signature /%.—W_D

Title Chief Education Date 21/11/2025

Reviewed by (P&C Manager)

Mirabelle de Souza People and Culture Manager Signature a \_\_—-'-
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Title People and Culture Manager | Date Click or tap to enter a da21/11/2025
Cleared by Budget Officer /
F o ¥ =
Name Christophe Awono Signature %
e —_—
L]
Title Budget Officer Date Click or tap te enter a date. 21/11/25

Endorsed by (Deputy Representative Programme for Programmes/Deputy Representative Operations for Operations)

Name Juliette Haenni Signature }W‘/’“ J\A Din
V v |
. Deputy Representative .
Title Eo s Date Click %ﬁq_%ﬁgter a date.
Approved by Head of Office
n_\ — c;_h.', i
Name Nadine Perrault Signature Za"‘*- ot
Title Representative Date Click or tap_to enfes a date.
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