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SPECIFIC JOB PROFILE




	
I. Post Information


	
POST NUMBER: 135225
SUPERVISOR: Chief Child Protection, P-5
REGION/DIVISION: Programme
COUNTRY: Lebanon
DUTY STATION: Beirut
SECTION: Child Protection

	
CATEGORY: NO
PROPOSED LEVEL: NO-2
JOB TITLE: Child Protection Officer (Sector Coordination)




	
II. Strategic Office Context and Purpose for the job


	
The fundamental mission of UNICEF is to promote the rights of every child, everywhere, in everything the organization does — in programs, in advocacy and in operations. The equity strategy, emphasizing the most disadvantaged and excluded children and families, translates this commitment to children’s rights into action. For UNICEF, equity means that all children have an opportunity to survive, develop and reach their full potential, without discrimination, bias or favoritism. To the degree that any child has an unequal chance in life — in its social, political, economic, civic and cultural dimensions — her or his rights are violated. There is growing evidence that investing in the health, education and protection of a society’s most disadvantaged citizens — addressing inequity — not only will give all children the opportunity to fulfill their potential but also will lead to sustained growth and stability of countries. This is why the focus on equity is so vital. It accelerates progress towards realizing the human rights of all children, which is the universal mandate of UNICEF, as outlined by the Convention on the Rights of the Child, while also supporting the equitable development of nations.

Strategic office context  : 

Under the supervision of the Chief, Child Protection (P5) and the guidance of the Chief of Field Operations and Emergency (P5), the National Child Protection AoR Coordinator supports UNICEF’s leadership role as the co-lead agency of the Child Protection Working Group and contributes to the achievement of objectives set by the Child Protection Programme at UNICEF.

Purpose for the job:

The Child Protection Officer (CPO) ensures the effective coordination of the sub-sector partners, including government bodies, UN agencies, national and international NGOs, and local organizations, to deliver a coherent, evidence-based and accountable child protection response aligned with both humanitarian needs and national systems strengthening priorities. In his/her effort to provide an efficient and effective response to the humanitarian crisis, the CPO is responsible for building relationships with stakeholders, for securing the overall coordination of sectoral responses and for ensuring inter-sectoral collaboration. The CPO is responsible for providing predictable, timely and strategic leadership and representation for the AoR/Sector/Working Group to ensure a timely and effective response. The CPO is responsible for leading multiple stakeholders, beyond their immediate team of direct reports, to work collectively towards the realization of a shared goal based on evidence in a complex humanitarian environment. The CPO also acts as a central interlocutor between the CP Sub-Sector and other sectors (Protection, Education, etc.), inter-sectoral coordination bodies, area-based coordination groups, and government institutions. 

In terms of support to the CP Programme, the CPO will provide professional technical and operational assistance throughout the programming process for child protection programme within the Country Programme from development planning to delivery of results.





	
III. Key functions, accountabilities and related duties/tasks:


	
	Summary of key functions/accountabilities: 

1. Coordination, Representation and Leadership 
2. Needs Assessment and Analysis 
3. Technical and operational support to programme implementation
4. Networking and partnership building
5. Innovation, knowledge management and capacity building


1. Coordination, Representation and Leadership
 
· Ensure, and maintain a coordination mechanism for the effective achievement of the CP AOR sector functions and the requirements of the LRP and which builds on pre-existing coordination structures and furthers the development of current or future national and subnational capacities.  
· Build complementarity of partner actions within the AoR/ Sector/ Working Group, pro-actively negotiating with partners to avoid and resolve duplication and gaps, 
· Coordinate, collaborate and represent the AoR/ Sector/ Working Group with stakeholders across all sectors, including through inter-cluster coordination fora, developing cross-sectoral relationships as appropriate. 
· Ensure strong collaboration with the Ministry of Social Affairs (MoSA) and support national leadership in child protection coordination.
· Maintain close coordination with UNICEF Child Protection Programme to ensure harmonized priorities and messaging.
· Ensure alignment and information flow between national-level CP coordination and area-based coordination groups.

2. Needs Assessment and Analysis

1. Lead the planning and implementation of needs assessment and analysis, including representing the AoR/ Sector/ Working Group in multi-sectoral needs assessments and joint analysis of need, at national and subnational levels, 
1. Analyse needs assessment data and work collaboratively with the AoR/ Sector/ Working Group partners to create analytical products, including a Humanitarian Needs Overview (HNO) based on evidence-based information. 

3. Strategic Response Planning

· Lead and coordinate strategic planning, response prioritization and the development of the sectoral response plan that is based on the LRP and aligned with national priorities, policies and plans
· Provide technical guidance to partners on program design, CPMS adherence, case management SOPs, alternative care, PSS standards, referral pathways, etc.
· Ensure all response modalities are considered and harmonized.

4. Resource Mobilization and Advocacy

· Support and coordinate the mobilization of adequate resources to ensure the effective functioning of the AoR/ Sector/ Working Group and its response and subsequent handing over and establishment of medium to long term capacities when the sector approach is deactivated,  
· Contribute Child Protection inputs to sector-wide funding appeals and donor engagement processes.
· Analyse sector funding flows, identify resource gaps and propose prioritization strategies.
· Support the development of advocacy briefs and evidence-based messages for donors, government and LCRP bodies.
· Promote investment in child protection system strengthening and social protection linkages.

5. Capacity Strengthening and National Systems Support

· Encourage participation of local and national actors in AoR/ Sector/ Working Group activities and strategic decision-making, removing barriers to access
· Lead the development of a capacity assessment and capacity strengthening strategy for AoR/ Sector/ Working Group members and oversee implementation and harmonization of initiatives
· Promote localization by enhancing engagement of national NGOs and community structures in coordination processes.

6. Child Protection programme management, monitoring and delivery of results

· Work closely with colleagues and partners to review programme implementation, identify challenges, and propose solutions or recommendations. Maintain systematic records of reports, assessments and lessons learned to inform evidence-based decision-making and programme improvement.
· Monitor and report on the use of programme resources to ensure full compliance with approved allocations, UNICEF rules and regulations, donor commitments, and standards of accountability and integrity. Highlight critical issues requiring managerial attention and follow up on unresolved actions to ensure timely resolution.
· Prepare programme reports including regular updates, donor reports and internal management briefs, to keep stakeholders informed of progress, achievements, challenges and strategic adjustments.

7. Child Protection: technical and operational support to programme implementation

· Conduct regular field visits, assessments and consultations with partners and stakeholders to monitor progress, identify bottlenecks and provide hands-on technical guidance. Recommend corrective actions and refer complex issues to relevant officials when needed. Document and communicate risks and constraints to support timely problem-solving and ensure achievement of results.
· Provide technical and operational support to government counterparts, NGO partners, UN agencies and other stakeholders on UNICEF policies, strategies, approaches and best practices in child protection. Facilitate their effective application to enhance programme quality, coherence and alignment with global standards and national priorities.







	
IV. Impact of Results 

	
The efficiency and efficacy of support provided by the Child Protection Officer to programme preparation, planning and implementation, contributes to the achievement of sustainable results to create a protective environment for children against harm and all forms of violence, and ensures their survival, development and well-being in society. Success in child protection programmes and projects in turn contributes to maintaining and enhancing the credibility and ability of UNICEF to provide programme services for mothers and children that promotes greater social equality in the country.




	
V. UNICEF values and competency Required (based on the updated Framework)



	
i) Core Values 

· Care 
· Respect
· Integrity
· Trust
· Accountability
· Sustainability

ii) Core Competencies for Staff without Supervisory Responsibilities

· Demonstrates Self Awareness and Ethical Awareness (1)
· Works Collaboratively with Others (1)
· Builds and Maintains Partnerships (1)
· Innovates and Embraces Change (1)
· Thinks and Acts Strategically (1)
· Drives to Achieve Impactful Results (1)
· Manages Ambiguity and Complexity (1)









	
VI. Recruitment Qualifications


	
Education:
	A university degree in one of the following fields is required: international development, human rights, psychology, sociology, international law, or another relevant social science field

	
Experience:
	
A minimum of two years of professional experience in social development planning and management in child protection-related areas is required.

Experience in inter-agency coordination in humanitarian or protracted crisis settings, particularly within the Protection or Child Protection sectors, including demonstrated ability to facilitate multi-stakeholder meetings and build consensus among diverse actors is highly desirable.

Relevant experience in child protection programme planning and management, including contributions to needs assessments, situation analyses, strategic and response planning, and development or use of monitoring frameworks is required.

Experience in child protection programme implementation and monitoring, with the ability to translate field-level findings into evidence-based recommendations for programme or sector-wide improvements is an asset.

	
Language Requirements:
	
Fluency in English and Arabic is required. Knowledge of another official UN language (Chinese, French, Russian or Spanish) or a local language is an asset.




	
VII. Child Safeguarding

(Please respond with Yes or No)


	
IS THIS ROLE A REPRESENTATIVE, DEPUTY REPRESENTATIVE, CHIEF OF FIELD OFFICE, THE MOST SENIOR CHILD PROTECTION ROLE IN THE OFFICE, CHILD SAFEGUARDING FOCAL POINT, OR INVESTIGATOR (OIAI)? *:
	


No

	IS THIS POST A DIRECT CONTACT ROLE IN WHICH INCUMBENT WILL BE IN CONTACT WITH CHILDREN EITHER FACE-TO-FACE, OR BY REMOTE COMMUNICATION, BUT THE COMMUNICATION WILL NOT BE MODERATED AND RELAYED BY ANOTHER PERSON? *:

	

No


	IS THIS POST A CHILD DATA ROLE IN WHICH INCUMBENT WILL BE MANIPULATING OR TRANSMITTING PERSONAL-IDENTIFIABLE INFORMATION ON CHILDREN SUCH AS NAMES, NATIONAL ID, LOCATION DATA, OR PHOTOS)? *:

	

No


	THE SELECTED CANDIDATE FOR THIS POSITION WILL BE REQUIRED TO ENGAGE WITH VULNERABLE CHILDREN*:
	
No
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