
 

 

I. Post Information 

 

Job Title: Research Manager, 

Prevention of Harmful Practices 

Supervisor Title/ Level: Chief, Research 

on Gender Equality, Rights, and 

Protection  

Organizational Unit: Global Office of 

Strategy and Evidence - Innocenti 

Post Location: Florence, Italy 

 

Job type: Temporary Appointment (364 

days) 

Job Level: P-4  

Job Profile No.:  

CCOG Code:  

Functional Code:  

Job Classification Level: Level 4 

 

II. Organizational Context and Purpose for the job 

Organisational Context 

UNICEF Office of Strategy and Evidence - Innocenti undertakes and commissions 

research on emerging or current issues of relevance for children and child rights. 

The office links research and global trends analyses to influence policies, 

programming, and advocacy, as well as innovations, and to drive future strategies 

and vision of the organization and the child rights agenda more broadly amongst 

governments, private sector, and other institutions.  

UNICEF Office of Strategy and Evidence – Innocenti uses foresight to set the 

agenda for children uncovering emerging trends and deepening understanding of 

key issues facing girls and boys and serving as a go-to office for advising UNICEF 

and a diversity of actors, including governments, the United Nations, private sector, 



civil society and children and young people themselves in the face of the continually 

changing global economy, political and security environment.  

UNICEF Office of Strategy and Evidence – Innocenti also strives to lead global 

discourse by creating an enabling environment and platform for children and young 

people along with global influencers and decision-makers to transform their 

contributions into future strategies, policies and actions of UNICEF and the world. 

Thereby positioning children and UNICEF at the centre of theglobal conversation 

through prominent external engagement, communication, and influence. 

This role is especially important in the context of UNICEF’s new Centre of 

Excellence structure, including its support to the Prevention of Harmful Practices 

agenda. The Centres of Excellence represent UNICEF’s commitment to delivering 

high-quality, demand-driven technical assistance to Country Offices, Regional 

Offices and partners. They serve as a single-entry point for tailored support, 

bringing together specialized expertise in thematic programming, financing for 

scale and institutional strengthening, while also advancing global policy leadership, 

normative standard setting and cross-sectoral coordination. 

Within this structure, the research post based at Innocenti provides critical 

evidence, research and strategic support to the Centre of Excellence on the 

Prevention of Harmful Practices 

The Manager reports to the Chief, Research Gender Equality, Rights and 

Protection. 

Purpose for the job:  

UNICEF Innocenti has a dedicated research portfolio on the prevention of harmful 

practices focused on strengthening evidence, learning, and research uptake to 

inform policies, programmes, and investments to end child marriage, female genital 

mutilation (FGM), and related issues affecting girls and adolescents globally. 

The harmful practices research portfolio supports UNICEF’s strategic leadership 

and technical engagement on harmful practices through evidence generation, 

synthesis, agenda-setting, implementation learning, and evidence translation. 

Research undertaken by the team is closely aligned with UNICEF programme 

priorities and is implemented in collaboration with UNICEF country and regional 

offices, governments, UN agencies, academic institutions, civil society 

organizations, and global research networks. 



The harmful practices research portfolio is comprised of four interconnected 

workstreams: 

1. Research prioritisation and agenda-setting 
Lead global and regional evidence agenda-setting processes to identify critical 

research gaps, emerging priorities, and strategic opportunities related to harmful 

practices prevention and response. Provide strategic guidance to UNICEF 

programmes, country and regional offices, and partners to strengthen evidence-

based decision-making. 

2. Evidence generation, thought leadership, and strategic direction 
Manage and oversee high-quality research, evidence synthesis, implementation 

research, and learning initiatives related to harmful practices. Advise UNICEF 

offices, donors, and partners on emerging evidence, trends, and strategic 

implications for harmful practices programming and policy. 

3. Evidence-informed programme strengthening 
Advise governments, Country Offices, and UNICEF partners on the delivery of 

high-impact, proven solutions leveraging evidence-based practice. Embed 

research and learning into programmes and large-scale initiatives to strengthen 

programme design, implementation, adaptation, scale-up, and impact. Provide 

technical support to country and regional offices to improve the use of research 

and evidence in harmful practices programming. 

4. Evidence dissemination, uptake, and strategic influence 
Translate research and evidence into actionable insights, policy influence, 

advocacy, and strategic communication. Build partnerships with UNICEF and 

UNFPA teams, donors, policymakers, academic institutions, research networks, 

and civil society and the ending harmful practices ecosystem to strengthen 

evidence uptake and evidence-based action on harmful practices. Promote cross-

country and cross-regional learning on what works to end harmful practices. 

Under the guidance and general supervision of the Chief, Research on Gender 

Equality, Rights and Protection, the Research Manager, and in close coordination 

with the Senior Advisor and UNICEF lead on the Prevention of Harmful Practices, 

within UNICEF’s Child Protection Unit, the Research Manager – Prevention of 

Harmful Practices will lead and manage UNICEF Innocenti’s harmful practices 

research portfolio.  

The Research Manager will provide technical leadership and strategic direction 

across the portfolio, manage day-to-day implementation of research activities, 



supervise research staff and consultants, coordinate partnerships, and strengthen 

evidence uptake and influence related to harmful practices globally. 

The role will work closely with the prevention of harmful practices focal points within 

the Centres of Excellence across Nairobi, Amman, and Bangkok to deliver research 

and evidence support.  

The role contributes to strengthening the focus, scale, and impact of UNICEF’s 

work to prevent and respond to harmful practices by ensuring that investments in 

research and evidence are strategically targeted, methodologically rigorous, and 

translated into actionable insights that improve programmes and outcomes for 

children. 

 

III. Key function, accountabilities, and related tasks/duties 

Summary of Key Functions/Accountabilities 

1. Evidence strategy, evidence-informed programme design and development 

2. Research portfolio management, monitoring, and quality control 

3.Technical oversight of research design, methods, analysis and evidence products 

4. Harmful practices evidence partnerships, resource mobilization and advocacy 

5. Management support across the Gender Equality, Rights and Protection 

research portfolio 

 

1. Evidence Strategy, Evidence-informed Programme Design and 

Development 

• Lead the overall strategic planning and implementation of the harmful 

practices research portfolio, advising the Chief of Research on Gender 

Equality, Rights and Protection on strategic direction, priorities, and 

implementation of research and evidence initiatives related to harmful 

practices.  

• Manage and supervise research specialists, consultants, and 

partnerships supporting harmful practices research and evidence 

activities.  

• Coordinate with research colleagues in Innocenti, and with programme 

colleagues in the Centres of Excellence to align research priorities with 

organizational goals and programme needs. Lead the development and 

implementation of global and regional research agenda-setting and 



evidence-to-action processes related to child marriage, FGM, and 

intersecting harmful practices.  

• Lead the development and implementation of global and regional 

research agenda-setting and evidence-to-action processes related to 

child marriage, FGM, and intersecting harmful practices. 

• Coordinate with external research and implementing partners to 

strengthen collaboration and alignment around harmful practices 

evidence generation and uptake. 

 

2. Research Portfolio Management, Monitoring and Quality Control 

• Oversee implementation of harmful practices research projects and 

learning initiatives, ensuring timely delivery, methodological rigor, and 

alignment with strategic objectives. 

• Maintain coordination between research initiatives and relevant UNICEF 

offices, government counterparts, UN partners, donors, and research 

institutions.  

• Provide project management oversight across the harmful practices 

research portfolio, including work planning, budgeting, donor reporting, and 

implementation tracking.  

• Manage financial and operational aspects of the harmful practices research 

portfolio in compliance with organizational procedures and donor 

commitments.  

• Prepare technical and strategic reports, updates, briefs, and presentations 

for management, donors, and partners. 

 

3. Technical Oversight of research design, methods and analysis 

• Provide technical leadership and guidance on research methodologies, 

analytical approaches, and evidence synthesis related to harmful practices. 

• Review and quality assure research protocols, tools, methodologies, and 

analytical outputs to ensure methodological rigor, ethical standards, 

contextual relevance, and policy utility.  

• Lead synthesis and integration of evidence across research initiatives to 

generate global public goods and strategic learning products.  

• Oversee the preparation and quality assurance of reports, policy briefs, 

guidance documents, evidence syntheses, and publications related to 

harmful practices.  

• Coordinate with internal and external technical experts to strengthen 

multidisciplinary approaches to harmful practices research and evidence 

generation. 



4. Harmful practices evidence partnerships, resource mobilization and 

advocacy 

• Build and steward strategic partnerships with UNICEF and UNFPA 

headquarters, regional and country offices, donors, governments, 

academic institutions, civil society organizations, and research networks. 

• Represent UNICEF Innocenti in global, regional, and national forums 

related to harmful practices research, evidence, and learning. 

• Lead strategic engagement with research and policy networks to 

strengthen evidence uptake, collaboration, and visibility of UNICEF 

Innocenti’s harmful practices research portfolio. 

• Support resource mobilization efforts through the development and review 

of concept notes, proposals, donor reports, and strategic partnership 

initiatives. 

• Drive strategic communications, advocacy, and dissemination efforts to 

elevate evidence-informed action on harmful practice 

5. Management support across the Gender, Equality, Rights and Protection 

research portfolio 

• Contribute to broader strategic planning and coordination across the Gender 

Equality, Rights and Protection research portfolio.  

• Support cross-office collaboration on research, foresight, and evidence 

initiatives relevant to harmful practices and adolescent girls.  

• Participate in Innocenti-wide planning, reporting, and coordination 

processes.  

• Act as officer-in-charge for the unit or portfolio when required. 

 

IV. Impact of Results 

The strategic leadership and effective management of harmful practices research 

portfolio contributes to strengthening the quality, relevance, and uptake of evidence 

to prevent and respond to harmful practices globally. The role supports improved 

evidence-informed policies, programmes, advocacy, and investments related to 

child marriage, FGM, and adolescent girls’ rights. 

The post contributes to UNICEF’s technical leadership and credibility on harmful 

practices research and evidence, strengthens partnerships and global learning, and 



supports more effective and scalable interventions to improve outcomes for girls 

and adolescents. 

 

V. UNICEF values and competency required (based on the updated 

framework) 

i) Core Values 

• Care 

• Respect 

• Integrity 

• Trust 

• Accountability 

• Sustainability 

ii) Core Competencies  

▪ Nurtures, Leads and Manages People (2) 

▪ Demonstrates Self Awareness and Ethical Awareness (2) 

▪ Works Collaboratively with others (2) 

▪ Builds and Maintains Partnerships (2) 

▪ Innovates and Embraces Change (2) 

▪ Thinks and Acts Strategically (2) 

▪ Drive to achieve impactful results (2) 

▪ Manages ambiguity and complexity (2) 

 

 

VI. Technical competencies 

 



Technical competencies must be demonstrated in the following areas: 

• Demonstrated experience managing complex research portfolios and 

multi-country research initiatives focused on harmful practices 

prevention. 

• Record of publications on child marriage and female genital mutilation 

• Expertise in social science research methodologies 

• Strong technical expertise in evidence synthesis including systematic 

reviews and systematic scoping reviews and research quality assurance. 

• Demonstrated knowledge of global evidence, policy debates, and 

programming approaches related to harmful practices, gender equality, 

adolescent girls, and protection. 

• Strong ability to translate research findings into policy, programme, and 

advocacy recommendations. 

• Proven experience supporting evidence-informed programming and 

policy dialogue with governments, UN agencies, donors, and 

implementing partners. 

• Demonstrated experience managing partnerships, donor engagement, 

and resource mobilization efforts. 

• Excellent written and oral communication skills, including experience 

producing high-quality technical publications and strategic 

communication products. 

• Strong people management and team leadership skills. 

 

VII. Recruitment Qualifications 

Education 

An advanced university degree in social sciences, public policy, gender studies, 

international development, public health, sociology, anthropology, economics, or 

another relevant technical field is required. 

Required Experience 

• A minimum of eight years of professional experience in social science 

research, harmful practices, gender equality, adolescent girls programming, 

protection, or related areas. 

• Demonstrated experience managing complex research portfolios and multi-

country research initiatives. 



• Proven experience conducting and overseeing social sciences, mixed-

methods research. 

• Strong experience in evidence synthesis, implementation research, and 

research-to-policy translation. 

• Proven experience in overseeing global research agenda setting processes 

• Demonstrated experience engaging with governments, UN agencies, 

donors, academic institutions, and civil society partners. 

• Proven experience producing high-quality technical reports, publications, 

and strategic evidence products. 

Desirable experience 

• Experience working in humanitarian and development settings is considered 

an asset. 

Language Requirements: 

Fluency in English is required.  

Knowledge of another official UN language (Arabic, Chinese, French, Russian or 

Spanish) or the local language is an asset 

 

 


