
 

 

UNITED NATIONS CHILDREN’S FUND  

AI AND DIGITAL INNOVATION INTERNSHIP TOR 

 

Title AI and Digital Innovation Intern 

Location of Assignment Freetown, Sierra Leone 

Language (s) required English 

Duration of the contract 6 months 

Proposed start date 1 June 2026 

Section /Unit Innovation   

 

UNICEF works in some of the world’s toughest places to reach the world’s most 

disadvantaged children, to save their lives, defend their rights, and help them fulfill their 

potential. Across 190 countries and territories, we work for every child, everywhere, every 

day, to build a better world for everyone.  And we never give up.  

How can you make a difference?  

The Innovation Unit of UNICEF Sierra Leone supports the Country Office in advancing 

responsible AI, digital transformation, Digital Public Goods, Digital Public Infrastructure, 

and other innovation priorities that strengthen programme delivery and results for children. 

The Unit works closely with programme sections, DID, PME, Operations, government 

counterparts, academia, youth networks, innovators, and regional and global UNICEF teams 

to identify, document, test, and scale practical digital and Innovation solutions. 

Under the direct supervision of the Innovation Officer and with overall guidance from the 

Innovation Chief, the intern will provide coordination, documentation, and knowledge 

management support to ongoing AI and digital innovation activities. The internship offers a 

valuable opportunity for a student or recent graduate to gain hands-on experience in 

responsible AI for development, digital transformation, innovation portfolio coordination, 

and the safe and ethical use of emerging technologies within the UN system. 

In line with UNICEF Sierra Leone’s AI Roadmap and broader digital innovation priorities, 

the intern will support the documentation of AI use cases, maintenance of action trackers, 

engagement with AI focal points, preparation of AI learning and prompt engineering 

materials, organization of AI knowledge resources, and development of briefs, concept notes, 

meeting notes, and learning products. The role will focus mainly on AI-related work, while 

also supporting selected digital innovation and DPG/DPI coordination activities. 

 

 

 

 



 

 

 

Key Responsibilities 

1. Support AI roadmap coordination and use case documentation 

• Support follow-up on the SLCO AI Roadmap, including focal points, quick wins, 

timelines, and action trackers. 

• Assist in documenting practical AI use cases across programme and operations 

sections. 

• Support coordination with section focal points to capture AI-related needs, 

opportunities, challenges, and examples. 

• Prepare short meeting notes, action points, and updates from AI-related discussions. 

2. Support AI learning, prompt engineering, and knowledge management 

• Assist with preparation of materials for AI learning sessions, prompt engineering 

clinics, and practical demonstrations. 

• Help document useful prompts, examples, lessons learned, and simple guidance notes 

for staff. 

• Support the organization of AI resources, templates, presentations, and learning 

materials on SharePoint or other internal platforms. 

• Support feedback collection from AI learning activities and summarize key insights. 

3. Support AI/NLP and ecosystem engagement 

• Support documentation of AI/NLP actors, national language technology groups, 

universities, youth innovators, and relevant partners in Sierra Leone. 

• Assist with planning and documentation for possible AI/NLP convenings, innovation 

challenges, hackathons, or youth-facing activities. 

• Help prepare draft inputs for AI/NLP concept notes, ecosystem briefs, and meeting 

summaries. 

4. Support related digital innovation and reporting work 

• Provide documentation and follow-up support for selected digital innovation 

workstreams, including DPG/DPI mapping, DPG Academia, DPG Accelerator, 

CRAT, U-Report, Learning Passport, RapidPro, and other relevant initiatives. 

• Assist with maintaining trackers, consolidating updates, and organizing information 

for reporting, planning, and section coordination. 

• Support the preparation of briefs, presentations, meeting notes, and knowledge 

products showing how AI and digital innovation contribute to results for children. 

Prepare an end-of-internship handover note summarizing work completed, key resources, 

pending actions, and recommendations. 



 

 

4. Learning and Professional Development  

• Participate in internal learning opportunities and discussions related to responsible 

AI, digital innovation, data use, and technology for development. 

• Engage with the Innovation team, DID, programme sections, and AI focal points to 

strengthen understanding of how AI and digital tools can support UNICEF’s work 

for children. 

• Contribute ideas and feedback to improve AI learning materials, knowledge products, 

use case documentation, and digital innovation resources. 

 

Management and Organization 

This is a full-time internship at the Freetown office of UNICEF Sierra Leone.  

 

Interns are paid a monthly stipend. 

 

To qualify as an advocate for every child, you will have…  

Minimum Requirements  

Education:  

• Currently enrolled in or recently graduated (within the past two years) from a 

Bachelor’s or master’s programme in Artificial Intelligence, Data Science, Computer 

Science, Engineering, Information Systems, ICT, Public Policy, Development 

Studies, Social Sciences, Business, Innovation, or another relevant field. 

 

• Coursework or training in AI, data science, project management, or technology for 

development is an asset.  

Experience and Other Conditions:  

• Previous internship, academic, volunteer, or project experience related to AI, data, 

digital innovation, research, knowledge management, technology, or project 

coordination is an advantage. 

• Familiarity with Microsoft Office, especially Word, Excel, PowerPoint, and Teams, 

is required. 

• Familiarity with generative AI tools and large language models, such as Microsoft 

Copilot, ChatGPT, Gemini, Claude, or similar tools, is desirable. 

• Familiarity with SharePoint, data visualization tools, GitHub, open-source platforms, 

or project management tools is desirable. 

• Interest in responsible AI, AI for development, Digital Public Goods, Digital Public 

Infrastructure, open-source solutions, and UNICEF’s mandate for children is 

desirable. 

• Applicants must be at least 18 years old. 

• Have excellent academic performance as demonstrated by recent university or 

institution records. 



 

 

• Have no immediate relatives (e.g. father, mother, brother, sister) working in any 

UNICEF office; and have no other relatives in the line of authority that the intern will 

report to. 

Skills and Competencies:  

• Strong interest in responsible AI, digital transformation, innovation, data, and 

children’s rights. 

• Strong writing, research, analytical, and organizational skills. 

• Ability to summarize technical or complex information clearly. 

• Good attention to detail and ability to manage multiple tasks. 

• Ability to maintain trackers and organize information systematically. 

• Ability to work collaboratively and respectfully in a multicultural environment. 

• Willingness to learn, ask questions, and take initiative under supervision. 

Language Requirements:  

• Fluency in English (written and spoken) is required.  

• Knowledge of a local language is an asset.  

 

Why cannot this role be performed or shortened by Artificial Intelligence:  

This role cannot be performed or meaningfully shortened by AI because it requires human 

coordination, judgement, accountability, and contextual understanding of UNICEF Sierra 

Leone’s operating environment. While AI tools can support drafting, summarising, 

organizing information, and preparing learning materials, the intern will need to engage 

directly with colleagues, AI focal points, programme sections, partners, youth innovators, 

and other stakeholders to understand needs, follow up on actions, document lessons, and 

support responsible implementation. 

 

The role also requires discretion, relationship-building, ethical judgement, awareness of 

child safeguarding and data responsibility, and human validation of AI-supported outputs. 

AI can assist the intern’s work, but it cannot replace the human engagement, accountability, 

and contextual judgement required to deliver the role safely and effectively. 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

VIII. Child Safeguarding (Refer to Guidance on Elevated Risk Roles) 

 

Is this position considered as “elevated risk role” from a child 

safeguarding perspective?*  
 

No 

Direct contact role:*  

Is this post a direct contact role in which incumbent will be in 

contact with children either face-to-face, or by remote 

communication, but the communication will not be moderated 

and relayed by another person? *:  

If yes, please indicate the number of hours/months of direct 

interpersonal contact with children, or work in their 

immediate physical proximity, with limited supervision by a 

more senior member of personnel.:  

No 

Child data role:  

Is this post a child data role in which incumbent will be 

manipulating or transmitting personal-identifiable information 

on children such as names, national id, location data, or 

photos)? *:  

If yes, please indicate the number of hours/months of 

manipulating or transmitting personal-identifiable 

information of children (names, national id, location data, or 

photos)?:  

NO 

The selected candidate for this position will be required to 

engage with vulnerable children*:  

No 

Is this role a Representative, Deputy Representative, Chief of 

Field office, the most senior child protection role in the office, 

child safeguarding focal point, or investigator (OIAI)? *: 

No 

Assessed risk role:  

 

 

UNICEF is committed to diversity and inclusion within its workforce, and encourages all 

candidates, irrespective of gender, nationality, religious and ethnic backgrounds, including 

people living with disabilities, to apply to become a part of the organization. 

 

UNICEF offers reasonable accommodation for personnel with disabilities. This may include, 

for example, accessible software, travel assistance for missions or personal attendants. We 

https://unicef.sharepoint.com/sites/portals/RF/Regulatory%20Framework%20Library/126450_UNICEF%20Policy%20on%20Safeguarding.pdf
https://www.unicef.org/careers/unicef-provides-reasonable-accommodation-job-candidates-and-personnel-disabilities


 

 

encourage you to disclose your disability during your application in case you need reasonable 

accommodation during the recruitment process and afterwards in your assignment.  

 

UNICEF has a zero-tolerance policy on conduct that is incompatible with the aims and 

objectives of the United Nations and UNICEF, including sexual exploitation and abuse, 

sexual harassment, abuse of authority and discrimination. UNICEF also adheres to strict 

child safeguarding principles. All selected candidates will be expected to adhere to these 

standards and principles and will therefore undergo rigorous reference and background 

checks. Background checks will include the verification of academic credential(s) and 

employment history. Selected candidates may be required to provide additional information 

to conduct a background check.  

 

 

 

 


