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Organizational Context: UNICEF’s fundamental mission is to uphold the rights of every child, everywhere—across
programmes, advocacy, partnerships, and operations. Guided by the Convention on the
Rights of the Child, UNICEF places equity at the heart of its work, recognising that the most
disadvantaged and excluded children must be prioritised to achieve sustainable development
for all. Equity means ensuring that every child has an equal opportunity to survive, develop,
and thrive—free from discrimination, bias, or systemic barriers. When any child is denied this
opportunity, their rights are compromised.

There is growing global evidence that investing in the health, education, and protection of the
most marginalised not only advances individual well-being and their communities’ social
justice, but also contributes to long-term economic growth, social cohesion, and national
stability. By addressing inequality, UNICEF accelerates progress towards fulfilling the rights of
all children while supporting the equitable development of nations.

The Global Programme Division (GPD) plays a central role in driving programme excellence
across UNICEF. It provides global strategic leadership and policy direction, develops and
monitors frameworks and standards, and ensures coherence and alignment across sectors,
regions, and partners. GPD generates high-impact, evidence-based solutions and serves as a
hub of specialised expertise, offering technical guidance on policy reform and scalable
programming.

GPD leads UNICEF’s policies, standards, and negotiations for programmes, ensuring that the
organisation’s assets and priorities align with, and contribute to, child development goals. In
addition, GPD strengthens country-level implementation through integrated technical
support, linking global policy with on-the-ground action to deliver results for children at scale.

As part of this structure, UNICEF has established Centres of Excellence (CoEs) to provide high-
quality, demand-driven technical assistance to Country and Regional Offices, and their
governments and partners. Located strategically in Nairobi, Panama, Amman, and Bangkok,
the CoEs bring together cross-cutting expertise across time zones. Global Programme
Practices in CoEs function as a single point of entry for support, delivering tailored assistance
in priority areas such as policy reform in matters that advance the well-being of children, at-
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scale programme design, public finance, workforce development and institutional
strengthening, and timely humanitarian response while promoting resilient development. In
doing so, the CoEs also contribute to global policy standards, ensuring that UNICEF’s support
is grounded in practical knowledge.

Strategic Context
The Economic and Social Policy (ESP) Section’s Child Poverty Centre of Excellence (CoE)
contributes to UNICEF’s strategic results on child poverty reduction, inclusive social protection,
cash-based assistance, public finance for children, and livelihoods.

Together with UNICEF Country Offices, the CoE provides strategic support to governments,
national and regional partners to reduce multidimensional child poverty and promote
inclusive, resilient economic and social policy solutions that advance the fulfillment of children’s
rights.

The CoE specialises in technical assistance that increases the visibility of children living in
monetary and/or multidimensional poverty in national policy debates. It supports
governments and partners through poverty-reduction reforms, national programmes, and
financing solutions. Areas of expertise include:
• Designing and scaling up social protection systems that are child-sensitive, gender-
responsive, disability-inclusive, and shock-responsive.
• Supporting digital MIS platforms that promote integrated and inclusive service delivery.
• Strengthening the social care workforce, institutions, and systems.
• Delivering direct, cash-based assistance to children and households in need, including
support to personnel of local institutions to maintain essential services in humanitarian and
emergency contexts.
• Addressing youth livelihoods, through analysis of economic opportunities, partnerships with
public and private actors for meaningful employment, and training for young people not in
education, employment, or training (NEET).
• Enhancing public finance for children, including strengthening budget systems, promoting
sustainable financing models, and advancing age- and gender-responsive, equity-oriented
public budgets alongside macroeconomic and fiscal space analysis.

Girls and women are disproportionately affected by both monetary and multidimensional
poverty. Global poverty reduction efforts often overlook or inadequately address their specific
risks, needs, and opportunities. Social policies rarely recognise the socioeconomic value of
care work, which is still largely seen as the responsibility of women and girls.
As a result:
• Girls are two to three times more likely than boys to shoulder unpaid household and care
work, limiting education, development, and future earning potential.
• Women are forced out of the paid workforce, reducing economic empowerment and
magnifying vulnerabilities in female-headed households.

Recognising the central role of gender equality and the empowerment of all girls and women
as drivers of sustainable poverty reduction and economic growth, UNICEF is expanding
support for social protection—including in fragile and humanitarian contexts—that enhances
outcomes for women and girls.

UNICEF also works with UN agencies, governments, and private sector partners to:
• Mobilise financing for adolescent girls and gender equality initiatives.
• Strengthen care systems and family-friendly policies, promoting a fairer division of care work.
• Advance gender equality expenditure tracking and benchmarking.

The role directly supports Impact Result 3 of UNICEF’s Strategic Plan 2026–2029, which
focuses on reducing child poverty through equity-focused economic and social policies. In
particular, it prioritises addressing the needs of adolescent girls, advancing women’s and
young people’s access to livelihoods, social protection, and care services, and promoting the
equitable distribution of public resources to achieve improved poverty alleviation outcomes
for all children.



Purpose of the Job: The Senior Advisor (Economic & Social Policy and Gender Equality) covers two overarching
functions:

I. Primary Reporting Line (Economic and Social Policy)
Under the guidance of the Senior Adviser and Global Programme Coordinator (ESP), the
Senior Advisor will:
• Provide policy and strategic advice on economic and social policy, including partnerships,
resource mobilisation, public sector financing, evidence generation, and programmatic
benchmarks.
• Advance gender-sensitive economic and social policies that address adolescent girls’ well-
being, women’s rights, and equitable access to resources.
• Support child poverty reduction, social protection, public finance for children, and cash-
based assistance outcomes globally, with a focus on technical assistance in Latin America and
the Caribbean, bridging global, regional, and country priorities.
II. Secondary Reporting Line (Gender Equality)
Under the Global Associate Director for Gender Equality (GPD), the Senior Advisor will:
• Conduct quality gender analyses to identify priorities for women and girls in
national/regional contexts.
• Influence Country Programme Documents (CPDs) and Mid-Term Reviews (MTRs) to ensure
inclusion of girls’ and women’s priorities.
• Support gender equality expenditure tracking and benchmarking aligned with UN-wide
standards.
• Strengthen coordination and governance on gender equality across sectors, UNICEF
leadership, and partners.
• Provide policy advice and advocacy to advance the priorities of the UNICEF Gender Action
Plan (UGEAP).

The Advisor will also support regional offices in intergovernmental and inter-agency
partnerships related to gender equality, advising on priority thematic issues as per UGEAP.

Key functions, accountabilities
and related duties/tasks:

The Senior Advisor (Economic and Social Policy and Gender Equality) will provide senior-level
policy advice, technical assistance, and strategic guidance to strengthen the integration of
gender equality and adolescent girls’ empowerment across UNICEF’s economic and social
policy practice. The role ensures that global priorities under UNICEF’s Strategic Plan 2026–
2029 and the UNICEF Gender Action Plan (UGEAP) are translated into impactful, equity-
focused results at country, regional, and global levels.

1. Gender-Sensitive Economic and Social Policy Leadership and Advisory Support to CoE
Teams, Country Offices, and Regional Offices
• Lead and organize time zone and country typology-specific strategic discussions, knowledge
management, peer support, and the elevation of good practices related to economic and
social policy and gender equality.
• Deliver high-level technical guidance to priority Country Offices, Regional Offices, and CoE
teams on the integration of gender equality and adolescent girls’ empowerment, including in
humanitarian settings, with particular reference to social and economic policy.
• Act as the first point of reference for gender- and socio-economic policy-related
partnerships, resource mobilization, programme design, and implementation support,
ensuring coherence with UNICEF’s UGEAP, Strategic Plan, and Adolescent Girls’ Strategy within
the CoE.
• Facilitate uptake of high-quality technical assistance by national governments, regional
economic communities, IFIs, UN agencies, NGOs, and Country Office partners on gender and
socio-economic policy issues to support programme development, planning, management,
implementation, and delivery of results.
• Provide technical guidance on the CoE’s flagship priorities across economic and social policy
areas—including child poverty reduction, cash-based assistance, financing, social protection,
and care systems—with a particular focus on adolescent girls’ well-being and gender-
responsive systems strengthening.
• Support countries to include clear priorities on gender equality and socio-economic policy in
their Country Programme Documents (CPDs), informed by thorough gender analysis.
• Advise on regional and country strategy and planning during key moments such as Regional



Management Teams, Deputy Representatives’ Programme and Operations Meetings, and CPD
preparation and reviews, ensuring programmes on gender equality and child poverty
reduction are well-formulated, results-focused, and effectively communicated.

2. Policy Influence and High-Level Institutional Guidance on Gender Integration
• Shape the CoE’s economic and social policy programming and positioning by translating
global evidence, gender equality priorities, and field experience into policy narratives that
influence sectoral frameworks to reflect the lived realities of adolescent girls and women.
• Build and strengthen partnerships across the socio-economic policy sector—including with
governments, regional bodies, IFIs, UN agencies, donors, NGOs, regional technical bodies,
and the private sector—to advance UNICEF’s goals and mobilize resources, with particular
emphasis on gender equality.
• Advise CoE teams and Regional Offices on integrating gender equality into UN and
government policy directions, institutional accountabilities, and systems reforms, thereby
supporting UNICEF’s engagement and positioning in technical fora and inter-agency
platforms.
• Conduct political analysis to inform UNICEF’s positioning around gender backlash, including
legislative and public finance analysis, and strengthen engagement with relevant national,
regional, and global actors, including UN agencies, feminist organizations, and movements.

3. Knowledge Curation, Thought Leadership, and Technical Innovation
• Lead analysis of available evidence on gender dimensions of economic and social policy,
positioning UNICEF as an intellectual leader and informing strategic advocacy.
• Support UNICEF’s Economic and Social Policy Section and Country Offices in promoting
innovation, fostering critical thinking, and contextualizing global guidance, while scaling up
good practices to enhance programme efficiency and sustainability.
• Contribute to UNICEF’s global thought leadership by leveraging local knowledge, generating
evidence, and documenting and disseminating innovative practices through academic
partnerships and expert networks.

4. Convening and Capacity Strengthening for Gender Equality and Adolescent Girls’
Programming
• Facilitate technical exchange and dialogue between the CoE, Regional Offices, and Country
Offices to strengthen coherence, alignment, and technical excellence on gender equality and
adolescent girls’ programming.
• Lead peer-to-peer learning, technical exchanges, and regional capacity initiatives to build
organizational consistency, shared standards, and collective technical excellence in gender
equality programming, including in humanitarian contexts.
• Convene strategic dialogues with UN agencies, regional stakeholders, IFIs, donors, and
development partners to advance at-scale programming on gender equality.

5. UGEAP Implementation, Monitoring, Results Architecture, and Accountability
• Lead gender technical inputs into the development of Country Office programmes, CPDs,
gender analyses, Gender Programmatic Reviews, results frameworks, performance
benchmarks, and monitoring systems that reflect gender-specific priorities and adolescent
girls’ accelerator priorities, including in humanitarian contexts.
• Provide technical advice to Regional Offices on monitoring and accountability for UGEAP
implementation through integration into regional strategies and accountability mechanisms.
• Strengthen feedback loops between Country Offices and the CoE on gender programming,
identify gaps, and support corrective action to uphold UNICEF’s commitments on gender
equality under the UGEAP.

6. Country Office Focal Point Support
• Serve as the focal point and first point of contact for a designated set of Country Offices
within similar contexts (typology, time zone, or region), as assigned by the Chief Economist,
and the Associate Director, Gender Equality.
• Anticipate technical assistance needs, co-design tailored support plans, and ensure timely
delivery and follow-up.
• Maintain an overview of typology-specific needs and priorities, providing regular updates to
leadership.



• Ensure effective communication, coordination, and knowledge exchange between Country
Offices, Regional Offices, and the CoE.

Impact of Results: The role has a direct and measurable impact on the quality, relevance, and effectiveness of
UNICEF’s programme development and implementation globally, particularly at country and
regional levels. By ensuring the integration of gender equality and equity-focused economic
and social policy, the position enhances the coherence and impact of UNICEF’s work across
diverse contexts, including humanitarian and fragile settings.

It further strengthens the effectiveness and efficiency of UNICEF’s programming in priority
areas, ensuring that resources are strategically allocated and used to achieve maximum results
for children, adolescents, and families. The position influences programming approaches,
strategic planning, and policy frameworks, ensuring they are evidence-based, results-driven,
and aligned with UNICEF’s Strategic Plan 2026–2029. Through these contributions, the role
reinforces UNICEF’s leadership as a trusted global partner in advancing child rights, reducing
poverty, and promoting gender equality.

Competencies and level of
proficiency required:

i) Core Values

• Care
• Respect
• Integrity
• Trust
• Accountability
• Sustainability

ii) Core Competencies for Staff without Supervisory Responsibilities

• Demonstrates Self Awareness and Ethical Awareness (1)
• Works Collaboratively with Others (1)
• Builds and Maintains Partnerships (1)
• Innovates and Embraces Change (1)
• Thinks and Acts Strategically (1)
• Drives to Achieve Impactful Results (1)
• Manages Ambiguity and Complexity (1)

Recruitment Qualifications: Education: An Advanced university degree (Master’s or higher) in Economics, Public Policy,
Social Sciences, International Relations, Political Science, Gender Studies, Public Health,
Nutrition or related field is required.

Experience:

A minimum of 10 years’ proven experience in technical assistance and programming in
development and humanitarian contexts, with specific expertise in leading, managing, and
providing advisory support for public policies and national programme implementation in an
international setting is required.

Desired:
• Extensive experience and knowledge of gender integration in development policy and
practice and including advancing organisational gender policies, systems and institutional
processes.
• Extensive experience providing technical advisory, expertise and accompaniment to multiple
programme sectors in developing gender specific programmes, strategies and policy
implementation.
• Experience and skills providing capacity building, training, mentoring and learning to diverse
sectoral staff and implementing partners on gender responsive programme approaches.
• Strong technical and programmatic track record in gender with sectoral expertise in
Economic and Social Policy Experience in analytical, conceptual and programme design skills
specific to advancing gender and development with an understanding of theory of change
and gender responsive pathways from intervention to results.



• Demonstrated experience in developing proposals and securing resources on programme or
research initiatives.
• Management experience and demonstrated ability to influence, lead and motivate others, to
manage multiple and complex gender equality priorities and create efficient cross sectoral
collaboration in a multi-cultural environment.

Asset
• Advanced experience in working with government, UN, private sector and other partners to
promote girls’ and women’s rights, including in humanitarian contexts.
• Respected leader of initiatives to motivate, inspire and spur action on gender equality and
girls and women’s empowerment.
• Experience in conducting rigorous research and analysis on gender, including quantitative
and qualitative research methodologies, and monitoring and evaluation.
• Specific economic and social policy experience with UNICEF, the UN or a global organisation
is a strong  asset. 

Skills • Strategic leadership and analytical skills, with the ability to translate complex concepts
and frameworks into practical action.
• Policy analysis and policy advocacy including through high profile academic and/or technical
publications.
• Political acumen and confidence to navigate national and regional socio-political and cultural
contexts to identify opportunities to advance girls’ and women’ rights.
• Advanced relationship, leveraging partnership and trust building skills, collaborating across
diverse teams to achieve common goals for girls and women.
• Excellent written and oral communication skills including the ability to write succinctly and
clearly, and to speak in public fora compellingly and with confidence.
• High level of initiative and independence in ability to undertake complex tasks while
proactively seeking relevant input, cooperation, and guidance from key constituents.

Language:
Fluency in English and proficiency in Spanish is required. Knowledge of another official UN
language (Arabic, Chinese, French, Russian) or Portuguese  is desirable.

Is this role a Representative,
Deputy Representative, Chief of
Field Office, the most senior Child
Protection role in the office, Child
Safeguarding Focal Point, or
Investigator (OIAI)?:

No

Is this post a Direct contact role in
which incumbent will be in
contact with children either face-
to-face, or by remote
communication, but the
communication will not be
moderated and relayed by
another person?:

No

Is this post a Child Data role in
which incumbent will be
manipulating or transmitting
personal-identifiable information
on children such as names,
national ID, location data, or
photos)?:

No

The selected candidate for this
position will be required to
engage with vulnerable children:

No
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