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Level: 

Title: 
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CCOG Code: 

UNICEF Code: 

Classified by: 

NO (National Officers) 

Establishment of a new post 

NOC 

Gender Programme 

Specialist 

1L05 

SBC 

Natalia Paquin 

Region: 

Country: 

Duty Station: 

Office: 

Section: 

Unit: 

Case Number: 

Post Number: 

Classified Date: 

MENA 

Syrian Arab Republic (Syria) 

Damascus 

Programme 

SBC 

SYR26017 

11/6/2025 

Organizational Context: 
Since September 2025, UNICEF Syria has strategically merged the Adolescent and Youth  

Development (ADAP) section with the Social and Behaviour Change (SBC) section and 

integrated Gender and Disability into this cross-sectoral programme. This integration aims 

to leverage the complementary strengths of both disciplines to amplify the impact of 

community engagement initiatives. By combining behaviorally informed communication 

strategies with participatory approaches, the merged section fosters more inclusive and 

effective programming. The synergy between cross-sectoral programmes enables the 

design of interventions that not only promote positive social norms but also empower 

adolescents and youth to actively shape their environments. Through meaningful 

participation, young people are encouraged to become agents of change, contributing to 

sustainable development and resilience within their communities 

Search this site   
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Purpose of the Job: The position of Gender Programme Specialist serves as the primary gender expert in the 

Syria Country Office and serves is primarily technical and programmatic, with the normative 

advocacy and coordination roles serving as a secondary function. The Specialist provides 

technical guidance/operational support throughout all stages of programming to facilitate 

the management and delivery of results contributing to gender equality in alignment with 

the Gender Action Plan. Incumbent supports the development, implementation, and 

monitoring of high-quality gender programming across sectors in alignment with the 

Gender Action Plan focusing on: 

• Closely working with programme colleagues of the Country Office to advance one or 

more ofthe four Targeted Gender Priorities in the Gender Action Plan. Incumbent also plays a 

role in working with all sectors to mainstream gender by prioritizing key gender results 

within the sector(s) with a strong gender relevance.  

• Leading cross-sectional collaboration and coordination on key programmatic results 

on gender,ensuring coherence, maximization of synergies and efficiency in utilization of 

resources and delivery of results. 

• Coordinating with programme colleagues and management so that gender results 

areeffectively defined, measured, and reported, and high quality assessment, research, 

evidence generation and evaluation on gender programming is undertaken and utilized, 

including through the application of effective theories of change.  

• Effective review, assessment, planning, capacity building, and knowledge 

management on 

Key functions, accountabilities 

and related duties/tasks: 

1. Management and delivery of gender programmes 

• Actively participate in coordination, partnerships, research, financial and contract 

reviewcommittees; and other key country-specific leadership teams to ensure strategic 

inclusion of gender in all country-specific programming.  

• Coordinate with all programmes to plan, utilize, monitor and report on 

programmatic fundswith large gender components that are allocated to the country-

specific interventions for the Country Programme. 

• In collaboration with sectoral colleagues and under the guidance of SBC Chief, 

participate inthe planning and monitoring of the utilization of the budget allocated to 

sectoral and crosssectoral gender interventions with sectoral colleagues.  

• Provide technical input and review on the gender components in key funding 

proposal appealsand reports and in the design of funded projects/programs so that gender 

technical components are clearly defined and technical capacities are included.  
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gender. 
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• Assessment and identification of gender needs for emergency preparedness and 

response, and provides gender relevant guidance and technical input on emergency 

programming. 

2. Program development and planning (including emergency contexts)  

• Lead and/or support the evidence-based programme planning on gender, 

incorporatingrobust measurement and evaluation of results - especially in the event of the 

Country Programme development and Mid-Term Review. 

• Provide technical support on integration of gender into country programming 

phases,including strategic planning, SitAns, strategic moments of reflection, CPDs, CPMPs, 

mid-term reviews, extended annual reviews, programme component strategy notes and in 

the programmatic assessment and institutional strengthening components of gender 

reviews. 

• In collaboration with sectoral colleagues, identify the areas of focus for gender 

programmingwith the greatest potential for impact and scale, in alignment with the GAP 

and the country/regional priorities. 

• Work with sectoral counterparts to incorporate sound gender indicators and 

measures inprogramme and policy initiatives, proposals, and advocacy efforts and assist in 

developing gender-sensitive theories of change models for sector and cross-sectoral 

programming in alignment with the strategic and technical frameworks.  

3. Program management, monitoring and delivery of results (including emergency contexts) 

• Provide technical support in indicator identification, measurement and performance 

tracking as it relates to gender mainstreaming in collaboration with Planning, M&E and 

planning section and sectoral teams. 

• Lead cross-sectoral collaboration and coordination on key programmatic results on 

gender,ensuring coherence, maximization of synergies and efficiency in utilization of 

resources and delivery of results. 

• Support high quality reporting on gender results, and a biannual performance review 

ofgender-specified results. 

• Support and strengthen the quality of research and evidence building on gender 

relatedprogramming, bringing in the latest learning and insights from the field of gender 

and development, and putting in place a coherent, well-prioritized research. 

• Oversee the planning and implementation of the gender reviews and make sure that 

therecommendations that come out of the gender review are integrated into the Country 

Programme strategy and action plans and humanitarian strategies and action plans in 

emergency contexts. 

• Actively represent UNICEF in relevant coordination bodies at the inter-agency level 

(gendertheme group or other networks, GBV cluster if relevant), participate as a member of 

steering committees, and provide close oversight of inter-agency joint programmes. 

4. Coordination and technical support 

• Provide technical support and guidance to national government, NGOs, UN Agencies 

andother country-level and local-level partners on aspects of gender programming and to 

ensure incorporation of gender indicators and measures in programmes/projects, policy 

initiatives, proposals, and M&E systems. 

• Support the development of adequate emergency preparedness measures, updating of  

contingency plans and establishment of early warning mechanisms that reflect gender 

needs. 

• Support the development and of sex-disaggregated databases on information crucial for 

theplanning and implementation of emergency plans.  

• Support the development and deployment of emergency training that incorporates 

genderissues and relevant strategies. 

• Identify implementing/operational partners, and establish implementing arrangements in 

orderto ensure an effective, gender-inclusive emergency response. 

5. Advocacy, networking and partnership building 
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• Liaise and consult with sections, government and other external partners (civil 

society, NGOs,UN Agencies, private sector) to identify areas for convergence, and develop 

and reinforce partnerships in gender programming. 

• Forge and support internal and external partnerships and networks in the 

development ofharmonized, gender-transformative programme interventions. 

• Collaborate with other UN agencies and partners to enhance robust gender results in 

sectoralprogrammes at the country level. If necessary, represent UNICEF in external 

meetings on gender integration into sectoral and cross-sectoral results. 

• Lead mapping of potential new partnerships and leverage existing partnerships to 

accelerategender plans implementation at the country level in determined priority areas.  

6. Innovation, knowledge management and capacity building 

• Initiate documentation and sharing of the country-level experience in gender 

programmingand lessons learned, which will be shared with internal network and external 

partners and utilized effectively and efficiently.  

• Represent the gender section at sectoral, country-level and regional-level network 

meetings,and ensure best practices on gender programming.  

• Bring best practices in gender programming and measurement to the attention of 

programmescolleagues. 

• Support and conduct innovative research on gender at the country-level and field-levels. 
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 Impact of Results: Sectoral and cross-sectoral programmes/projects on gender are effectively and efficiently  
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Competencies and level 

of proficiency required: 

supported and 

implemented in 

alignment with the 

Gender Action Plan’s 

(GAP) four targeted 

gender priorities and 

country/ regional/ 

sectoral priorities 

through the timely and 

systematic provision of 

coordination and 

technical expertise on 

gender. 

The performance of the 

gender programmes are 

timely monitored, 

analyzed and evaluated, 

and the findings of the 

measurement and 

research are integrated 

into the planning and 

reporting. Programmatic 

financial resources 

allocated to gender programming and results are effectively planned and managed for 

cost-efficient utilization, and the progress on the gender programme expenditures are 

timely monitored and reported. 

Knowledge, information and best practices on effective gender programming is generated, 

managed and shared within internal networks and with external partners to support 

programmes in changing gender disadvantage and discrimination.  

Gender needs for emergency preparedness (response and reconstruction, in the event of 

emergencies) are identified and integrated into the emergency programme planning and 

implementation. 

Overall, this Gender Programme Specialist will support progress in the four target priorities 

for gender, the five performance benchmarks, and the seven results areas specified 

globally for UNICEF in the Gender Action Plan (GAP).  

Core Values: 

Care 

Respect 

Integrity 

Trust 

Accountability 

Sustainability 

Core Competencies: 

Demonstrates self-awareness and ethical awareness (1) 

Works collaboratively with others (1) 

Builds and maintains partnership (1) 

 

 Innovates and embraces change (1) 

Thinks and acts strategically (1) 

Drive to achieve results for impact (1) 

Manages ambiguity and complexity (1) 

Recruitment Qualifications: Education requirement: Advanced university degree (Masters or equivalent) in the social 

sciences (i.e. sociology, demography, psychology, political science, social policy or 

economics), public health, public policy, public administration, international development, 

or in an area relevant to UNICEF’s sectoral work (e.g. Health, Nutrition, WASH, Education, 

Child Protection, Social Inclusion, etc.). 

Academic credentials in gender are a strong asset. 

Experience required: Minimum five years of progressively responsible professional 

experience and demonstrated track record of having undertaken and led substantive 

programming and research on gender and development in key issue areas that are the 

focus of UNICEF’s Gender Action Plan. 

Experience in designing, implementing, managing, and delivering results-based programmes on 

gender and development or any other cross cutting programme, especially at country/field level, 

experience in emergency response is an asset. 

Language requirements: Fluency in English and Arabic is required. Knowledge of another 

official UN language (Chinese, French, Russian or Spanish) or a local language is an asset.  
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Is this role a Representative, 

Deputy Representative, Chief 

of Field Office, the most 

senior Child Protection role 

in the office, Child 

Safeguarding Focal Point, or 

Investigator (OIAI)?: 

No 

Is this post a Direct contact 

role in which incumbent will be 

in contact with children either 

face-to-face, or by remote 

communication, but the 

communication will not be 

moderated and relayed by 

another person?: 

Yes 

Is this post a Child Data role 

in which incumbent will be 

manipulating or transmitting 

personal-identifiable 

information on children such 

as names, national ID, 

location data, or photos)?: 

No 

The selected candidate for 

this position will be required 

to engage with vulnerable 

children: 

Competencies and level of 

proficiency required: 

Recruitment Qualifications: 

Yes 
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