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Provides programme-related technical leadership, management advice, and support throughout
the region and is responsible for the oversight, quality assurance, technical assistance and
capacity building for country programmes’ design, planning, monitoring, evaluation and
reporting in the West and Central Africa Region. Facilitates application and adaptation of UNICEF
policies, directives and standards for programme documents in close collaboration with relevant
HQ Divisions/Offices counterparts. Is responsible for the coordination and strengthening of
UNICEF contribution to UN Coherence/UNSDCF agenda at regional level through work with the
R-UNDG WCA QSA/Programme Support Group and counterparts in regional offices of other UN
agencies. Works closely with the Regional Director and Deputy Regional Directors to ensure
Regional Office functions and accountabilities are adequately planned, monitored and reported.

KEY END-RESULTS

1. Programme related policies, strategies, approaches and guidelines for the WCAR region are
developed, advocated and disseminated; Regional Director and Deputy Regional Director, other
Regional Advisors and RO staff, Country Office Representatives, Deputy Representatives, PM&R
and COs staff are advised.

2. Up-to-date technical expertise on UNICEF programming and UN Coherence/UNSCDF is
maintained, expanded, and is well disseminated throughout the WCAR Region, and shared with
senior Regional Office colleagues and regional/national institutions and partners.

3. The programming and planning capacities of Country Office and Regional Office staff and
national partners are strengthened and continually built through an effective capacity
development programme, enabling them to engage in and lead child centered programmes
design, development, implementation, monitoring/evaluation and management.

4. In close collaboration with the Regional Evaluation Advisor and the Senior Monitoring
Specialist, technical guidance, coordinated support for and quality assurance of country/regional
assessments, programme performance monitoring and evaluation is provided to ensure that
accurate, coherent and reliable evidence/information on progress towards achieving results for
WCAR children is collected, analyzed and reported.

5. Coordination to facilitate the co-creation, harmonization and implementation of programme
regional vision and strategies is formed in collaboration with management at country, regional,
and HQ levels. Guidance and support are provided to forge strategic alliances with national and
regional partners and donors (high level and senior government officials, UN agencies, multi-
bilateral agencies, CSOs/NGOs) to influence on programme strategies and plans.

6. Effective communication, partnerships, representation and networking, within and without
UNICEF, are forged in the development of harmonized programme interventions and expansion
of programmes and networks, in order to promote UNICEF's goals and objectives.

1. Advisory Capacity and Policy Development
- Exercise advisory role, provide informed guidance and develop initiatives in policy, strategy and



programme development. Make substantive contributions to the formulation, adjustments,
documentation of and communication on UNICEF's regional and global programme policies,
strategies, priorities and approaches. Provide policy guidance and technical support to national
and regional partners toward the development of national and regional policies and strategies
for UNICEF-assisted programmes.

2. Technical Support and Quality Assurance in Regional Programme Planning

- Provide - and plan for coordinated WCARO team - strategic advice and technical support to
WCAR Representatives/Deputy Representatives/PM&R teams and Country Offices staff in
programme development - particularly for programming countries preparing for the Executive
Board. Ensure adequate quality assurance of programming processes and products
(MTRs/Annual enhanced reviews; SITAN; SMRs; CCA/UNSDCF; Programme Strategy
Notes/CPDs/CPMPs).

- In close collaboration with the RD, DRDs, Regional Advisor Evaluation and Senior Monitoring
Specialist, contribute to regional office programme planning, coordination, monitoring and
management processes, including ROMP RO annual work planning, mid-year and end year
reviews, review of Country Offices Annual Reports and consolidation of Regional Analysis
Report,. Ensure regional analysis on the best programme and planning practices and facilitate
inter-country networking.

3. Strategy Development, Support and Coordination

- Guide and supervise the development and monitoring of regional priorities and related key
results for children in WCAR, and support the integration and articulation of cross-cutting
elements of sectoral programmes. Under the leadership of the DRDs and Regional Advisor
Partnership (Public), contribute to the development of the regional resource mobilization and
leveraging strategy and relevant contributions analysis and monitoring tools. Coordinate and
consolidate WCARO programme and planning documents and reports for presentation to the
Executive Board, relevant HQs Divisions/Offices, regional fora and partners.

4. Knowledge Management and Research

- In close collaboration with Senior Monitoring Specialist supervise and maintain knowledge
management and research technical expertise, including open knowledge sharing with
COs/ROs/HQs levels and regional/national institutions. Lead a collective process of information
collection, analysis, synthesis and dissemination. Analyse and synthesize child centered data and
trends and regional priorities for the articulation of policy advocacy with governments, regional
institutions and other key partners.

- Document lessons learned and best practices for dissemination both internally and externally
and ensure those lessons learned are methodically integrated within countries and regional
strategic plans and activities.

- Contribute to UNICEF's programme knowledge network.

- Coordinate and follow up on the implementation of the regional research agenda to support
policy advocacy in the region.

5. Capacity Building

- In close collaboration with the Regional Evaluation Advisor and the Senior Monitoring Specialist
as well as DRDs and other regional chiefs, design regional programmes and plans to upgrade
the capacity of UNICEF Country Offices and WCARO staff - and key counterparts - in
programme planning, monitoring, evaluation and management. Guide and support Regional
Office and Country Offices in building capacity to plan and conduct relevant PM&R
orientation/training sessions and staff learning/development activities with a focus on
Programme and Planning Process/PPP results based management and budgeting/RBM-RRP)
and workshops (including regional PM&R and DROPS regional network meetings).

6. Technical Leadership

- Provide technical leadership and expertise based on cutting-edge skills, up to date work
methods and programme innovations — combining operational and socio-political perspectives -
that empower and strategically position UNICEF as leader on programming for children in the
WCA countries/region.

7. Regional Monitoring and Assessment

- Partner with the Regional Evaluation Advisor and Senior Monitoring Specialist, HQs Advisors
and COs Representatives, Deputy Representatives, and Planning, Monitoring and Reporting
Officers in the development, harmonization and review of key performance indicators and
participatory approaches for programme monitoring and assessment.

- Ensure that current and prospective information about the situation of children and women,
the attainment of the SDGss, key results for WCAR children, and other goals, the performance of



Impact of Results:

programmes, PM&R regional capacity building needs and, best practices is widely available to
UNICEF country offices and regional/HQ levels.

8. Child Rights Monitoring

- Lead efforts to strategically position the Child Rights Monitoring Agenda within national
planning systems across the region. This includes forging partnership with key stakeholders,
including government ministries, civil society organizations and academic institutions to ensure
child rights are prioritized in national policies and plans.

- Enhance the region’s capacity to monitor child rights and provide policy advice, focusing on
strengthening national systems and institutions and promoting equity-based indicators. By
improving data quality and fostering partnership with regional and international organizations,
the role aims to ensure that UNICEF's country programmes are relevant, efficient and defective in
advancing child rights for children.

9. Representation

- Represent and advocate for UNICEF in global/regional/country meetings with high level and
senior government officials, UN, multi/bilateral partners and CSOs. Contribute to better
consultative processes and networking with donors and regional entities — including regional
economic commissions (ECOWAS; ECCAS).

- Participate in regional and country level UN inter-agency meetings in collaboration with the R-
UNDG WCA and QSA-PSG (Programme Support Group) to support UN Coherence agenda and
the attainment of the MDGs and other global/regional priorities.

10. Communication, Networking and Partnership

- As a credible voice of the Region for policy development and programming, enhance UNICEF's
regional technical leadership role by forging internal and external partnerships in the
development of harmonized programme interventions, through high level representation in
regional fora, with senior partners and stakeholders as well as through expansion of
programmes’ partnerships and networks. Articulate, advocate and communicate the objectives
and capacities of UNICEF to be a reliable and central partner in advocacy and programming for
children. Partner with the RD/DRDs and Communication and Partnership/RM Advisors to
develop innovative strategies for information, advocacy and resource mobilization.

- Build and diversify strategic alliances with various international and regional partners, national
associations, entrepreneurs, academics, religious organizations and NGOs to promote and
support Country Office efforts on policies, strategies and programmes.

Nature of work is primarily of an advisory role, providing the Regional Director and the Deputy
Regional Directors as well as Country Representatives and other managers with authoritative
policy advice and cutting edge technical expertise.

The work typically requires developing innovative approaches, new techniques or contributing to
policy development/change, and establishing important guidelines. As a functional team leader,
the nature of work focuses on facilitation, guidance, collaboration and coordination. As a
technical specialist and expert, the Regional Chief provides oversight and/or guides and
supports planning, integrating and coordinating professional work of intricate, broad, and often
conflicting demands arising from the region. The programme results affect ultimately credibility,
reputation and success of programme/sectoral group or the organization.

The position has significant freedom to innovate in terms of regional technical sector strategy
and policy with direct influence on regional programmes and key impact on the development of
corporate strategies and policies for the sector. The Regional Chief's expert advice and
knowledge sharing/dissemination play a key role in decision-making by the Regional Director
and Country Representatives.

As primary technical expert in the field, the Regional Chief's effectiveness as an advocate and
trusted counterpart substantially affects UNICEF's image as a reliable and creative partner in the
Region.

Advocate effectively for resources and/or mobilize resources through compelling representation.
Serve as a catalyst in the expansion and harmonization of programme initiatives by other
international or bi-lateral development partners.

The scope of the Regional Chief's impact extends beyond programme design and
implementation to affect the regional strategies and policies in a sector. The Regional Chief’s
policy and strategy recommendations and technical decisions impact on programme priorities
and strategies and UNICEF's cooperation with other partners and agencies.



Competencies and level of
proficiency required:

Recruitment Qualifications:

Is this role a Representative,
Deputy Representative, Chief of
Field Office, the most senior
Child Protection role in the
office, Child Safeguarding Focal
Point, or Investigator (OIAl)?:

Is this post a Direct contact role
in which incumbent will be in
contact with children either
face-to-face, or by remote
communication, but the
communication will not be
moderated and relayed by
another person?:

Is this post a Child Data role in
which incumbent will be
manipulating or transmitting
personal-identifiable
information on children such as
names, national ID, location
data, or photos)?:

The selected candidate for this
position will be required to
engage with vulnerable
children:

Competencies and level of
proficiency required:

Recruitment Qualifications:

Attachments:

Core Values:
Care

Respect
Integrity

Trust
Accountability
Sustainability

Core Competencies:

Nurtures, Leads and Manages People (2)

Demonstrates Self Awareness and Ethical Awareness (2)
Works Collaboratively with others (2)

Builds and Maintains Partnerships (2)

Innovates and Embraces Change (2)

Thinks and Acts Strategically (2)

Drive to achieve impactful results (2)

Manages ambiguity and complexity (2)

Education requirement: Advanced university degree in social sciences, or other disciplines of the
specialized technical areas.

Experience required: A minimum of Ten (10) years progressively responsible professional work
experience in all aspects of programme management, and/or advisory support, in the technical
area or programme sector resulting in recognized expertise in the technical area.

Language requirements: Fluency in French and English is required. Knowledge of another official
UN language (Arabic, Chinese, Russian or Spanish) is an asset.
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