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SPECIFIC JOB PROFILE

l. Post Information

Job Title: Programme Officer (NutriNorte) Job Level: P2
Supervisor Title/ Level: Health & Nutrition Manager/P3 | Job Profile No.: 137072
Organizational Unit: Programme CCOG Code: 1102

Post Location: Pemba Field Office Functional Code: NUT

Job Classification Level: P2

Il. Organizational Context and Purpose for the job

The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in
everything the organization does — in programmes, in advocacy and in operations. The equity
strategy, emphasizing the most disadvantaged and excluded children and families, translates
this commitment to children’s rights into action. For UNICEF, equity means that all children have
an opportunity to survive, develop and reach their full potential, without discrimination, bias or
favoritism. To the degree that any child has an unequal chance in life — in its social, political,
economic, civic and cultural dimensions — her or his rights are violated. There is growing
evidence that investing in the health, nutrition, education and protection of a society’s most
disadvantaged citizens — addressing inequity — not only will give all children the opportunity to
fulfill their potential but also will lead to sustained growth and stability of countries. This is why
the focus on equity is so vital. It accelerates progress towards realizing the human rights of all
children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights
of the Child, while also supporting the equitable development of nations.

Job organizational context:

In Mozambique, UNICEF works in a complex emergency and development context marked by
conflict in Cabo Delgado, natural disasters, and chronic vulnerabilities.

NutriNorte is a multi-sectoral programme launched in February 2024 by UNICEF, the European
Union (EU), and the Government of Mozambique to reduce stunting in Cabo Delgado, Nampula,
and Zambézia. It delivers health and nutrition, WASH, and social behavior change interventions
at the community level. In Cabo Delgado, NutriNorte targets Ancuabe, Balama, Chiure, and
Namuno districts, using flexible approaches like integrated mobile brigades to reach remote and
displaced populations, while aligning humanitarian and government systems to support long-
term resilience and development.




Purpose for the job:

Reporting to the Nutrition Manager (P4) and with an indirect reporting line to the Pemba based
Health and Nutrition manager (P3), the Programme Officer (NutriNorte) P2 will play a critical
role in ensuring effective implementation, coordination, and monitoring of integrated
community-level multisectoral nutrition interventions in NutriNorte, with a focus on supporting
programme implementation, ensuring convergence across health, nutrition, WASH and SBC,
while supporting integrated programming, strong partner engagement, and compliance with
donor requirements.

lll. Key function, accountabilities and related duties/tasks

Summary of key functions/accountabilities:

1. Project Management & Coordination

2. Grant Management and Reporting

3. Partnership Coordination and Capacity Building

4. Monitoring, Evaluation and Knowledge Management

5. Cross-Cutting Commitments

1. Project Management & Coordination
Lead the day-to-day operations of the NutriNorte initiative in Cabo Delgado, Nampula
and Zambezia, ensuring smooth implementation of the NutriNorte convergence package
at community level in coordination with UNICEF staff, implementing partners,
government and relevant stakeholders.
Support the 3 field offices (Cabo Delgado, Nampula and Zambezia) for the development
and updating of multisectoral workplans, budgets, and monitoring frameworks for
NutriNorte programme.
Ensure activities are implemented on time and in alignment with approved work plans
and strategic objectives.
Coordinate with sectoral teams including through the multisectoral government
structures at sub-national level (GT-SAN, CODSAN) (e.g., health, WASH, food and
nutrition security and social protection) to ensure integrated and convergent
interventions at the community level.

2. Grant Management and Reporting

Monitor budget execution, ensuring timely cash transfers, request submissions and
reporting, in compliance with donor rules and the Harmonized Approach to Cash
Transfers (HACT) for UNICEF.

Prepare inputs for internal updates, briefing notes, visibility materials and donor
reports.




Provide regular inputs to the updated grant monitoring dashboards, with key indicators
per the project logframe and M&E action plan, in collaboration with the M&E officer.

Prepare and submit regular progress reports detailing implementation status,
challenges, and recommendations for improvement.

Contribute to ensuring audit readiness and risk management.

Partnership Coordination and Capacity Building

Monitor and follow up on partnership agreements to ensure compliance and timely
delivery of outputs.

Organize and support regular coordination meetings (monthly with focus districts,
quarterly with the three targeted provinces and Maputo team).

Oversee Direct Cash Transfers (DCTs) to implementing partners, ensuring proper
financial tracking and accountability through programmatic visits and other means.

Liaise regularly with partners to troubleshoot implementation challenges and maintain
alignment with project goals.

Ensure mandatory prevention of sexual exploitation and abuse (PSEA) and child
safeguarding training is rolled out for all staff engaged in NutriNorte implementation.

Ensure gender-sensitive and disability-inclusive programming.

Develop and implement structured capacity-building plans for staff and implementing
partners.

Monitoring, Evaluation and Knowledge Management

Develop and maintain detailed community profiles, operational joint field travel
monitoring plans and M&E frameworks to track programme implementation and
intervention coverage.

Conduct regular field visits to programme sites to verify implementation quality and
assess service convergence.

Ensure financial reports are accessed and used in Insight for deliverable-based
monitoring and performance tracking.

Document lessons learned and feed into the Operational Research reports to the
programme steering committee, including exit and sustainability strategies.

Support cross-learning between staff implementing NutriNorte and other grants to
strengthen coherence and scale-up successful models.

Promote innovation and digital solutions for program delivery and knowledge
management.




5. Cross-Cutting Commitments

e Support strengthening community leadership and adolescent participation (e.g., peace
clubs, intergenerational dialogues, youth steering committees).

e Promote linkages with other UNICEF supported cash & care, child marriage prevention,
and birth registration interventions and other sectoral interventions as relevant.

e Contribute to resource mobilization efforts, including proposal development and donor
engagement.

e Ensure robust safeguarding mechanisms, including reporting and survivor support.

e Actively identify and mitigate programmatic and operational risks.

IV. Impact of Results

Effective performance of this role will ensure timely and quality implementation of the
NutriNorte programme, contributing to:

e Updated community profiles and M&E tools.
e Monthly implementation progress reports.

e Verified financial and quality assurance reports, including programmatic visits and spot
checks from Insight linked to deliverables.

e Documentation of convergence results and lessons learned.

e Enhanced capacity of local partners and government institutions.

V. Competencies and level of proficiency required

i) Core Values ii. Core Competencies
e Care e Demonstrates Self Awareness and Ethical
e Respect Awareness (1)
e Integrity o Works Collaboratively with others (1)
e Trust e Builds and Maintains Partnerships (1)
e Accountability e Innovates and Embraces Change (1)
e Sustainability e Thinks and Acts Strategically (1)

e Drive to achieve impactful results (1)
e Manages ambiguity and complexity (1)




VI. Recruitment Qualifications

Education: A university degree in international development, social
sciences, sociology, public health, project management, or
another relevant field is required.

Experience: Minimum 2 years of professional experience in nutrition

programme/project management, preferably in humanitarian
and development settings is required.

Experience with grant management, partner coordination, and
donor reporting is a strong asset.

Familiarity with implementation of large EU grants is an
advantage.

Language Requirements:

Fluency in English is required. A working knowledge of
Portuguese is strongly preferred. Knowledge of another Latin
language is an asset.

VII. Child Safeguarding Risk Assessment

Is this position considered as ‘elevated risk | [ _]Yes [X] No
role’ from a child safeguarding perspective? | If Yes, check all that apply

Direct contact role

|:|Yes |E No

If yes, please indicate the number of
hours/months of direct interpersonal contact
with children, or work in their immediate physical
proximity, with limited supervision by a more
senior member of personnel.

Child data role

|:|Yes |X| No

If yes please indicate the number of
hours/months of manipulating or transmitting
personal-identifiable information of children
(names, national ID, location data, photos).

Assessed Risk Role

|:|Yes |X| No

If yes, please indicate the number of
hours/months of direct engagement with
particularly vulnerable children

Safeguarding response role

|:|Yes |X| No




