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TERMS OF REFERENCE FOR INDIVIDUAL CONSULTANTS 
 

Consultancy Title: 
National Evaluation 
Consultant 
 

Funding Code (Grant and 
WBS): 
SC240808 
4150/A0/06/880/003 
 

Name of the requesting 
business area & Section: 
Planning, Monitoring and 
Evaluation (PME) 

Duty Station 
Dushanbe, Tajikistan 
 

Number of Consultants Required (To be filled only if multiple consultants are needed): 
1 

Purpose of Activity/Assignment: 
This assignment engages a National Evaluation Consultant to provide in-country research and logistical support to the 
International Lead Evaluation Consultant conducting a formative evaluation of the Joint Islamic Development Bank (IsDB) 
and Global Partnership for Education (GPE) Project in Tajikistan — Component 2, implemented by UNICEF — covering the 
full six-year trajectory of Phase I (2017–2022) and Phase II (2024–2026 to date). 
  
The National Consultant works under the direct technical direction of the International Lead Evaluator and under the 
administrative supervision of the UNICEF Chief of PME. The National Consultant is not an independent evaluator: 
analytical conclusions, findings, and recommendations remain the sole responsibility of the International Lead Evaluator. 
The National Consultant's role is to ensure that the evaluation has access to the full evidence base available in Tajikistan, 
that data collection is conducted to the methodological standard set by the International Consultant, and that language 
and contextual knowledge are effectively integrated throughout the process. 
  
The evaluation assesses the three core CBE reform models developed and piloted across both phases: 

• the Teaching and Learning Materials (TLM) model for Mathematics and Tajik language; 

• the Continuous Professional Learning (CPL) model for in-service teacher development; and 

• the Pedagogical Practicum model for pre-service teacher education. 
 

Scope of Work: 
A. BACKGROUND 
The MoES has been pursuing competency-based education (CBE) reform as part of broader efforts to improve the quality 
and relevance of education under the National Education Development Strategy 2030 (NSED 2030). However, reform 
efforts have historically faced significant systemic challenges related to fragmentation and weak institutional coherence. 
Different components of the education system — including curriculum frameworks, subject programmes, teaching and 
learning materials, teacher education, classroom pedagogy, and student assessment — were often developed or revised 
in isolation, without sufficient alignment across institutions or reform processes. 
 
As a result, reforms introduced in one part of the system did not consistently translate into classroom practice or system-
wide change. For example, support was provided in some cases for revising subject programmes, while foundational 
elements such as curriculum frameworks, textbooks, teacher training systems, and assessment mechanisms remained 
unchanged or insufficiently aligned. Institutional responsibilities for curriculum development, teacher education, textbook 
production, professional development, and assessment were also spread across multiple organizations, often without 
clear coordination mechanisms or shared accountability. This fragmentation limited the education system's capacity to 
implement curriculum reform as a coherent and integrated process. 
 
Against this backdrop, the Joint IsDB/GPE Project Phase I-II has supported implementation of Tajikistan's National 
Education Development Strategy since 2022 through two consecutive phases, with Component 2 implemented by UNICEF 
focusing on improving the quality and efficiency of education services through competency-based education reform. 
 
Phase I was designed to address critical implementation bottlenecks in curriculum delivery and teacher support through 
the development and piloting of practical reform models. Its Theory of Change was based on the premise that introducing 
and testing innovative approaches in key areas of curriculum implementation would generate evidence and practical 
pathways for improving classroom practice and supporting competency-based learning. 
 
Under Phase I, the project developed and piloted three core models: 

• a new approach to Teaching and Learning Materials (TLM) for Mathematics and Tajik language; 
• a Continuous Professional Learning (CPL) model for in-service teacher development; and 
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• a new Practicum model for pre-service teacher education, developed in collaboration with pedagogical universities. 
 
These models were designed as interrelated interventions intended to strengthen alignment between curriculum intent, 
teacher capacity, and school-level instructional practice. 
 
Phase II built on these foundations but introduced a broader and more systemic ambition. Its Theory of Change shifted 
from piloting project-level models toward institutionalizing coherent curriculum reform processes within national 
systems. The underlying assumption was that sustainable competency-based education reform requires national 
institutions to adopt, coordinate, and embed reform processes across curriculum development, teacher preparation and 
professional development, instructional support, and learning assessment, rather than relying on project-driven 
innovations alone. 
 
Accordingly, Phase II focused on strengthening institutional mechanisms, clarifying roles and responsibilities, and 
promoting greater coherence across curriculum, delivery, and assessment functions. The emphasis moved from testing 
models toward enabling government systems to own and sustain reform processes and replace fragmented or parallel 
approaches with more coordinated institutional practices. 
 
Taken together, the two phases represent a progressive reform trajectory: Phase I focused on innovation and model 
development; Phase II focused on institutionalization and systems coherence. While each phase had its own Theory of 
Change and results framework, Phase II explicitly built on the models and lessons generated under Phase I. 
 
Grounding a formative study within the Partnership Compact is critical to ensuring that CBE reform in Tajikistan is 
coherent, evidence-driven, and systemically relevant. The Compact itself is explicitly built on rigorous evidence — 
including national assessments, EMIS data, and prior analytical work — to identify gaps in CBE implementation and guide 
priority actions. Despite progress since the introduction of CBE, the reform continues to face challenges such as 
fragmented approaches, limited shared understanding of competencies, and weak alignment across curriculum, teacher 
development, and assessment systems. A well-grounded formative study can therefore play a pivotal role in deepening 
this evidence base by exploring root causes, contextual constraints, and stakeholder perspectives, thereby informing more 
targeted and coordinated interventions. Anchoring such a study in the Compact ensures alignment with national policy 
priorities, including the NSED 2030, and supports the transition toward a student-centred system that integrates 
curriculum, teacher professional development, and assessment reforms within a unified theory of change. Ultimately, this 
alignment enhances the relevance, utilization, and policy influence of the study, enabling it to directly contribute to more 
effective implementation of CBE and improved learning outcomes across the education system. 
 
Phase I of the joint IsDB and GPE project (2022-2024) established a foundational evidence base through baseline and 
midline studies and produced an initial CBE framework, pilot teaching and learning materials (TLMs), and a new 
pedagogical practicum model for pre-service teacher education. 
 
Building on Phase I, Phase II of the project (2025–2028) jointly financed by the IsDB, GPE, the OPEC Fund for International 
Development (OFID), and the Government of Tajikistan aims to scale and institutionalise CBE reform across general 
secondary education through four inter-related sub-components: 

• Sub-component 2.1 — Curriculum Reform and TLM Development: development and piloting of CBE-aligned National 
Curriculum Framework (NCF), State Standard, and Grade 7 TLMs for mathematics and Tajik language; establishment 
of a financial model for sustainable TLM production. 

• Sub-component 2.2 — Teacher Professional Development and Continuous Professional Learning (CPL): reform of in-
service teacher training through a modular CPL system delivered through RITTI; institutionalization of a school-
based CPL template and pedagogical practicum model in collaboration with higher education institutions (HEIs). 

• Sub-component 2.3 — Learning Assessment and Achievement Monitoring: functional reform of school-based and 
national summative assessment aligned to CBE; development of the National Summative Assessment Guide; and 
strengthening the National Testing Center (NTC) and assessment capacity of teachers. 

• Sub-component 2.4 — Supervision, Monitoring and Evaluation: programme supervision and M&E by UNICEF 
Tajikistan as implementing agency, in close coordination with MoES and affiliated institutions (RITTI, AoE, RTMC, 
NTC). 

 
Over both phases, the project has developed and piloted three core models: a new approach to Teaching and Learning 
Materials (TLM) for Mathematics and Tajik language; a Continuous Professional Learning (CPL) model for in-service 
teacher development; and a new Practicum model for pre-service teacher education, developed in collaboration with 
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pedagogical universities. These models are closely interlinked and are intended to operate as a coherent system — 
aligning curriculum, teacher development, and school-level practice. 
 
The project's Theory of Change holds that sustainable CBE reform requires institutional rather than project-based change: 
national institutions must own and drive the reform, replacing old structures and practices with new ones, rather than 
creating parallel systems dependent on development partners. This principle is central to how the evaluation will assess 
progress across both phases. 
 
This evaluation is commissioned in accordance with Activity 2.3.4 of the Phase II Project Appraisal Document, which 
mandates an independent formative evaluation at the end of Year 2. Following consultation with the donor (IsDB/GPE), 
the scope has been expanded to cover the full six-year project trajectory — Phase I and Phase II to date — in order to 
assess the overall direction of the project and generate evidence for future design decisions. 
 
B. SCOPE OF ASSIGNMENT 

The National Consultant will support the evaluation across all phases, with responsibilities in four main areas: 
  
1. Document Collection and Desk Review Support 
The National Consultant will: 

• collect and compile all relevant project documents, policy documents, normative frameworks, ministerial orders, 
and institutional records in Tajik and Russian, as requested by the International Consultant; 

• prepare an annotated document inventory in English, summarising content and relevance for each document to 
the evaluation questions; 

• identify, retrieve, and organise Phase I and Phase II datasets (baseline/midline/endline study files, training 
records, pilot reports) and confirm their completeness and accessibility; 

• translate or provide accurate summaries in English of key documents that are not available in English, as directed 
by the International Consultant; and 

• flag any gaps, inconsistencies, or quality concerns in the available evidence base to the International Consultant. 
  
2. Stakeholder Mapping and Data Collection Coordination 
The National Consultant will: 

• prepare a stakeholder map identifying key informants for KIIs across MoES departments, AoE, RITTI, RTMC, NTC, 
and relevant HEIs, including names, roles, and contact details; 

• coordinate scheduling and logistics for all KIIs and FGDs, ensuring access is confirmed in advance and 
stakeholders are appropriately briefed on the evaluation's purpose and confidentiality arrangements; 

• serve as interpreter/note-taker during KIIs and FGDs conducted in Tajik or Russian, producing verbatim or near-
verbatim notes in Russian or English as agreed with the International Consultant; 

• support the International Consultant during any in-country mission, including arranging transport, venue, 
interpretation, and stakeholder liaison; and 

• maintain a fieldwork log documenting all data collection activities, including date, participant profile, and any 
protocol deviations. 

  
3. Translation and Language Support 
The National Consultant will: 

• translate all KII and FGD guides from English into Tajik and Russian, and back-translate a sample for quality 
verification if requested by the International Consultant; 

• translate all FGD and KII notes or summaries from Tajik/Russian into English for the International Consultant's 
analysis if requested by the International Consultant; 

• review all Russian-language project documents cited in the evaluation and verify that summaries and citations in 
the evaluation report are accurate; and 

• support the translation of the Executive Summary of the Final Evaluation Report into Tajik, as directed by UNICEF. 
 

4. Contextual Validation and Reporting Support 
The National Consultant will: 

• review draft sections of the Inception Report and Final Evaluation Report for contextual accuracy — verifying 
facts about institutional structures, policy timelines, and system arrangements specific to Tajikistan — and flag 
any inaccuracies to the International Consultant; 
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• provide written contextual notes on the education system, institutional roles, and reform history as requested by 
the International Consultant to inform the background section and analytical framework; 

• support the findings validation step by coordinating stakeholder access for any factual accuracy checks or virtual 
workshop; and assist with preparation of the findings presentation materials in Tajik where required. 

 
The National Consultant will work under the administrative supervision of the UNICEF Chief of PME and under the direct 
technical direction of the International Lead Evaluator. Day-to-day coordination will be through the UNICEF National M&E 
Officer. 
 
The National Consultant is not independent of the evaluation team — they support the International Lead Evaluator and 
must follow all methodological and quality standards set by the International Consultant. The National Consultant will not 
communicate evaluation findings or preliminary conclusions to any external stakeholder without prior authorisation from 
UNICEF and the International Consultant. 
 
Communication Requirements 

• Participation in the kick-off meeting with UNICEF and the International Consultant within the first week of the 
contract. 

• Weekly written progress updates to the UNICEF National M&E Officer during active phases. 

• Immediate written notification of any access, scheduling, or document availability issues that could affect the 
evaluation timeline. 

Formal written submission of all deliverables to UNICEF, with written acceptance requested within 10 working days per 
deliverable. 
 

Child Safeguarding 
Is this project/assignment considered as “Elevated Risk Role” from a child safeguarding perspective?  

☐ YES ☒ NO 
 

 
Direct contact role 
Is this project/assignment considered as “Elevated Risk Role” from a direct contract role perspective?  

☐ YES ☒ NO 
 

If yes, please indicate the number of hours/months of direct interpersonal contact with children, or work in their 
immediately physical proximity, with limited supervision by a more senior member of personnel:   

Click here 

 
Child data role 
Is this project/assignment considered as “Elevated Risk Role” from a child data role perspective?  

☐ YES ☒ NO 

If yes, please indicate the number of hours/months of manipulating or transmitting personal-identifiable information (e.g. 
name, national ID, location data, photos) of children: 

Click here 

 
More information is available in the Child Safeguarding SharePoint and Child Safeguarding FAQs and Updates 
 

Included in Annual/Rolling Workplan: 
 

☒ YES ☐ NO 

 
If No, please justify: 
Click here 

  

https://unicef.sharepoint.com/sites/DHR-ChildSafeguarding/DocumentLibrary1/Guidance%20on%20Identifying%20Elevated%20Risk%20Roles_finalversion.pdf?CT=1590792470221&OR=ItemsView
https://unicef.sharepoint.com/sites/DHR-ChildSafeguarding/DocumentLibrary1/Guidance%20on%20Identifying%20Elevated%20Risk%20Roles_finalversion.pdf?CT=1590792470221&OR=ItemsView
https://unicef.sharepoint.com/sites/DHR-ChildSafeguarding/DocumentLibrary1/Guidance%20on%20Identifying%20Elevated%20Risk%20Roles_finalversion.pdf?CT=1590792470221&OR=ItemsView
https://unicef.sharepoint.com/sites/DHR-ChildSafeguarding/SitePages/Amendments-to-the-Recruitment-Guidance.aspx
https://unicef.sharepoint.com/sites/DHR-ChildSafeguarding/DocumentLibrary1/Child%20Safeguarding%20FAQs%20and%20Updates%20Dec%202020.pdf
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Consultant Sourcing: 
 

☒ National ☐ International ☐ Both 
Note: Please select the option relevant to your consultancy assignment. If selected ‘National’, applications from international candidates will not be accepted and 
vice-versa. 

 
Competitive Selection: 
 

☒ Advertisement 

Note: for open competitive selection process to publish consultancy on UNICEF TMS portal. 
 
Two weeks is recommended as minimum for advertisement, however, hiring manager may adjust based on urgency/context while ensuring transparency and 
fairness. Please indicate below accordingly: 
 

Advertisement duration in calendar days:  Click here   
 

 

☐ Roster 

By selecting this sourcing type, the signatory of this ToR certifies that the candidates listed below are sourced from a valid and approved roster established via a 
competitive and transparent process, and that the ToR falls within the scope of the roster. Listed candidates shall have a full TMS profile. 
In the table below, provide a list of candidates from the roster (who are meeting this ToR requirements) to seek financial proposal: 
 

Name of Candidates  Email Address as per Roster 

Click here Click here 

Click here Click here 

Click here Click here 

Click here Click here 

Click here Click here 

Click here Click here to add text or click the + sign to add more 
rows 

 
 

☐ Single Source Selection: (Emergency – Director’s approval) 

Note: As per UNICEF procedure on Consultants (Document Number: PROCEDURE/DHR/2022/007) effective 1 December 2022, Single Source Selection is only 
applicable to countries, regions and subject-matter areas that have been designated by the Executive Director as being in an "emergency situation", as 
stipulated in CF/EXD/2010-005, Recruitment and Staffing in Emergency Situations, paragraph 1.3.  
Single source may also be applied in other circumstances, in accordance with FRR 112.30 (UNICEF Financial Regulations and Rules (Annex to 
E_ICEF_2011_AB_L.8 ) , provided that a clear and justified rationale is documented in the NFR based on one of the applicable FRR conditions.  
 

Additional document requirement:   NFR Waiver of Competitive Bidding for Individual Contracts (Consultants).docx 

 
 

For Long-Term Agreements (LTA), this ToR template is not to be used. For LTA, please use the Work Order template. 
 

Reasons why consultancy cannot be performed by staff: 
This assignment requires a dedicated in-country research support function with specialist language, contextual, and logistical 
capacity that is not available within the current PME team. The role requires full-time availability to support the International 
Consultant's methodology and timeline. 

Contract Manager:  
 
PM&E Specialist 

Start Date:  Ensure the start date 

accounts for the contracting process SLA 
10 August 2026 

 End Date: 
28 February 2027 

https://unicef.sharepoint.com/sites/DHR/HR%20handbook/Forms/AllItems.aspx?q=pdf&id=%2Fsites%2FDHR%2FHR%20handbook%2F%5BUNICEF%20Procedure%5D%20Recruitment%20and%20staffing%20in%20emergency%20situations%2Epdf&parent=%2Fsites%2FDHR%2FHR%20handbook&parentview=7
https://unicef.sharepoint.com/sites/DFAM/DocumentLibrary/Forms/AllItems.aspx?id=%2Fsites%2FDFAM%2FDocumentLibrary%2FUNICEF%20Financial%20Regulations%20and%20Rules%20%28Annex%20to%20E%5FICEF%5F2011%5FAB%5FL%2E8%20%29%2Epdf&parent=%2Fsites%2FDFAM%2FDocumentLibrary&isSPOFile=1&xsdata=%3D&sdata=bEVydGp0VWY5UWJsTVhjTDZwVG4vSUxEN205RDFxUGIwSjNaYWNrRzQxND0%3D&ovuser=77410195%2D14e1%2D4fb8%2D904b%2Dab1892023667%2Cababarik%40unicef%2Eorg&OR=Teams%2DHL&CT=1774531735635&clickparams=eyJBcHBOYW1lIjoiVGVhbXMtRGVza3RvcCIsIkFwcFZlcnNpb24iOiI0OS8yNjAyMjcwNDIxNSIsIkhhc0ZlZGVyYXRlZFVzZXIiOmZhbHNlfQ%3D%3D
https://unicef.sharepoint.com/sites/DFAM/DocumentLibrary/Forms/AllItems.aspx?id=%2Fsites%2FDFAM%2FDocumentLibrary%2FUNICEF%20Financial%20Regulations%20and%20Rules%20%28Annex%20to%20E%5FICEF%5F2011%5FAB%5FL%2E8%20%29%2Epdf&parent=%2Fsites%2FDFAM%2FDocumentLibrary&isSPOFile=1&xsdata=%3D&sdata=bEVydGp0VWY5UWJsTVhjTDZwVG4vSUxEN205RDFxUGIwSjNaYWNrRzQxND0%3D&ovuser=77410195%2D14e1%2D4fb8%2D904b%2Dab1892023667%2Cababarik%40unicef%2Eorg&OR=Teams%2DHL&CT=1774531735635&clickparams=eyJBcHBOYW1lIjoiVGVhbXMtRGVza3RvcCIsIkFwcFZlcnNpb24iOiI0OS8yNjAyMjcwNDIxNSIsIkhhc0ZlZGVyYXRlZFVzZXIiOmZhbHNlfQ%3D%3D
https://unicef.sharepoint.com/:w:/r/sites/DHR/_layouts/15/Doc.aspx?sourcedoc=%7B274165D3-950B-4004-8CC1-0CC024ABBCDD%7D&file=NFR%20Waiver%20of%20Competitive%20Bidding%20for%20Individual%20Contracts%20(Consultants).docx&action=default&mobileredirect=true
https://unicef.sharepoint.com/:w:/r/sites/GSSC/_layouts/15/Doc.aspx?sourcedoc=%7B1CC6A26D-533F-4EF0-A4A4-4D650135B742%7D&file=Work%20Order%20Template.doc&action=default&mobileredirect=true
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• Add more line to the table as needed 

• Costs indicated are estimated. Final rate shall follow the “best value for money” principle, i.e., achieving the desired outcome at the lowest possible fee. Consultants will be asked to stipulate all-inclusive fees, 
including lump sum travel and subsistence costs, as applicable. 

• Payment of professional fees will be based on submission of agreed deliverables. UNICEF reserves the right to withhold payment in case the deliverables submitted are not up to the required standard or in 
case of delays in submitting the deliverables on the part of the consultant. 

• In case of unplanned travel, register it in a separate deliverable line and reserve funds for potential future travel needs. Such travel will be reimbursed based on actual travel receipts. (This information is not 
shared with applicants for financial bidding.) 

• Marked (*) information will be part of the financial proposal shared with the consultant. 

• Marked (**) information will not be shared with the consultant. 
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Minimum Qualifications required*: 
 

☒ Bachelors ☐ Masters ☐PhD ☐ Other 

 
Enter Disciplines:  
University degree (Bachelor's or equivalent) in education, 
social sciences, linguistics, international development, or a 
another related field. 
 
 
 
 
 
*Minimum requirements to consider candidates for competitive process. 

Years of Experience/ Knowledge/Expertise/Skills 
required*: 
 

• Minimum 5 years of experience in conducting 
similar assignments, including but not limited to 
education research, programme evaluation, 
monitoring and evaluation, or a related field in 
Tajikistan. 

 
Knowledge, Expertise and Skills (Required): 
• Demonstrated experience conducting qualitative 
data collection (KIIs and FGDs) in education or social 
development contexts in Tajikistan. 
• Strong document research and synthesis skills — 
ability to identify, organise, and summarise large volumes 
of policy, project, and research documents. 
• Excellent interpretation and note-taking skills in 
Tajik and/or Russian during interviews and group 
discussions. 
• Proven ability to produce accurate written 
summaries and translations between Tajik/Russian and 
English (or Russian and English at minimum). 
• Demonstrated understanding of Tajikistan's 
education system, including key national institutions 
(MoES, AoE, RITTI, RTMC, NTC) and reform processes. 
• Ability to work flexibly and responsively under the 
direction of a remote international consultant, meeting 
tight deadlines. 
 
Language Requirements: 
• Fluency in Tajik and Russian (written and spoken) 
is required. 
• Proficiency in English is required; all deliverables 
must be submitted in English or with full English 
translation/summary. 
 
Desirable: 
• Prior experience supporting international 
evaluations or research studies in Tajikistan as a national 
researcher, interpreter, or research coordinator. 
• Familiarity with competency-based education 
reform, teacher professional development, or curriculum 
development in the Tajik context. 
• Experience working with UNICEF, multilateral 
development partners, or international NGOs in 
Tajikistan. 
 
*Listed requirements will be used for technical evaluation in the 
competitive process. 
 

 

Evaluation Criteria (This will be used for the Selection Report (for clarification see Guidance) 

• A) Technical Evaluation (e.g. 75 points) 
Academic Qualifications — 10 points 

B) Financial Proposal (e.g. of 25 points) 

https://unicef.sharepoint.com/:x:/r/sites/DFAM-CSC/_layouts/15/Doc.aspx?sourcedoc=%7B7B73252C-EAF9-4279-B3CA-F8154BA0D4E9%7D&file=Selection%20Report%20Template.xlsx&action=default&mobileredirect=true
https://unicef.sharepoint.com/:w:/r/sites/DHR/_layouts/15/Doc.aspx?sourcedoc=%7BB3E3517A-8BBF-4368-90FE-7DBCD31544EA%7D&file=Guidance%20on%20Completing%20the%20Selection%20Matrix%20for%20Consultants%20and%20Individual%20Contractors.docx&action=default&mobileredirect=true
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• University degree (Bachelor's or equivalent) in 
education, social sciences, linguistics, international 
development, or a closely related field. (10 pts) 

 
Relevant Professional Experience — 45 points 

• Minimum 5 years of experience in conducting 
similar assignments, including but not limited to 
education research, programme evaluation, 
monitoring and evaluation, or a related field in 
Tajikistan. (10 pts) 

• Demonstrated experience conducting qualitative 
data collection (KIIs and FGDs) in education or 
social development contexts in Tajikistan. (10 pts) 

• Proven ability to produce accurate written 
summaries and translations between Tajik/Russian 
and English (or Russian and English at minimum). 
(10 pts) 

• Demonstrated understanding of Tajikistan's 
(education system, including key national 
institutions (MoES, AoE, RITTI, RTMC, NTC) and 
reform processes. (10 pts) 

• Prior experience supporting international 
evaluations or research studies in Tajikistan as a 
national researcher, interpreter, or research 
coordinator. (5 pts) 

 
Language and Communication Skills — 20 points 

• Fluency in Tajik and Russian (10 pts) 

• Professional working proficiency in English, 
demonstrated through written sample (10 pts) 

 
 

• Click here 

• Click here 

• Click here 

• Click here 

• Click here 
 

Qualifying score in technical evaluation is 56 points out of 
75  points. 
 
Technical proposal requirement (if applicable): yes (with no 
points).  

The technical proposal will be assessed against the technical 
evaluation criteria above. 
Applicants are required to submit a technical proposal 
demonstrating their understanding of the assignment. 

The technical proposal should not exceed 2 pages and 
should include the following: 

• Understanding of the Assignment 

• Proposed Methodology and Approach 

• Consultant's Relevant Experience 
Applicants shall also submit: 

• Updated CV(s). 

• At least two samples of previous reports 
completed by the applicant. 
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• Two professional references — ideally from 
evaluation, research, or education programme 
work in Tajikistan 

 

 
Working arrangement: 

☒ Remote  ☐ Office Based 
 

 
UNICEF email address required: 

☐ YES ☒ NO 
 

 
 
 
 
 
 

Click here 
Click here 

 Click here 

Click hereClick hereClick here 
 

Click here 

 Click here 

Click here 

 

 
Text to be added to all ToRs: 
 
Individuals engaged under a consultancy or individual contract will not be considered “staff members” under the Staff 
Regulations and Rules of the United Nations and UNICEF’s policies and procedures and will not be entitled to benefits 
provided therein (such as leave entitlements and medical insurance coverage). Their conditions of service will be 
governed by their contract and the General Conditions of Contracts for the Services of Consultants and Individual 
Contractors. Consultants and individual contractors are responsible for determining their tax liabilities and for the 
payment of any taxes and/or duties, in accordance with local or other applicable laws. 
 
The selected candidate is solely responsible for ensuring that the visa (applicable) and health insurance required to 
perform the duties of the contract are valid for the entire period of the contract. Selected candidates are subject to 
confirmation of fully vaccinated status against SARS-CoV-2 (COVID-19) with a World Health Organization (WHO)-
endorsed vaccine, which must be met prior to taking up the assignment. It does not apply to consultants who will work 
remotely and are not expected to work on or visit UNICEF premises, programme delivery locations or directly interact 
with communities UNICEF works with, nor to travel to perform functions for UNICEF for the duration of their 
consultancy contracts. 
 
UNICEF offers reasonable accommodation for consultants with disabilities. This may include, for example, accessible 
software, travel assistance for missions or personal attendants. We encourage you to disclose your disability during 
your application in case you need reasonable accommodation during the selection process and afterwards in your 
assignment. 

 

https://www.unicef.org/careers/unicef-provides-reasonable-accommodation-job-candidates-and-personnel-disabilities

