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	UNITED NATIONS CHILDREN’S FUND

JOB PROFILE




	I. Post Information



	Job Title: Programme Specialist (PSEA)
Supervisor Title/ Level: Chief Child Protection
Organizational Unit: Programme Section, Kampala
Post Location: Kampala
	Job Level: NOC
Job Profile No.: 

CCOG Code:

Functional Code:

Job Classification Level:



	II. Organizational Context and Purpose for the job



	The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.
Job organizational context 
On 15 May 2026, the Ministry of Health confirmed an outbreak of Ebola Virus Disease (BVD) caused by the Bundibugyo strain in Uganda. A national response was immediately initiated, and UNICEF activated a Level 3 corporate emergency scale-up to support the Government and partners.

The response requires rapid scale-up of critical interventions, including treatment and isolation centres, contact tracing, surveillance, and Risk Communication and Community Engagement (RCCE). While essential, these interventions create conditions that heighten risks of Sexual Exploitation and Abuse (SEA) and broader safeguarding violations, due to increased vulnerability, dependency on services, disruption of protective environments, and the rapid deployment of frontline personnel.

In this context, UNICEF is committed to ensuring that PSEA, safeguarding and GBV risk mitigation are systematically integrated across all pillars of the Ebola response, in line with IASC standards and UNICEF Core Commitments for Children in Humanitarian Action.
3. JUSTIFICATION FOR REQUEST FOR DEPLOYMENT
The scale, urgency and complexity of the Ebola response require dedicated technical expertise to ensure that PSEA and safeguarding are effectively mainstreamed across programmes and implementing partners.

The rapid expansion of operations and involvement of multiple partners necessitate:

•
Consistent integration of PSEA across sectors

•
Strengthened technical support to implementing partners

•
Oversight of partner compliance with PSEA standards

•
Functional, safe and accessible reporting mechanisms

•
Continuous monitoring and field-based support

Surge support is therefore required to provide consistent and focused technical leadership, coordination, and operational support.
Purpose for the job 
The PSEA Specialist (P-3) will support UNICEF Uganda to ensure that the prevention of and response to sexual exploitation and abuse is effectively integrated into the Ebola response.

The assignment will focus on strengthening partner capacity, risk mitigation, community awareness, safe reporting systems, and monitoring mechanisms, while ensuring strong linkages with child protection and GBV services. The Specialist will contribute to ensuring that the response is safe, accountable, and centered on the rights and dignity of affected populations.




	III. Key functions, accountabilities and related duties/tasks (Please outline the key accountabilities for this position and underneath each accountability, the duties that describe how they are delivered. Please limit to four to seven accountabilities)


	Summary of key functions/accountabilities: 

The PSEA Specialist will work in close collaboration with UNICEF programme sections, government counterparts, and implementing partners to support the following priority areas:

1. Integration of PSEA into Programme Implementation

Support the systematic integration of PSEA and safeguarding across UNICEF-supported Ebola response interventions, including health, RCCE, WASH and protection programmes. This includes ensuring that PSEA considerations are reflected in programme design, community engagement approaches, and implementation modalities, and that prevention messages are consistently incorporated into communication materials and outreach activities.

2. Capacity Building of Implementing Partners and Frontline Workforce

Support the strengthening of capacities of implementing partners and frontline personnel through the design and delivery of training on PSEA, safeguarding, GBV risk mitigation and safe programming. Provide ongoing mentoring and technical guidance to ensure effective application of PSEA principles in programme implementation.

3. Monitoring and Support to Implementing Partners

Undertake regular field missions to monitor the integration of PSEA and GBV risk mitigation measures within partner activities. This includes reviewing partner compliance with PSEA standards, identifying gaps, and providing practical, hands-on technical support to strengthen implementation. Support partners in improving community awareness, complaint mechanisms, and risk mitigation approaches, ensuring quality and consistency across interventions.

4. SEA Risk Assessment and Mitigation

Support the identification and analysis of safeguarding including of SEA risks in affected areas and key service delivery points, including treatment and isolation centres where feasible. Contribute to the implementation of risk assessments and safety audits and support programme teams and partners in developing and following up on mitigation measures.

5. Complaint and Feedback Mechanisms

Support efforts to strengthen safe, confidential and accessible SEA reporting channels, including community-based mechanisms and national systems. Promote awareness of reporting pathways among affected populations and support linkages between different reporting systems, ensuring adherence to confidentiality and data protection standards.

6. Survivor-Centred Response

Support the strengthening of referral pathways for survivors of SEA, ensuring linkages with existing GBV and child protection services, including psychosocial support and case management. Promote approaches that uphold survivor safety, confidentiality, dignity and informed consent.

7. Coordination and Technical Support

Support UNICEF engagement in internal and inter-agency PSEA coordination mechanisms, as well as RCCE and accountability platforms. Collaborate with Government counterparts, UN agencies and partners to promote a harmonized and coherent approach to PSEA integration across the response.

8. Monitoring and Reporting

Contribute to the monitoring of PSEA integration across the BVD response through regular field engagement and partner follow-up. Provide periodic updates and a final report outlining key achievements, challenges, and recommendations to inform ongoing response efforts.




	IV. Impact of Results (Please briefly outline how the efficiency and efficacy of the incumbent impacts its office/division and how this in turn improves UNICEF’s capacity in achieving its goals)


	


	V. Competencies and level of proficiency required (please base on UNICEF Competency Profiles)


	i) Core Values 

· Care 

· Respect

· Integrity

· Trust

· Accountability

· Sustainability

iii) Core Competencies for Staff without Supervisory Responsibilities

· Demonstrates Self Awareness and Ethical Awareness (1)

· Works Collaboratively with Others (1)

· Builds and Maintains Partnerships (1)

· Innovates and Embraces Change (1)

· Thinks and Acts Strategically (1)

· Drive to Achieve Impactful Results (1)

· Manages Ambiguity and Complexity (1)




	VI. Recruitment Qualifications



	Education:
	Advanced university degree in Social Sciences, Public Health, Gender Studies, International Development, or a related field. A first-level university degree combined with additional relevant experience may be considered in lieu of an advanced degree.


	Experience:
	· A minimum of 5 years of progressively responsible professional experience in:

· Protection from Sexual Exploitation and Abuse (PSEA) / safeguarding

· Gender-Based Violence (GBV), including GBV risk mitigation

· Child Protection, with Child Protection in Emergencies (CPiE) experience considered a strong asset

· Demonstrated experience in PSEA in humanitarian or public health emergency contexts is required

· Proven experience in:

· Capacity building and delivering trainings

· Field-based monitoring and technical support

· Previous experience in Uganda or the East and Southern Africa region is an asset

· Familiarity with UNICEF systems, policies and programmes is desirable



	Language Requirements:
	


	VII. Signatures- Job Description Certification



	Name:                                         Signature                                         Date

	Title: (Supervisor)

Name                                          Signature                                         Date

	Title: Head of Office



