
 
SPECIFIC JOB DESCRIPTION 

 
I. Post Information 
 

 
POST NUMBER/ CASE NUMBER: 00137299 
POST/CASE NUMBER OF SUPERVISOR:   Digital Impact 

Manager, 13942 

REASON FOR CLASSIFICATION: NEW POSITION 
REGION/DIVISION: Digital Impact Division 
COUNTRY:  Spain 
DUTY STATION: Valencia (onsite) 
SECTION:  Digital Foundations - Technology 
UNIT: Business Intelligence 

 
CATEGORY:  IP 
PROPOSED LEVEL:  P3 
JOB TITLE:   Digital Impact Specialist (Data Engineer) 
Functional Code:  ICT 

ICSC CCOG Code:  1A05a 
Duration: 364 days 
 

 

 
II. Strategic Office Context and Purpose for the job 
 

 
The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the 
organization does — in programs, in advocacy, and in operations. The equity strategy, emphasizing the most 
disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For 
UNICEF, equity means that all children have an opportunity to survive, develop, and reach their full potential, 
without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, 
political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that 
investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity 
— not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and 
stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human 
rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the 
Child, while also supporting the equitable development of nations. 
 
Strategic office context:  
 
UNICEF’s Digital Impact Division builds and operates UNICEF’s digital foundations, including modern enterprise 

platforms, digital products, infrastructure and AI capabilities, and sets the digital guardrails that keep them secure 

and resilient through cybersecurity and risk-informed security, while partnering with programme teams, country 

offices and governments to responsibly scale digital solutions, including digital inclusion initiatives such as Giga and 

the adoption of AI, digital public infrastructure and digital public goods, to strengthen national systems and 

accelerate results for children, including in emergencies. 

 
 
Digital Foundations (DF) creates and sustains transformative, data- and AI-ready digital solutions grounded in 
human-centered design. Leveraging resilient, scalable cloud technologies provides a secure and adaptable 
technology backbone to deliver results for children with greater efficiency and agility. 
 
Through forward-looking technology roadmaps and continuous improvement, the Digital Foundations function 
modernizes core systems, strengthens cybersecurity, and fosters innovation to ensure future-resilient systems. As a 
key enabler of UNICEF’s digital transformation, it enhances data-driven decision-making and enables operational 
excellence to achieve sustainable results for children. 

 
Data Transformation (DT)  
 
To efficiently deliver on its mission, UNICEF must become data enabled and AI ready. The Data Transformation – 
Enabling Global AI Initiative (DT&AI) is a foundational project to make that a reality, leveraging technology to deliver 



in an increasing resource constrained environment, improving how we make decisions, measure results, address 
risks, and serve children more effectively across the world.  
 
DT&AI will establish the foundations needed to transform UNICEF into a more efficient, data-informed organization 
and to fully leverage AI. Key actions include building robust data and AI governance, improving data quality and 
insights, enabling innovation through new technologies, developing foundational infrastructure for immediate 'quick 
wins' and scalability and gathering evidence to reduce future investment risks. Some of the quick wins are enhancing 
corporate dashboards to support AI adoption. 
 
Purpose for the job: 
 
Under the supervision of the ICT Manager/Data & Analytics lead, the incumbent will contribute to the design, 
implementation, and delivery of UNICEF’s Data Warehouse migration project, supporting the transition from legacy 
analytical platforms to a modern lakehouse and analytics architecture. This includes supporting migration planning 
and execution activities, design and validation of target architectures, parallel runs and business testing, data 
products, and consumption layers. The role ensures that migrated solutions preserve data integrity, performance, 
and reporting continuity while enabling modern analytics and scalable data consumption across the organization. 
 

 
 

 
III. Key functions, accountabilities and related duties/tasks: 
 

 

• Contribute to the planning, execution, and coordination of the enterprise Data Warehouse migration 
from legacy platforms to the target lakehouse and analytics architecture, in line with approved migration 
plans and timelines. 

 

• Support the migration of data pipelines, datasets, and data products from the enterprise source system 
Oracle to Databricks, ensuring data completeness, integrity, and traceability throughout the transition. 

 

• Support legacy platform readiness activities, including data extraction preparation, dependency analysis, 
data reconciliation support, and validation of source‑to‑target mappings to enable a successful 
migration. 

 

• Participate in and support design and validation workshops to confirm target architectures, migration 
approaches, technical designs, and business requirements in collaboration with business and ICT 
stakeholders. 

 

• Assist with business testing, validation of migrated data, and identification and resolution of data quality, 
performance, or reconciliation issues during migration and parallel run phases. 

 

• Contribute to the migration and validation of downstream consumption assets, including semantic 
models, analytical datasets, reports, and cubes, ensuring continuity of reporting and analytical use cases. 

 

• Develop, maintain, and enhance data transformation logic across Bronze, Silver, and Gold layers, 
applying medallion architecture principles and approved transformation patterns. 

 

• Implement and support data‑level governance through Unity Catalog, including setup of catalogs and 
schemas, application of permissions, and alignment with defined ownership and stewardship models. 

 

• Apply approved access controls and governance policies, supporting compliance with platform security, 
data protection, and governance requirements, and escalating risks or issues as appropriate. 

 

• Contribute to the stability and maintainability of data pipelines by supporting monitoring, 
troubleshooting, documentation, and continuous improvement of data engineering processes and 
assets. 

 
 

 



 
IV. Impact of Results  

 
The incumbent’s work directly contributes to the successful delivery of UNICEF’s Data Warehouse modernization 
and the availability of trusted, high‑quality data for analytical and reporting purposes. By supporting the migration 
of data assets to the target lakehouse architecture and the implementation of standardized data engineering and 
governance practices, the role helps ensure continuity of business‑critical reporting, improved data reliability, and 
reduced operational risk during transition phases. 
 

 
 
 

V. UNICEF values and competency Required (based on the updated Framework) 

i) Core Values  

• Care  

• Respect 

• Integrity 

• Trust 

• Accountability 

• Sustainability 
 

iii) Core Competencies for Staff without Supervisory Responsibilities 

 

• Demonstrates Self Awareness and Ethical Awareness (1) 

• Works Collaboratively with Others (1) 

• Builds and Maintains Partnerships (1) 

• Innovates and Embraces Change (1) 

• Thinks and Acts Strategically (1) 

• Drives to Achieve Impactful Results (1) 

• Manages Ambiguity and Complexity (1) 
 

 

 
VI. Recruitment Qualifications 
 

 
Education: 

 

• An Advanced University Degree in management of information 
systems, computer science, business administration, 
information technology management or other related social 
science field. 

• Alternatively, a first level university degree in a relevant field 
combined with two (2) additional years of qualifying 
professional experience may be accepted in lieu of the 
advanced university degree. 

 

 
Experience: 

A minimum of five (5) years of progressively responsible work experience 
in: 

• Building and supporting lakehouse solutions in Databricks is 
required 

• Prior experience in successfully implementing and supporting 
analytics platforms and/or in IT consulting/staff roles. 

• Understanding relational databases, data modeling, data 
structures and architecture, ETL/ELT development, and business 
intelligence tools. 

• Hands-on experience with Databricks is required 
 
Required skills: 

• Strong analytical and interpersonal verbal and written 
communication skills 



• Excellent troubleshooting and problem-solving skills with 
attention to detail 

• Ability to foster excellent work relationships and work in a team 
environment 

• Ability to multitask and prioritize multiple projects/activities, 
and work independently 

• Ability to stay abreast of new technologies and ability to support 
UNICEF development projects to improve the efficiency and 
effectiveness of business units 

• Results-oriented, reliable, able to work under pressure 

• Eager to embrace current and emerging web technologies 
 
Desirables: 

• Hands-on experience with Microsoft Fabric or Oracle is desired 

• Working knowledge of DevOps practices 

• Familiarity with Agile methodology and Scrum framework, Git 
version control systems, continuous integration systems and 
automated testing practices. 

• Databricks Certifications (Data Engineer Associate or Data 
Analyst Associate) 

 
Language Requirements: 

 
Fluency in English is required. Knowledge of another official UN language 
(Arabic, Chinese, French, Russian or Spanish) or a local language is an 
asset. 
 

 

 
VII. Child Safeguarding 
 

 
Is this role a representative, deputy 
representative, chief of field office, 
the most senior child protection role 
in the office, child safeguarding focal 
point, or investigator (OIAI)?: 

 
 

 
No 

Is this post a direct contact role in 

which incumbent will be in contact 

with children either face-to-face, or 

by remote communication, but the 

communication will not be 

moderated and relayed by another 

person?: 

 
 

 
No 

Is this post a child data role in which 

incumbent will be manipulating or 

transmitting personal-identifiable 

information on children such as 

names, national id, location data, or 

photos?; 

 
 

 
No 

The selected candidate for this 

position will be required to engage 

with vulnerable children: 

 
No 
 

 
 
 


